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Swami Dayanand Saraswati

Founder of Arya Samaj and Great Palthaker of Modern India

1.God is the efficient cause of all true knowledge and all that is known through knowledge.

2. God is existent, intelligent and blissful. He is formless, omniscient, just, merciful, unborn, end
unchangeable, beginnirdgss, unequalled, the support ofll, the master of all, omnipresent,
immanent, urtaging, immortal, fearless, eternal and holy, and the maker of all. He alone is worth
being worshiped.

3. The Vedas are the scriptures of all true knowledge. It is the paramount duty of all Aryasad
them, teach them, recite them and to hear them being read.

4. One should always be ready to accept truth and to renounce untruth.

5. All acts should be performed in accordance with Dharma that is, after deliberating what is r
and wrong.

6. The pime object of the Arya Samaj is to do good to the world, that is, to promote physiq
spiritual and social good of everyone.

7. Our conduct towards all should be guided by love, righteousness and justice.

8. We should dispel Avidya (ignorance) and protad/idya (knowledge).

9. No one should be content with promoting his/her good only; on the contrary, one should look
his/her good in promoting the good of all.

10. One should regard oneself under restriction to follow the rules of society calculated to pro
the well being of all, while in following the rules of individual welfare all should be free.
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Dr. V. K. Sharmd.ocal secretary

Our Principal Dr. S. B. Kshirsagar
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Motto: Lead me from darkness to light.

Hohods HAMHAl Schs=adl £71H -

Vision: Pursuit of Human Excellence

JATHE HMITE IRAH ST ST e
SRTHMATETS! 98 d Jaqacy e gSiao .

Mission: To prepare competent and committed teachers who
transform society  and make t he world a better place to live in.

@uns: Walune SWsSTEeinn

a) To foster excellence in all spheres of life including teaching.

b) To promote useof technology.

c) To inculcate national values enshrined in the Constitution of India.

d) To promote human dignity, scientific temperament and perseverance.

e) To inculcate sincerity, regularity and punctuality enabling self discipline.

f) To nurture professional etics, code of conduct and commitments as a
teacher.

g) To contribute to national Development.
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To develop among studenteachers the essential competencies of a teac
in order to develop an attitude towards becoming acommitted and
performance oriented teacher.

To enable the studenteachers to understand the philosophical an
sociologica foundation of teacher educatim.

To equip the studentteachers through strong psychological foundatio
and with essential knowledge, skills and attitude so as to develop themr
responsible teachers of the modern world.

To promote social cohsion, improve communication and IT skills, wider
vision of student teachers enabling them to adopt themselves in !
situations they stand for in their lives.

To create awareness about national values enshged in the Constitution ol
India; core elements, duties and responsibilities of a teacher and fos
human rights, and the dignity of individuals with a special emphasis ¢
gender equality.

To guide for observanceof the principles of Arya Samaj and incutate &
sense of appreciatiombout contribution of great personalities with socia
reference to Swami Dayanand Saraswati.

Re-accreditation ReportD. P. B. Dayanand College of Education, Salapamarashtra



The Purpose of Education

The purpose of education is
to cultivate the whole man,
develop a desire for goodness,
an eagerness for knowledge,
a capacity for friendship,
an appreciation of beauty,

a concern for others.
Individual growth has to be harnessed
with social and ethical values
through education, which is a lifelong

process beginning at birth and continuing

through maturity, adulthood and old age. Man
has to grow throughout life.

- Late Dr. Madhuri Shah
Ex. Chairman UGC &
International President,
World Education Fellowship.
1972-1989

We have proud pleasure to state that
We at Dayanand College of Education
Follow this Philosophy of Life and Education

as stated above by Late Dr. Madhuri Shah.
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[ Brineiples of Quality Manayement )

13.

Our Quality Rolicy

Merit Based Admissions.

Rigorous Internal training Programme for developing teaching
skills.

Internal Quality Assurance Cell.

Promoting Sincerity, Regularity and Punctuality Leading to Self
Discipline.

Strong Feedback mechanism for quality sustenance and quality
improvement.

Observance of Professional Ethics and Code of Conduct.
Building strong Bonds of Association with Stakeholders.
Open Transparent and fair System of Evaluation.
Equalization of educational opportunity.

Maximizing Learning Opportunities for becoming
life-long learners.

Building leadership and fellowmenship capacities.

Exposure to Practical life and job opportunity.

PerformanceBased Reward System.
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Maharashtra State Government
2013 14Solapur district level first award and Solapur University
level first award Rs. One lakh and Rs two lakh respectivelirave
been awarded to the D. P. B. Dayanand College of Educi
Solapur in a magnificent function at Sydenham College, Mumb]
20" August, 2014. The awards have been received by the Prir
Dr. S. B. Kshirsagar, Jagar Janiv 2a18 college Coordinat Dr.
Smt. Bhoje P. R., Head Clerk Shri. S. M. Chhatraband and st
alumnus of 201344 Miss. Kavita Nanaware; at the hands of
Rajesh Ji Tope, Minister, Higher and Technical Education;
Prakash R. Gaikwad, Director, Higher and Technical Edut
Government of Maharashtra.
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Empowered Organization

An
Empowered Organization
IS one in which
Individuals have knowledge, skill, ability
and
desire
to personally succeed
in such a way
that leads
to the

collective organizational success.

D. P. B. Dayanand College of Education at Solapur,
In this sense. is an Empowered Oraanization.
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Principal 6s Message

Education has always been instrumental in the process of individual and
national development. The role and functions of a teacher are continuously changing
in the present world. Perhaps, that is why, the expectations of the society from a
teacher are more and more. In spite of the developments in technology, the teacher
has been indispensable. Indian Education commission has rightly said:

"Of all the different factors which affect the quality of education and its
contribution to national development; the quality, competence and

character of a teacher are undoubtedly the most significant."

To develop the desired competencies, ¢ infuse the sense of commitment and
prepare a mindset of the teachertrainees to consistently give outstanding
performance in their lives is the challenging task before teacher education
institutions. We, the members of Dayanand College of Education, Sobpur; whole
heartedly welcome this challenging task and strive to accomplish it. We have
envisioned the goal of preparing teachers who will exhibit in their every act 6t h e
Pursuit of Humanandhoseevhdaseb cetnpet ent and col
and able to transform society so as to make the world a better place to live
I n @ is matter of great pride that in our humble and focused efforts towards our
vision and mission we have been dedicating our best resources for this noble cause.
Perhaps, that is why, aur college is the first preference for the entrants in the teaching
profession. With deep regard to the strong, value based foundation laid by our
forefathers; we, all members of Dayanand College of Education, rededicate ourselves
for the cause of qualityt eac her education and wel come
higher education institutes in India triggered by NAAC through its process of

assessment and accreditation.

- --Dr. S. B. Kshirsagar

Principal

Re-accreditation ReportD. P. B. Dayanand College of Education, Salafamarashtra



Table of content$

Part Description Page No.

Part I. | Institutional Data
Preliminary Pages 1to9
Principal s Message 10
Introduction of the Institution :

A) The D. A. V. and Dayanand Institutions at Solapur. 14
B) D. P. B. Dayanand Collegef cEducation, Solapuri An 18
Introduction and Executive Summary

Part A. | Profile of the Institution 23

Part B. | Criterion -Wise Inputs 28
Criterion | : Curricular Aspects 28
Criterion Il : Teaching Learning and Evaluation 31
Criterion 1ll : Research, Consultancy and Extension 37
Criterion IV : Infrastructure and Learning Resources 42
Criterion V : Student Support and Progression 50
Criterion VI : Governanceand Leadership 57
Criterion VII : Innovative Practices 64
Criterion -Wise Analysis 66
Criterion | : Curricular Aspects 66
Criterion Il : Teaching Learning and Evaluation 91
Criterion 1ll : Research, Consultancy and Extension 125
Criterion IV : Infrastructure and Learning Resources 150
Criterion V : Student Support and Progression 171

Re-accreditation ReportD. P. B. Dayanand College of Education, Salafamarashtra




Criterion VI : Governance and Leadership 190
Criterion VII : Innovative Practices 212
Part Il
a) Declaration by the Head of thenstitution 225
b) SWOC analysis of the institution(Annexure -29) 277
Part IV: Annexure and Supplements
Annex 1 A brief note on teacher education scenario in the st 226
Annex 2: Letter of Recognition from the UGC 227
Annex 3: Letter of Permanent Affiliation of Solapur Universit 230
Annex4A: A copy of the latest recognition order issued by NGTEEd 231
Annex 4A: A copy of the latest recognition order issued by N@BIEd 232
Annex 5: Institutional academic calendar 233
Annex 6: Timetables B. Edcourse 237
Annex 7: Timetables M. Ed.course 238
Annex 8: Sampleform of student feedback on curriculum and 239
faculty: B. Ed.
Annex 9: Sampleform of student feedback on curriculum and 243
faculty M. Ed.
Annex 10: Audited incomeexpenditure statement for the 247
previous financial year (20184)
Annex 11: University results for previous academic year 249
Annex 12: Sample of feedback on Practice Teaching by Teat 251
Educators, by Peers and Staff of Practeaching Schools
Annex 13: ThelQAC composition 253
Annex 14: Planning Boarécind UGC Committee 254
Annex 15: Awards won by the staff 255
Annex 16: List of awards by the institution / the college for 256

Re-accreditation ReportD. P. B. Dayanand College of Education, Salafamarashtra




students

Annex 17: List of methods and techniques used by the colleg 259
Annex 18: Report of Compliance of suggestions of Previs 260
Peer Tem

Annex 19: Vision 2020framed by the college 263
Annex 20: Master plan of the institution 265
Annex 21:List of Dayanandr. Mardikar Teacher Competen 267
Awards winning teachersawards given away in last 11 years

Annex 22 Local Managing Committee 269
Annex 23: Vision 2020 Committee 270
Annex 24:Jagar Janivanche Abhiyan Committee 2043 271
Annex 25:Composition and Terms of Reference of Alumni 272
Association

Annex 26 Committee for Prohibition of sexual harassment o 273
women

Annex 27:Work distribution 2013 -14 274
Annex 28: Mapping of Academic Activities of the Institution. 276
Annex 29 : SWOC Analysis 277
Photo gallery 283
What does education do? End

Supplement 1:College Brochure

Supplement 2:Printed Copy of B. Ed. syllabus

Supplement 3:Printed Copy of M. Ed. syllabus

Supplement 4 Printed Copy College Magazimduktachhand2014

Re-accreditation ReportD. P. B. Dayanand College of Education, Salafamarashtra




Introduction_of the Institution:

A)The D. A. V. and Dayanand|nstitutions at Solapur.

Dayanand AngleVedic College TrusandCollegeManagement Society (DAV CMS)
Is an esteemed armhe of the oldest institutiann India which was stablished in 1886 and
is dedicated for the noble cause of educatib was establishedby Mahatma Hansigja
man of noble character and unparallel commitment. At the beginning the office was
atLahore in Pakistan bfore the independence of Indide societyruns more than 1B
registered institutions including Arts, Science, Commerce, Engineering, Law, Education &
Pharmacy colleges; as well as paldind private schools spread all over Indliath its head
guarters presently at New Delhi, the DAV CMS goveatasiaughter concerns througje
President, VicdPresidentsSecretariesPirectors, Regional Directors,riRcipals etc.Shri.
Punam Suri Ji is the Esident of DAV CMC. He is alsthe Chancellor of the DAV
University, Jalandhar.

Swami Dayanand Saraswa#n eminent social, religious, educational reformer as
well freedom fighterof his timewas the inspiringorce in the estatdhment of Dayanand
Institutionsat Solapur.The Arya Samaj, established by Swami Dayanand Sarasveetinot
a religion, nor a caste, nor a crear a sectput wasa movement founded and led by
Swami Dayanand Saraswatbwami Dayanand Saraswati promoted Vedas and Vedic
Culture. However, he protest against the ill and non scientific practices which were then
practiced in India. Solapur was under the rule of Nijam Stieehking of Hyderabaduring
1937, Sri. Ved Prakash Ji, o was thestrongfollower of SwamiDayanandli, was strongly
opposed by the statesmen of Nijam Shah, in which Ved Prakash Ji had to lose his life. Arya
Samajist tried to liberate Solapur and part of Maharashtra under the rule of Nijam Shah. This
movementwas also called as Hyderabad Mukti Sangr&wmlapur wa the centre of Arya
S a ma | ovemedt against the rule of Nijam Shdlne Arya Samaj and its philosophy
haveled great impact on DAV CMS and alsa administration ofts various institutions.

Thebai ¢ tenets of Arya Sama]j have been enu
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Arya Samaj 6 at (SéfStudy ReportnTinese gincigkavelaidha ssund
foundation and philosophy of DAV institutioniBhese basic tenets are observedcticed in

all daughter institutions of the DAV including the colleges at Soldpayanand Institutions

at Solapur made its debut with testablishment obD. B. F. Dayanand College of Arts &
Science,SoIapuronT?June 1940 to celebrate temad vi c
Mukt i Sangramo | aunched by Arya Samaj

The DAV and the Dayananadstitutions have acquired a premier position in the field
of education through its values, culture, quality of education itegaand the benchmark
practices established by thefrthe DAV CMS has receivedNational Educational Excellence
Award 2013 fromthe thenMinister for HumanResource Managemenof India, Hon.Dr.

Pallam Raju.

Spread over an area of 63 acres of land, Dayanasiitutions at Solapur has
iImpressive and magnificent buildings, spacious classrooms,egpeipped laboratories and
libraries, and also vast playgrounds with a pavilion to seat more than 3000 students, an open
theatre calledPogul Muktangan with seatingcapacity 5000 or moreDr. Sarvepalli
Radhakrishnan, former President of India, Shri. Y. B. Chavan, former Deputy Prime
Minister of India, Dr. C. D. Deshmukh, former Finance Minister of In@egat Indian
Historian Yadunath Sarkar and Riyasatkar Sarablege Shri Bhimsen Joshi, classical
vocalist, Shri Mangesh Padgaamka well knownMarathi Poet & Writer Hon. Sushilkumar
ji Shinde, the Ex Home Minister of IndidMLAs and MPsminent film make Jabbar Ji
Patel, Adiyut Godbo¢ an IT expert,and manymore renowned personalities have visited
Dayanand Institutions, Solapur on different occasions.

The foundation stone of Velankar Hall (Velankar Sabhagriha) was laid by Dr.
Sarvepalli Radhakrishnan, the then VReesidet of India on 23° March 1959. Hon.
Sushilkumar UShinde, the Ex Home Minister of India is an alumnus of D. B. F. Dayanand
College of Arts and Science. Recently Swami Dayanand Saraswati Seminar hall have been
inauguratedht the hands dfion, Sushilkumadi Shinde on 18January, 2014New building
of the Mahatma Hansraj Ladies Hostel was inaugurated at the hands of Smt. Pranititai

Shinde, MLA, on 26 November 2013All the sister concerns participate in such functions.
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This institution has long hg#age and potential that enabled to lead at national and
international levelThe Dayanand Institutions at Solapsirunthrough its Local Secretary.

Hon. Dr. V. K. Slarma, is the Local Secretary of tBayanand InstitutionsSolapur.Under

his dynamic leadership and visionary work these institutions are achieving incredible laurels
at State and national lev&®ayanand Institutiondoday, includehe four colleges viz. D. B.

F. DayanandCollege ofArts and Science(established in 194D) A. V. Velankar College of
Commerce (established in 1952, P. B. Dayanandollege of Education (established in
1955)and D. G. B. Dayanantdaw College (established in 1964). B. F. Dayanandhirts

and Science Colledeas feen recently reaccredited w hgradé@by NAAC and is the only
collegein this universitywhich has receivedCollegew t h  Pot ent i al for I
award ofthe UGC. Apart from these four colleges there are three secondary schools namely
Dayanand Kashinatisawa HighSchool (established in 1959),aRbhau Joshi High-
School, Karkampnear Pandharpur, about 70 km from Solgstablished in 1954Rushpa

Gupta Model Scho@stablished in 1981)There ardwo junior collegesoneattached with

D. B. F. Artsand Science College and another with D. A. V. Velankar Commerce College.
The Dayanand Asawa high school, basically has been established as a practicing school for
D. P. B. Dayanand College of Education. The junior college classes are used for practice
teating for some P. G. students of the College of EducaioRlostel for Boys having
facility for 350 boarders and twapktels or ladies having facility for 5@and 72boardersare

also part of Dayanand Institutions at Solapline total strength of the tdaiag and non
teaching stafbf Dayanand Institutions around 450 and nearly 10000 students are enrolled

in all these institutionsUnder the dynamic and able leadership of Dr. V. K. Sharma, these
institutions are marching towards excellend@ayanand Institutions have been doing
excellent work in serving the cause of education not only for Solapur District but also for the

surrounding areas

With more than adequate and spacious natural setup infrastruittear®ayanand
Institutions, Solapur is spreadver an area of 63 acres of land with impressive and

magnificent buildings for classoms, laboratoriesmuseum, vast playground, opan
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theater, Velankar auditorium and seminar adlany other infrastructure faci@s such as
bank, post office, &rox centre, canteen, gymnasium, museuemployee$ society,
dispensary etc are availablso donations in any forms ar&gccepted from studentsr
employeesor entrants for any course or servi€n the contraryDayanand Institutions at
Solapur are known for quality services, tated staff members anfdr philanthropy

which, ofcoursejs in veryrelevance tats vision and missioh

* * %
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B)D. P. B. Dayanand College of Education, Solapur i An Introduction
and Executive Summary of the College.

Merit Based Admissions
Student Cent ered Teaching
Objective Cent ered Learning
Value Cent ered Activities

Goal Oriented Functioning
Strength Based Work

distribution
Commitment Based Performance

and Performance Based Rewards'!

Are the basic tenets of foundation and working of the College!

D. P. B. Dayanand @llege of Educationwas established in 1955& college isone
of the oldest and renownevernment aidedollege of elucationpresentlyaffiliated tothe
Solapur Universit, Solapur. It is run by the prestigious D. A. V. College Trust &
Management Society, New Delhi. The college runs regular full time one year B. Ed. course
of Solapur University. The college has UGC recognition under 2f and k2Bas
recognitions from the Government of Maharashtra and also of National Council for Teacher
Education (NCTE), western regional office at Bhopgglart from this B. Ed. aided course,
the college runs M. Ed. full time regular-arded postgraduate courseSolapur University.

The College has Ph. D. study research centre of faculty of Education of Solapur University.
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The college also runs B. Ed. twoyear distance mode 4gervice course of Yashvantrao
Chavan Maharashtra Open University (YCMOU) of Nashild also Diploma in School
Management (D. S. M.) of YCMOU. The college is an Extension Centre of Government of

Maharashtra for Solapur district.

Spread in dushly - green natural campus with heritage buildings the college has
infrastructure conducive facademidransactions. The college hash library of mae than
21000 books and references, which is being used by academicians and researchischolars
the nearby areaslhe library is computer automated. Apart fraddmline Public Access
Catalogue QPAQ), it provides access to online journals and offline references too. Students
and teachers acceBslistandINFLIBNET services.The college has been granted a grant of
Rs. 36.9 lakhs from the UGC under%dlan special assistance grant of which atioLi76
lakhshave been received and utilized for college developrmdmiost dl the teachers of B.

Ed. course are Ph. D. and thibbrarian who recently retired on superannuation, sought his
Ph. D.degree fromNorth Maharashtra University, Jalgaon. The Bdl. teacherfiavealso
registered for Ph. D. The staff has participation in all academic, exam related and
administrative maérs of the university. All the Teachers of B. Ed. course have P. G.
recognition and 6 of them have recognition as Ph. D. guiddee institution has many
benchmark practices and very high academic status. Every year it gives away pezes to
number of students and teachers. Every year during the month of FebmMargh the
institution awards very prestigious three awards anzkeprio three best reckoned teachers
from Solapur district one from primary, second from secondary and third from higher
secondary teachers under the name anddaanandi Dr. Mardikar Teacher Competency

Awards.

The college has abundant resourdasman and non human, library and laboratory,
modern and traditional. The Science lab has material and equipment provided by UNICEF.
These resources are profusely used for various activities and prograifimeesollege
organizes curricular and ewirricular and extracurricular activities including social service,

Socially Useful Productive Works, personality and leadership development imrogsa etc.
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It organizes frequent Yajnya to inculcate value education and philgsop Swami
Dayanand Saraswati. It emphasizes gender equality, women empowerment and technology
enabled teaching learning. It organize®grammes to foster human rights and dignity of
individuals. During January 2013 the college organized state léregtsplay contest on the
theme Mabhila (WomenDuring 201112 the college, in assistance with the UGC, organized

a state | evel comfgédt en caen do nE d a id acordeemcdr, E\
seminars, andvorkshops on various issues aveganizedby the college.The college
organizes campus interviews, jolaré, and special guidance sessions for irgerv
preparation. The college organizepecial programmes for nurturing creativignd
developing higher order thinking skill§he students and teaché&@ve participation in local

as well as state level, university level rallies, presentations, debates, contests, etc. The
college largely contributes towards national development by organizing various camps,
lectures, exhibitions, street plays, social gsyvcamps, blood donation camps, legal
awareness programmes. The college had notable participation in creating awareness among
voters and registration of voters during January 2014 to April 2014 parliamentary elections.
This participation and organizatioof various events was an expression of our humble
commitment for strengthening democracy and national values, which was appreciated by the
district authoritiesalso as it helped them tachiewe their target during thgarliamentary

election times

Theacademigrocesses of the collegespeciallytheteaching learning and evaluation
are of high qualityand technology assistedtapping utmost opportunities and exploiting
students6 and teachersodo strengt hscompeerd pot
andcommitted teachemsenunciated in the mission of the colletyore than forty different
methods and techniques are used faclhéng, learning and evaluation asmgntioned in
annexurel?. Classroom teachings supported withgroup oriented andndividualized
guidance and counselinglCT and other technologies are extensively used in day to day
activities. The WAFi enabled ICT facilitated digital servicesdse of the majostrengtls of

the collegewhich, obviously hdps it to lead at the toamongother institutionsThe college
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has four pillared evaluation system in vogue. Records of feedback and appreciations from
various stakeholders speak volumes of quality performance in almost all spheres of the
working of the college. Teaching, guid&social service, counseling, research, technology
usage, consultanclst udent s6 i1 nvolvement are the ar
education can compete uShere is counseling cell functioning for last so many years.
Students are benefited out of Tthereis alumni association comprising of members who
have high recognition and received laurels in the society. The post graduate research centre.
established three years ago, is recognized by Solapur University, wherein more than thirteen
students argursuing their Ph. DO far morethan 30 res&chers have received their M.

Phils. / Ph. Ds. from the collegeentre. Apart from thewell updatedand functionally
relevant vision, mission and objectivetje college has clearly identified, carefully
developed and comprehensigeality policy &alue system which are hallmarks of our
ingenious intellect and capacityVe promote, follow and observe valuaad inculcate
among students a sense of commitnmegitit from theinduction programmeThe various
activities not only boost the confidence of our students and teachers but also helil to ins
among themhumility and righteousness enabling them to live lifeaasharacter oriented
global citizen of the moderworld while-working in the society aan ambassador of the

college

Apart from various clubs and committees, the college has function@inal Quality
Assurance Call( | QAC) famnohg Bao a é@&hd of which have involvement from
planning till execution on developmen&hcademic matter§ince quality enhancement is a
continuous process, the | QAC has ithnatsreane a
senseworks towards realizing the aals of quality enhancement and sustenance leading
towards academic excellence.

Under IQAC, diring the past two to three years the college has organized various
activities to dispel gender disparity promote equalityand createsensitiveness to national
and local problems resulting into inclusive development, quality consciousness and

sustainable developmeninder the directions of government of Maharastttra collegs in
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the stateor gani zed 6Jagar Janiv Abhiyande dfor C
institution about gender related problembe college was a part of this noble mission. The
Principal was designated a®ordinator for tis mission for Solapur distridby the Joint
Director, Higher and Technical Education offe@ccessively for two years 2013 & 2013

14 The college leaded, participated, guided and also organized a spectrum of activities as per
the expectations of and directions provided by the Government of Mahardstgreollege

has receivedon 20" August 2014 state governmefg two awards recently in a mega
awarding function aSydenham Collegayilumbai. The first award is of one lakh rupees,
memento and certificate for standing first at district level. The second award is of two lakh
rupees, memento andrtiicate for standing first at university level this abhiyancalled

Jagar Janivanche AbhiyaiThis has been possible because of daeaticated team of highly
gualified, experienced and devoted membdrseaching & noreaching staff who work

with harmony. e collegeaxcels inevery domain of its functioning which incladeaching,
research, extension and support servi€@sality and relevance are the keywordsoofr
performance. In brief, the college is a hub of social, academic and technolaighecen
services and activitieand performs as a relaodel establishing ideals for other teacher
education institutionsAll the activities and programmes of the college @evant to the
objectives of the college arfdcused on its visianiiThe Pursuit o f Human Excel
and the missioi: To prepare competent and committed

and make the world a better place to I|ive

* k% *
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Part A. Proiile of the Institution

1. Name and address of the institution: D.P.B. Dayanand College of
Education, Solapur.

2. Website URL www.dcesolapur.org
3. For communication-Address: Dayanand Nagar, Ravivar Peth, Solapur,
Pin: 413002
Office:
Person Name of| Telephone | Fax No E-Mail Addres$ Mobile No
the person | Number with
STD Code
Head/Principal| Dr. S. B. 021 0217 dcesolapur@gmaitom

Kshirsagar | 2373237 2728900 | gpkshirsagara7@rediffmail.cor

2374400

09271208799
Vice-Principal | ------| ------ |  ------|-------
Self- appraisal| Dr. Smt. 0217 021+ dcesolapur@gmaitom
Coordinator P.R. 2373231 2728900 padmashribhojel@ gmail.com
Residence
Person Name of theperson | Telephone Mobile Number
Number
with STD
Code
Head/Principal Dr. S. B. Kshirsagar | ---- 07276051171
Vice-Principal | ------- |- -
Self - appraisal Cordinator Dr. Smt. P. R. Bhoje | ----- 07769836759
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4. Location of thenstitution:

Urban | y | Semturban Rural Tribal

Any other (specify and indicate)

63 acres

5. Campus area in acres:

6. Is it a recognized minority instiion? Yes No v

7. Date ofestablishment of the institution:
Month & Year

MM YYYY

Jure | 1955

8. University/Board to which the institution is affiliated:

Solapur University, Solapur

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.
Month & Year

MM YYYY

2f

Jan 1969

Month & Year

MM YYYY

Mar 2010




10.

C.

12B

Type of Institution

a. By funding

b. By Gender

By Natue

i. Government

ii. Grantin-aid

iil. Constituent

iv. Seltfinanced

v. Any other (specify and indicate

I. Only for Men

ii. Only for Women

iii. Co-education

I. University Dept.

ii. IASE

lii. Autonomous College

iv. Affiliated College
v. Constituent College

vi. Dept. of Education of Composite
College
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Vil.

CTE

Viii. Any other(specify and indicate)

11.Does the University / State Education Act have provision for autonomy?

Yes| +

If yes, has the institution applied for autonomy?

Yes

No

No

\/

12. Details of Teacher Educatiggnogrammes offered by the institution:

Sl. | Level Programme/Entry Nature of| Duration | Medium of
No. Course Qualificati | Award instruction
on
--- --- Certificate| - - - ---
), Preprimary | --- --- Diploma | --- ---
Degree
i Primary/
i
Elementary | ---
B.Ed. Graduaib | Degree | One year| Marathi
n
i Secondary/ | B Ed Graduatio | Degree | Two Marathi
Sr. secondary vyacational | " years
In-service
Tr.
IV. | Post M.Ed B.Ed. Degree | Oneyear | Marathi
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Graduate Ph. D. M. Ed.| Degree | Two year| Marathi/
SET/NET/ English
PET

Diploma in| Graduate | Certificate| One year| Marathi
Other School Inservice
(specify) Mgmt. Teacher

(DSM)

Vacation
al

13. Give details of NCTE recognition (feach programme mentioned in Q.12 above)

Level Program | Order No. & Date Vali | Sanction
me dup|ed
to Intake
Preprimary
Primary/Eleme | ---
ntary
Secondary/ B.Ed. WRC/113140/123/2009/589"ated ---180

Sr.secondary | Course |10.8.2009

M.Ed. WRC/APW08131/125253/113140/140/ - - - | 35

Post Graduate | -0 rse | 2010/71812 date 2912010

Other (specify) | ---

27



Part B) Griterion-wise inputs
Griterion I: Gurricular ASNECLS

1. Does the Institution have a stated

Vision Yes [V | No
o Yes | v | No
Mission
Yes | ¥ | No
Values
Ye v | No

Objectives

(In addition to these the college has Value System and Quality Policy also)

2. a) Does the institution offer sefihanced programme(s)?

If yes, Yes | ¥ | No

a) How many programmes? 4

b) Fee charged per programme

B.Ed. YCMOU 32610
M. Ed. Regular 39920
D.S. M. 3375
Ph. D. 8430
3. Are there programmes with semester system Yes

4. Is the institution representing/participating in the curriculum development/ revision
processes dhe regulatory bodies?

Yes | ¥ | No
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If yes, how many faculty are on the various -curriculum development/vision
committees/boards of universities/regulating authority. 5

5. Number of methods/elective options (programme wise)

D.Ed.

7 Mehods & 7 Electives

B.Ed.Regular aided

5in first term, 5 in second term

M.Ed. (Full Time)

M.Ed. (Part Time)

9 Methods, optional 4

Any other( B. Ed)

6. Are there Programmes offered in modular form

Yes No |O

Number | ---

7. Are there Programmes where assessment of teachers by the students has been introduce

Yes

\/

No

Number

03

8. Are there Programmes with faculty exchange/visiting faculty

Yes

No

Number
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9.

10.

11.

12.

13.

14.

Is there any mechanism to obtain feedback on the curricular aspects from the

Heads of practice teaching schools
Academic peers

Alumni

Students

Employers

Yes | V| No
Yes | V| No
Yes | V| No
Yes | V| No
Yes | V| No

How long does it take for the institution to introduce a new programme within the

existing system? Two years

Has the institution introduced any new courses in teacher education

three years?

Yes

v| No

Number | 01

during the last

Are there courses in which major syllabus revision was done during the last five years?

Yes

V| No

Number | 04

Does the institution develop and deploy action plans for effechipéementation of the

curriculum? | Yes | V| No

Does the institution encourage the faculty to prepare course outlines?

Yes

\ No
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Criterion-wise inputs

Eriteriom Ik Teaching-learning and Evaluation

1. How are students selected for admission into various courses?

a) Through an entrance test developed byinisgtution
b) Common entrance test conducted by the
University/Government !
c) Through an interview
d) Entrance test and interview
e) Merit at the qualifying examination V
\/

f)  Any other gpecify and indicate)counseling

(If more than one method is followed, kindly specify the weightages)

[50% of marks in qualifying graduation exam (i.e. counted out of 50) and 50 marks out of
common entrance test for admission in college or B. Ed./ M. Ed. coursesCaorhmon

Entranceexamination being conducted by Government of Maharaghtra.

2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year Julyl, 2013 (academic year start),
Teaching started on 9" August, 2013

b) Date of lastdmission 13-9-2013

c) Dateof closing of the academic year 25" May 2014

d) Total teaching days 181 day
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e) Total working days 238 day

3. Total number of students admitted

Number of
Programme Reserved Open

students

M | F Total | M F |Total M |F |Total
B.Ed. 32 |46 |78 20 |32 |52 12 | 14|26
M.Ed. (Full|3 |6 09 3 5 |08 1 |01
Time)
M.Ed. (Part|--- |- |--
Time)

?
4. Are there any overseas students” Yes No | +

If yes,how many?

5. Wh at i S t he ouni t cost o6 of t eacher e duc

recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary compondhtEd. 4702.42

b) Unit cost including salary component 212310.96

c) Unit cost including salary compone. Ed. 39930

d) Unit cost DSM 1500
10000

32



e) Unit Cost B. Ed. YCMOU

f) Unit cost Ph. D.

8070

6. Highest and Lowest percentage of marks at the qualifying examination considered for

7.

admission dung the previous academic session

Open Reserved
Programmes | Highest | Lowest Highest Lowest
(%) (%) (%) (%)
D.EdA. | ----- |----- feee-e e
B.Ed. 77.06% | 54.89% 54.89% 45.44%
M.Ed. (Full| 59.33% | 59.33% 69.08% 40.00%
Time)
M.Ed. (Partf -----  |-----  |----- |-----
Time)
|l s there a provision for assessi
admission)?
Yes \ No
8. Does the institution develop its academic calendar?
Yes \ No
9. Timeallotted (in percentage)
Programmes Theor Practice Practicum
g y Teaching

ng

stude
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D.Ed.
B.Ed. 55.58% 44.42%
M.Ed. (Full Time) 60 % 40%
M.Ed. (Part Time)
10.Prepractice teaching at the institution
a) Number of prepractice teaching days 1 >
b) Minimum number of prgractice teaching 1 1
lessongyiven by each student
11.Practice Teaching at School
a) Number of schools identified for practice ” 3
teaching
b) Total number of practiceeaching days 4 8
¢) Minimum number of practice teaching
2 4

lessons given by each student

12.How many lessons are given by the student teachers in simulation apdagtiee

teaching in classroom situations?

No. of Lessonm
simulation

No. 11

No. of LessonBre-practice
teaching lessons

No. 4




13.Is the scheme of evaluation made known to students at the beginning of the academic
session?

Yes v No

14.Does the institutioprovide for continuous evaluation?

Yes v No

15.Weightage (in percentage) given to internal and external evaluation

Programmes Internal External
DEd.  |----- e
B.Ed. 600 (43%) 800 (57%)
M.Ed. (Full Time) 400 (40%) 600 (60%)
M.Ed. (Part Time)  |[-----  |-----

16.Examinations

a) Number of sessional tegigld for each paper (per semester] 0 1

b) Number of assignments for each pafpar semester

17.Access to ICT (Information and Communication Technology) and technology.
ICT resource Yes No

Computers v

Intranet

Internet

Software / courseware (CDs)

Audio resources

< | 2] 2| <] <2

Video resources
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Teaching Aids and other relat{ -
materials

Any other (specify and indicate)
Library Software SOUL

Intel Teach to thdfuture CDs & ICT
books

NCTE CD Set

Office Software

Smart Board

TV

LCD Projectors

Wi Fi Printer

Other Printers

OHP

Public Address System
Epidiascope

Slide Projector

2 2 2 L2 2 2 2 2 2 2 2 2 2 2

Laptop and Computers

18. Are there courses with ICT enablzhchinglearning process?

Yes | V| No

Number | 4

19. Does the institution offer computer science as a subject?

Yes | Y | No

If yes, is it offered as a compulsory or optional paper?

Compulsory v Optional

* k%



Criterion-wis
Griteriom11:Reseanefh, Gonsultaney and Extension

1. Number of teachers with Ph. D and their percentage to the total faculty strength

Number 7 70 %

2. Does the Institutiotmave ongoing research projects?

Yes |V | No| 1

e Inpuis

If yes, provide the following details on the ongoing research

projects
Funding agency | Amount (Rs) Duration Collaboration, if any
(years)
UGC 25,000 2 Years

3. Number of completed research projects during last three years.

1

4. How does the institution motivate its teachers to take up research in education? (Mark

Vfor positive response and X for negative response)

1 Teachers are given study leave

1 Teachers are provided with seed money

1 Adjustment in teaching schedule

1 Providing secretarial support and other facilities

1 Any other specifyand indicate

U Research centre admits JRF scholars
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U Leave and adjustment in time table

U Participation in Special seminars on research v

U Administering data collection tools in college J
on students, teachers

U Providing Labs aneéquipments to the researchers v

N

U Guidance to college researchers and outsiders also

U Hostel accommodation whenever and wherever essent v

5. Does the institution provide financial support to research scholars?

Yes N No v

[College providedinancial support to carry research projects under Avishkar and at
college level researchedput not to M. Phil. Or Ph. D. research scholars. Junior
Research Fellowship (JRF) is recently granted by UWGGRF research scholavinor

research projects arBnanced by UGC at our college centre.]

6. Number of research degrees awarded during the last 5 years.
a. Ph.D. 16

b. M.Phil. 13

7. Does the institution support student research projects (UG & PG)?

Yes N No
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8. Details of the Publications hkifie faculty (Last five years)

Yes No Number

International journals v 21
National journal§ refereed papers |+ 26

Non refered papers 09
Academic articles in reputg 16
magazines/news papers
Books v 09
Any other (specify and indicate) N 02
Edited Book

9. Are there awards, recognition, patents etc received by the faculty?

Yes | V| No

Num | 3

[Paper presentation awards3, Teacher Research Fellowship award 1, Teachers having

receivedprofessional / career award 4

10. Number of papers presented by the faculty and students (during last five years):

Faculty Students

National seminars 69 Z
International seminars 14 4
69 25

Any other academic forum
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11. What types of instructional materials have been developed by the institution?

(Mark 'V

0

yes

Selfinstructional materials

Print materials

and

Non-print materials (e.g. Teaching

Digitalized (Computer aided instructional material{ +

Question bank

X6 for No.)

\l

Aids/audicvisual, multimedia, etc.)

Any other (specify and indicate)

Set of examples / sums with answers

12. Does the institution have a designated person for extension activities?

Yes

\/

No

If yes, indicate the nature of the post.

Full-time

Parttime

Additional charge |

13. Are there NSS and NCC programmes in the institution?

Yes

No

\/

14. Are there any other outreach programmes provided by the institution?

Yes

15. Number

\/

No

of other curricular/cecurricular meets organized by other
agencies/NGOs on Campus

11

academic
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16. Does the institution provide consultancy services?
Yes \ No

Usually no charges are levied for consultation.

17. In case of paid consultancy what is the net amganerated during last thrgears.

11300

18. Does the institution have networking/linkage with other institutions/ organizations?

Local level \
State level \
National level \
International level X

* * %
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Criterion-wise inpuis

Guuteston IV: Infrastyuctuyg and leagniny RESOULCES;

Built-up Area (in sg. mts.)

2081.39 Sg. M.

Are the following laboratories been established as per NCTE Norms?

a) Methods lab Yes | V¥ No
b) Psychology lab Yes [y No
c) Science Lab(s) Yes| ¢ No
d) Education Technology lab Yes | No
e) Computer lab Yes | y No
f)  Workshop for preparing

teaching aids Yes ! No

How many Computer terminals are available with the institution?

35+

What is the Budget allotted for computers (purchase and maintenance) the&ing

previous academic year? | 30000

What is the Amount spent on maintenance of computer facilities during the previous

academic year? | 13500
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6. What is theAmount spent on maintenance and upgrading of laboratory facilities during

the previous academic 3e?

18200

7. What is the Budget allocated for campus expansion (building) and upkeep for the current

academic sessidiancial year?

120000

8. Has the institution developed compugeded learning packages?

Yes

9. Totalnumber of posts sanctioned

10. Total numbelrof posts vacant

\/

No

Open Reserved
M M | F
Teaching 3 11
1 7
Non-teaching
Open Reserved
M F M| F
Teaching(B. Ed.) 1 1 -
Non-teaching 1

[For M. Ed. one post of Assistant Teacher and one post of Associate Professor is vacant as

per university rules but nas per NCTE rules mentioned in the Gazette of India.]

11. a. Number of regulaaind permanerteachers

Open Reserved (Genderwise)

M F | M F
Lecturers | 2 110 |1

M F | M F
Readers | - -1 1

M F | M F
Professors
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b. Number of temporary/alloc/parttime teachers (Gendevrise)

Open Reserved

M F M F

Lecturers 1 2

Readers

Professory M F | M| F

c. Number of teachers from Same state 11

Other states

12. Teacher student ratio (programise)

Programme Teacher studer
ratio

D.Ed.

B.Ed. 8:80

M.Ed. (Full Time) | 2:7

M.Ed. (Part Time)| ---

13. a. Nonteaching staff Open Reserved
Permanent M FIM]F
M F IM]|F
1 - | 7
M F M| F
Temporary 1 ] o |-




14.

15.

16.

17.

18.

19.

b. Technical Assistants ~ Permanent M ElmI|E

Temporary
Ratio of Teaching nonteaching stafB. Ed. 8
M. Ed. 2:1

Amount spent on the salaries of teaching faculty during the previous academic session
(% of total expenditure) Rs. 9623771.00

58.11 %

Is there an advisory committéar the library?

Yes \ No

Working hours of the Library 8.00amto4.00pm
On working days 8 hours

On holidays

During examinations 10 hours

Does the library have arpen access facility

Yes No |

Total collection of thdollowing in the library

a. Books 21175
- Textbooks 4243
797

- Reference books

b. Magazines 5

e. Journals subscribed 29

- Indian journals
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- Foreign journals

f. Peer reviewed journals 9

g. Back volumes of journals 46

Number of Journals with back volumes 23

h. Einformation resources

- Online journals/gournals 28
- CDs/ DVDs/VCDs 43
- Databases 01
- Video Cassettes 76
- Audio Cassettes 117

20. Mention the

Total carpet area of tHebrary (in sq. mts.) | 1900 sq.ft

Seating capacity of the Reading room 40

21. Status of automation of Library

Yet to autonate

Partially automated

Fully automated

22. Which ofthe following services/facilities are provided in the library?

Circulation Yes | Vv | No
Clipping Yes | ¥ | No
Bibliographic compilation Yes | V' | No

Yes | Y | No




Reference

Information display and natification Yes | Y | No
Book Bank Yes | ¥ | No
Photocopying Yes No | «
Computer and Printer Yes | ¥ | No
Yes | V¥ | No
Internet
Yes | ¥ | No
Online access facility
_ _ Yes | ¥ | No
Inter-library borrowing
Yes | ¥ | No
Power back up
Yes | ¥ | No
User orientation /information literacy
Any other (please specify and indicate)
Display of:
Advertisements of Jobs /Opport. Yes | ¥ | No
Articles of teachers Yes | ¥ | No
I Y N
News Related to college activities es | N °
v | No

General, Gender related, Technology related articles ves

23. Are students allowed to retain books for examinations?
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24. Are students allowed to retain books for examinations?

25. Furnish information on the following

56

Average number of books issued/returned per day

Maximum number of days books are permitted to be retained

by students Reference 8 days, Book battil examination is over

by faculty One academic year

Maximum number of books permitted for issue

for students| B- Ed. :8 book bank books till end of vear. 2 reference books for 8 g

M. Ed. :4book bank books till end of the year, 2 reference book 8

for faculty

40+

Average number of users who visited/consulted per mont

Ratio of library books (excluding textbooks and book bank

1: 73

facility)to the number o$tudentsnrolled

25. What is thepercentage of librarlgudget in relation to total budget of the institution

6.88 %




26. Provide the number of books/ journals/ periodicals that have been added to the library
during the last three years and their cost.

| year 11-12 I year 1213 lll year 1314
Number | Total cost | Number | Total cost | Number | Total cost
(in Rs.) (in Rs.) (in Rs.)

Text books 35 1632.00 69 4164.00 18 1427
Other books 338 57077.00 | 157 21074.00 119 26020
Journals/ 20 6541.00 16 7058 21 7360
Periodicals
Any others
specify and
indicate

373 1630 226 4164 137 1427
Books donated
VCDs donated | --- 02 175

* % *
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Criterion-wise iInnuts

Criterion V: Student Supnort and Progression

1. Programme wise fidropout
Programmeg Year 1 | Year 2 | Year 3
2011 | 2012 |2013
12 13 14
D.Ed.
B.Ed. 4 3 4
M.Ed. (Full|1 2 1
Time)
M.Ed. (Part NA NA NA
Time)

rat eo

f

(0]

2. Does the Institution have the triward/or any similar mentoring system?

Yes | O

No

If yes, how many students are under the care of a mentor/tutor?

12

Yes |

No

Yes

No | v

Doesthe institution offer Remedial instruction?

Does the institution offer Bridge courses?

r

t

he
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5. Examination Results during past three years (provide year wise data)

uG PG M. Phil

B.Ed M.Ed Ph. D.

201312 to| 201112 to| 201112 to 201314
201314 201314

Pass percentage [91./91. |93 |96.5|10 | 100| Ph. | M.Phil4 | M.P
89 189 | 6 0 |[% |D3 |pn pag|hil2

% | % % | % Ph.
D.1
Number of first| 50 |45 |42 15 15 |5
classes
Number off 02 /108 |02 |03 |02 |- |--
distinctions
Exemplary
performances

(Gold Medal anc
university ranks)

[M. Ed. University Gold medal studentuding April /May 201lexamination
awarded

during 2012.]

6. Number of students who have passed competitive examinations during the last three
years

(provide year wise data)

51



YEAR | IR
NET 1 |02 |1
1 |05 |3
SLET/SET
- |7
Any other (specify and indicat&ET, PET

7. Mention the number of students who have received financial aid during the past three
years.(B. Ed. + M. Ed.)

Financial Aid Yearl Yearll Yearlll

201312 201213 201314

Merit Scholarship - - -

Merit-cummeans 64 57 46
scholarship

Fee concessiohFreeship| 18 10 11
Loan facilities - 1 -

Any other specify an(
indicatgMinority) 1 ---

(EBC) 11 19

8. Isthere a Health Centre available in the campus of the institution?
Yes | V| No

9. Does the institution provideesidential accommodatidor:

Yes No v

Faculty

Non-teaching staff | Yes No |~
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10.

11.

12.

13.

14.

15.

16.

Does the institution provide Hostel facility for its students?

Yes | Y | No

If yes, number of students residing in hostels
Men

Women

2

3

Does the institution providiedoor and outdoor sports facilities?

Sports fields
Indoor sports facilities

Gymnasium

Availability of rest rooms for Women

Yes | V| No

Avalilability of rest rooms for men

Yes No |«

Is there transport facility available?

Yes | V| No

Yes | V| No
Yes | V| No
Yes | V| No

Does the Institution obtain feedback from students on their campus experience?

Yes | ¥ | No

Give information on the Cultural Events (Last year @dta which the institution

participated/organed.
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Organizd Participated

Yes No Number | Yes No Number

Inter- v 3
collegiate

Inter- v 2
university

National

Any other| ---
(specify
and

indicate)

(Excluding college day celebration)

17. Give details of the participation of students during the past year at the university, state,
regional, national and international sports meets.

Participation of students | Outcome

(Numbers) (Medalachievers)

State - -

Regional - -

National - -

International - -

18. Does the institution have an active Alumni Association?
Yes | V| No

If yes, give the year of establishment

2004

19. Does the institutiomave a Student Association/Council?

Yes v No
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20. Does the institution regularly publish a college magazine?

Yes

21. Does the institution publish its updated prospectus annually?

Yes

22. Give the details on the progression of the studemsmployment/further study (Give

No

No

\/

\/

percentage) for last three yeéis Ed.)

Yearl | Year?2 Year 3

2011312 | 201213 201314

(%) (%) (%)
Higher studies 38.7% | 26.25% 23.7%%
Employment (Total) 48* 49* 45*
Teaching 40* 42* 40*
Non teaching 1.25* 2.5* 3.75*

[* These arapproximate figures based on oral and incomplete information.]

[ The number of students who have joined further study is 33, 31, 21, 19 for academic
years 2016al1, 201112, 201213 and 20134 respectively.]

23. Isthere a placement cell in the institution?

Yes v No

If yes, how many students were employed through placement cell during the past three

years?
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1 2 3

201112 201213 | 201314

5 6 6

24. Does the institution provide the following guidance apndnselingservices to students?
Yes No

e Academic guidance and Counseling| -

e Personal Counseling N

e Career Counseling N

* * %
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Criterion-wise iInnuts
Griterion Ul: Governanee and Leadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similarbody/committee

Yes v No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management LMC

Staff council Once in a
month

IQAC/or any other similar body/committee Around 3
in a term

Internal Administrative Bodies contriltting to quality improvement ¢
the institutional processes. (mention only for three most impog

bodies) o
Twice In

aterm
Planning board

3. What are the Welfare Schemes available for the teaching anttacdmng staff of the

institution?
Loan facility ves | V| No
Medical assistance ves | | No
Staff Accidentalnsurance Yes | V| No

Other (specify and indicate)

Medical Reimbursement Yes | V| No

Employees Cooperative Society | Yes V| No

Yes | V| No
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Group Insurance of Credit Society

Number of career developmemrogrammes made available for A@aching staff

during the lasthree years

201112

201213 201314

Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement

Program of the UGC/NCTE or any other recognizearganiation

Nil

b. Number of teachers who were sponsored for professional development programmes
by the institution

National — |6

International

c. Number of faculty development programmes organized byinstigution:

2

d. Number of Seminars/ workshops/symposia on Curricular development,

Teaching learning,Assessment, etorganizedoy the institution

e. Research

9

developmembgrammes attended by tfaeulty

8

f. Invited/endowment lectures at the institution

Any

2

0

other area

(specify the programme and indicate)
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6. How does the institution monitor the performance of the teaching andeaohing
staff?

a. Seltappraisal Yes | ¥ | No
b. Student assessment of faculty performance Yes | v | No
c. Expert assessment of faculty performance Yes | V¥ | No
d. Combination of one or more of tabove Yes | ¥ | No
e. Any other (specify and indicateeer Observation by H Yes | v | No

7. Are the faculty assigned additional administrative work?
Yes | V¥ | No

If yes, give the number of hours spent by the faculty per week
06

8. Provide the incomeeceived under various heads of the account by the institution for

previous academic session

Grantin-aid 15337200
Fees 191800
Donation

Selffunded courses

Any other (specifyand indicate)

B. Ed. YCMOU 430000
DSM 87000
M. Ed. 319440
Ph. D. 66700
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9. Expenditure statement (for last two years)

Year 1 Year2

Total sanctioned Budget 201213 | 201314
% spent on the salary of faculty 9012600 | 13661600
% spent on the salary of né@aching employees 2218900 | 2531900
% spent orbooks and journals 13700 25200
% spent on developmental activities (expansion o] - -

building)
% spent on telephone, electricity and water 51000 64500
% spent on maintenance of building, sports facilit 24200 35300
hostels, residential complex and stntl
amenities, etc.
% spent on maintenance of equipment, teaching | 27100 101600
contingency etc.
% spent on research and scholarship (seminars, | 60000 15000

conferences, faculty development prograi
faculty

exchange, etc.)
% spent on travel 800 2600
Any other (specify and indicate) - -
Total expenditure incurred 11408300 16437700
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10. Specify the institutions surplus/deficit budget during the last three years? (specify the
amount in the applicable boxes giVieslow) ( B. Ed. Aided)

Surplus in Rs. Deficit in Rs.
130100

66400

- 125200

11. Is there an internal financial audit mechanism?

Yes v No

12.Is there an external financial audit mechanism?

Yes v No

13. ICT/Technology supported activities/units of the institution:

Administration Yes | v | No

Finance Yes | v | No

Student Records Yes | v | No

CareerCounseling Yes | ¥ | No

Aptitude Testing Yes | V¥ | No

Examinations/Evaluation/ | Yes | ¥ | No

Assessment Yes | ¥ | No

Any other (specify and indicate)

Evaluation & Examination Yes | ¥ | No

Teaching and Learning Yes | ¥ | No

Yes | ¥ | No
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14.

15.

16.

17.

18.

19.

Admissions

Social Service Yes | Y | No

Aviskar Research Festival Yes | No

Educatonal research Yes | v | No

Does thanstitution have an efficient internal oadinating and monitoring mechanism?

Yes v No

Does the institution have an inbuilt mechanism to check the work efficiency of the non

teaching staff?

Yes v No

Are all the decisions taken by the institution during the last three years approved by a

competent authority?

Yes v No

Does the institution have the freedom and the resources to appoint and pay temporary/ ad
hoc / guest teachirgfaff?

Yes N No

Is a grievance redressal mechanism in vogue in the institution?
a) for teachers N

b) for students

c) for non- teaching staff

Are there any ongoing legal disputes pertainmthe institution?

Yes No v
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20. Has the institution adopted any mechanism/process for internal academic audit/quality
checks?

Yes N No

21. Is the institution sensitised to modern managerial concepts such as strategic planning,
teamwork, decisiomaking, computerisation and TQM?

Yes v No
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Criterion-wise inputs
Criterion Uil: Innovaitive Praclices

1. Does the institution has an established Internal Quality Assurance Mechanisms ?

Yes v No

2. Do students participate in the Quality Enhancement of the Institution?

Yes v No

3. What is the percentage oftffiollowing student categori@s the institution?
( Academic year 20134)

Category Men % Women %
A |SC 8 10 9 11.25
B | ST 0 00 1 1.25
C |OBC 6 7.5 8 10
D | Physically challengeq O 00 1 1.25
E | General Category |12 15 14 17.5
F | Rural 19 2375 |23 28.75
G | Urban 12 15 26 32.5
H | Any other ( specify)

VINT 4 5 7 8.75

SBC 2 2.5 7 8.75

4. What is the percentage of te@ff in thefollowing category
(B. Ed. aided Full timer, Excluding CHB)
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Category Teaching staff | % Non-teaching| %
staff

A | SC 2 28.5 4 50
B | ST --- - - --- ---
C |OBC --- - - --- ---
D | Women 3 42.8 --- ---
E | Physically challenged | --- - - --- ---
F | General Category 5 71.4 1 12.5
G | Any other ( specify)NT | - - - - - 3 37.5

5. What is thepercentage incremental academic gtowt the students for the lasivo

batches?
Category At Admission On completion of the course
Batch | Batch I Batch | Batch I
201213 201314 201213 201314
SC 18.75 % 21.25% 18.75 % 21.25%
ST --- 12.5% --- 12.5%
OBC 33.75 % 17.5% 31.25 % 13.75 %
Physically challenged| 1.25 % 1.25% 1.25% 1.25%
General Category 26.25 % 325% 25.0% 31.25%
Rural 42.5% 525 % 40.0 % 51.25 %
Urban 57.5% 47.5 % 56.25 % 45.0 %
Any other(VINT)\ 15.0% 13.75 % 13.75 % 11.25%
SBC 3.75% 11.25 % 3.75% 10.0 %
* % %
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Criterion-wise Analysis:

Griterion l:-Gurriculary ASNeGLS:

1.1  Curricular Design and Development
1.11 State the objectives of the institution and the major considerations
addressed by them? (Intellectual, Academic, Training, Access to the
Disadvantaged, Equity, Self development, Community and National
Development, Issue of ecology and environment, Value Orientation,
Employment, Global trends and demands, etc.)

The college has well identified motto, vision, mission, objectives, v
system and quality policy. These are in detailed mentioned on page 4, 5 an
the beginning. The College & the Dayanand Institutions at Solapur has ider
its motto right from its inception. The motto is:

dg s || aEE ° ST ||

Whichmeand?[ SF R YS FNBY RIN)]ySa:

The D. P. B. Dayanand College of Education, being a part of the
Institutions at Solapur; has proudly and honourly accepted this motto, which,
functionality, greatly coheres with mission and vision of the college. The visic

the college is:

Hobods ATAAl SohS=oidl =14 -
Vision: APursuit of Hum

The mission of the college as restructured is:

JATIEe HHTNTS YR T SR gal
TAHFEAETS! T8 g aaqacy {918 TSt .
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That means the Mission is nTo prepar e C

and committed teachers who transform society and make

hY

the world a better place to live i no.

The cdlege hagigorouslyworked and reframed six objectives.

To develop among studerteachers the essential competencies of a teache
1. order to develop an attitude towardfbecoming a committed and performanc

oriented teacher.

To enable the studenteachers to understand the philosophical ai

sociological foundation of teacher education.

To equip the studenteachers through strong psychological foundation a
3. with essential knowledge, skills and attitude so as to develop them

responsible teachers of the modern world.

To promote social cohesion, improve communication and IT skills, widen v
4. |of student teachers enabling them to adopt themselves in the sitioas they

stand for in their lives.

To create awareness about national values enshrined in the Constitutio
India, core elements, duties and responsibilities of a teacher and foster hu
rights, and the dignity of individuals with a special emphason gende

equality.

To guide for observance of the principles of Arya Samaj and inculcate a sel
6. appreciation about contribution of great personalities with social reference

Swami Dayanand Saraswati.

The college has identified seven values which are stated on page 4. Apar

this the college has quality policy the details of 13 points of quality policy
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mentioned on page 7. The objectives are focused, correctly framed and t

relevant to theVision and Mission. The Vision, Mission, Objectives, Value Sy

Quality Policy are the characteristics of the college which address the ve

expected concerns such as Intellectual, Academic, Training, Access t

Disadvantaged, Equity, Self deyatoent, Community and National Developmel

Issue of ecology and environment, Value Orientation, Employment. The !

concerns addressed include

i

i

Competencies essential for becoming teachers of the present a
attitudinal developmentbecoming committedand performance
oriented teacher,

excellence in performance,

observance of the principles of democracy, and Arya Samaj
foundation of teacher education and for to be teachers
developing essential skills for becoming responsible teachers o
modern wortl,

IT skills, social cohesion, awareness about vatoes elements,
duties and responsibilities of a teacher,

human rights, dignity of individuals, gender equality,
contributions of great personalities including Swami Dayan

Saraswati.

The members of the college have great esteem for the vision and missior

mission, vision objectives are:

i

i

displayed at various places on display boards,

promulgated in documents including brochure, college anr
magazine,

are also available on the bege website dcesoapur.org

dealt with meetings of alumni,

are addressed during the inaugural speech and in induc

programme,
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U Occasional speeches by the Principal to the students, teacher:

other stakeholders.

The total functioning and also orgaation of the various activities is in relevan

to and with prime focus on Vision, Mission, Objectives and Values.

1.1.2 Specify the various steps in the curricular development processes. (

assessment, development of information databggertaining to the feedbacl

from faculty, students, alumni, employers and academic experts, and forma

the decisions in statutory academic bodies).

The various steps in curricular development process are:

i

The university initiates the process by seekiegdback from fagalties,
students, experts for mdification of curriculum, syllabi of courses.
Various stakeholders suggest changes and expectations

Curriculum framework of NCTE is along taken into account

The decisions in this regard are first disagssn BOS and Faculty, and ar
approved through academic council.

Wherever essential the university constitutes committee for introductiol
of / additional subjects / papers and finalizes the decision as per proce

in vogue.

1.1.4 How does the institution ensure that the curriculum bears some thrust on

national issues like environment, value education and ICT?

The thrust on national issue of environment is ensured in curriculum through

theory and practicum / project on:

i

i

Elective course onenvironment education,

Addressing environmental issues such as eco system, sustainable
development, energy management, energy crises, conservation of natural
resources,

Various types of pollutions,
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Awareness about environmental problems, remedial measures on
environmental problems,

Population explosion, Disaster management,

Climate change, global warming, acid rain, ozone layer depletion, green
house effect,

Laws of conservation of plants and animals, laws of pollution control,
Environmental ethics, enviro nmental movements and projects,

Waste management,

Strategies and methods to teach, address environmental concerns.

The thrust on the issue of value education is ensured through:

i

There is special optional / elective paper on value education in our
university (but that is not opted in our college)

There is special optional / elective course that addresses values related to
environmental issues

Study on aims of education in Vedic, Buddhist, Islamic, Jain philosophies
Aims of education / life

Modern aims of education w.r.t. draft curriculum by Knowledge
Commission

Educational values, concept and classification of values

Need and significance of values

Indian Constitution and values enshrined in it

Demoaocratic citizenship, secularism and democratic values

Human rights and education

Need of international understanding and peace

Philosophy of Idealism, Naturalism, Realism, Post Modernization

Ethics and responsibilities of teacher, accountability of teacher
Teacherds commitments (to Xcellemage& dasis
values)

Study of values (an indirect study) through contribution of Indian

educational thinkers such as Mahatma Gandhi, Swami Vivekananda, J
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Krishnamurthi, Rabindranath Tagore, Karmaveer Bhaurao Patil.

U Various values and inculcation of va lues, Mashelkarls Panchsheel

At college level values are inculcated through conference on HRE, water
management seminar, Gender equality related activities including street plays,
rally on women related issues, weekly paripath, special day celebration, legal
literacy camp, lectures on rights of women, lectures on female foeticide,
observance of birth and death anniversaries of great personalities, special
functions and lectures on 15" August and 26t January on topics like national
integration, India 6 s freedom movement, l ndi an

citizenship, etc.

The thrust on national issue of ICT is ensured through:
0 Compulsory IT paper for B. Ed. semester |, and a paper for M. Ed., special
topics covering 80 % of the curriculum in B. Ed. YCMOU paper |
i Compulsory Practicum on IT, teston IT

In addition to this the college addresses IT issue through:

A T Projects

A Online admissions, online examination forms filling, online registration for
scholarships/ free ships.

A Digital University and Digital College, smart classes, WI Fl networked labs,
Digital Language laboratory (DLL), use of laptop by students and teachers

for their teaching

A Use of digital gadgets & digital camera, audio recorder, movie making

A Using computers and LCD projectors for day to day teaching

A Lectures to students on MS Excel, MS Word, MS Powerpoint, Internet

A Students use internet sources for micro lessons, practice lessons, models o
teaching, special day celebration, etc

A Students group seminars,

A Internship presentations
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A

Emai |l Submission of studentsd assic

A Analysis of data of psychology experiments

1.1.5 Does the institution make use of ICT for curricular planning? If yes give detail:

Yes, the institution malsuse of ICT for curricular planning which is as follows:

i
i

i

Referring syllabi on internet

Work distribution using MS word

Calendar of activities

Time table, workshop time tables

Day to day teaching

Digital audio and video recording of lectures, interview, speeches,
functions

Use of Ms excel, Power point , MS word for research and data analysis
Training for using smart movie for presentations and during various
activities

Email service for sharing, assessment and feedback on assignments.
Video conferencing (planned)

Uploading information on college websites for referral

1.2 Academic Flexibility

1.2.1 How

does the institution attempt to provide experiences to the students

so that teaching becomes a reflective practice?
In order that teaching becomes a reflective practice we follow following
experiences:

i
i
i

Reflective thinking and sharing during and after students seminar

CPD programmes

After Avishkar research festival participation -narrating experiences
about what did we do, how did we do, what needs to b e improved and
how?

After participation of students in Student Parliament at MIT Pune

After participation of students in quiz, debate and various competitions
During internship presentation
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i
i

During tutorials
Feedback sharing and guidance after practice lesson

1.2.2 How does the institution provide for adequate flexibility and scope in
the operational curriculum for providing varied learning experiences to

the students both in the campus and in the field?
This is done through:

i

[t A e A A et N

c:

Organizing practice lesson at various schools

Using different teaching methods

Activities under subject clubs

Elective subjects

Options in practical work

Choice of participation in seminars

Field experiences using internship, sciencecenter

Projects (as per choice) dprojects on historical subjects,
geographical spots, environment,

Flexibility in choice of research topic

Choice of topics for Avishkar Contest

Choice of roles in planning curricular activities, co -curricular
activities

ICT projects, preparation of teaching aids,

Making power point presentations

1.2.3 What value added courses have been introduced by the institution

during the last three years which would for example: Develop

communication skills (verbal & written), ICT skills, Life skills,

Community orientation, Social responsibility etc.

We have so far introduced add on courses or cafeteria courses, however, we

have been organizing very comprehensive one day- two days (8 to 9 hours a

day) activities and seminars on;

i
i
i

Interview preparation and facing selection committee interviews
Reading skill as an additional skill
Extra practicum and guidance sessions for enhancing ICT skills
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Rally

Guidance through Counseling Cell, through role playing, Models of

teaching

Mock Viva , Mock Interview

Various day celebration

Using language lab

Birthday and Death anniversaries of national leaders and characters

Social service camp and family survey, vice camps

Cultural Programmes for orientation of village people.

SUPW

Lectures of experts and experienced teachers for professional

development

Weekly Paripath( Assembly)

U Daily writing of Marathi, Hindi, English on display boards by the
students

U Curricular and extra -curricular activities
Poster exhibition, poster presentation during Le gal Literacy rally /
camp
Organization of conferences/ workshops/ seminars
Speeches of guest lectures
Orientation of farmers, rural people and ladies during social service
camps

U Organization of workshop every year on construction and telling story
(in asscciation with Sane Guruji KathamalgSolapur)

U Specially developed Personality Development Programme (one full
day)

U Specially developed Leadership development Programme (Two days)

[l et B R e B e B et A S

1.2.4 How does the institution ensure the inclusion of the following aspects in
the curriculum? (Also list out the programmes/courses where the above
aspects have been incorporated).

[.  Interdisciplinary/Multidisciplinary: Topics and issues in Psychology,
Sociology, History, Philosophy, Science, management, computers, Projets by
students on historical spots such as Fort at Solapur, Siddheshwatemple, Hotgi
Math, Revan siddheshwdremple, Visit to museums, Solapur Fort.

(B. Ed. and M. Ed. regular courses curricular, co-curricular and extra-
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V1.

VII.

curricular)
Multi -skill development: ICT skill use and orientation, micro teaching,
Classroom teaching, role playing, simulation, dramatization, personality
development and leadership development programmes, Special day and
subject day celebration, Job fare and campus Interviews.
(B. Ed. and M. Ed. regular courses curricular, & extra-curricular)
Inclusive education: Vi sit to Mamata blind and
To inclusive school for students of special needs, Co education, ramp for
physically handicapped, earn while learn scheme for poor and needy students,
students of various categories and deprived sections provided scholarships /
free ships.
(B. Ed. and M. Ed. regular courses extracurricular)
Practice teaching: Micro teaching workshop, planning of practice lessons,
guidance for internship planning, guidance for observation of lessons.
(B. Ed. and M. Ed. regular courses curricular)
School experience / internship: Guidance for planning of practice teaching,
internship, bulletin hours, organization of cultural programmes during
internship, writing reports, keeping records, study of facilities in schools,
interviewing head masters and experienced teachers, interaction with office
staff, execution of psychological tests and data analysis.
(B. Ed. and M. Ed. regular courses curricular, co-curricular and extra-
curricular)
Work experience / SUPW: Introduction in induction programme, Demo
lectures, and preparation of various articles such as Rahkis, Sky lamps, files,
folders, pockets, greetings and writing reports thereon. Certificates awarded
every year for best prepared articles under every activity in SUPW/ Work
experience.
(B. Ed. and M. Ed. regular courses curricular, compulsory for B. Ed.)
Any other (specify and give details)

A Physical education and Physical efficiency test (B. Ed. & M. Ed.)

A Social Service(B. Ed.)
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Medical Checkup (B. Ed. & M. Ed.)

News Letter newly introduced / ongoing (B. Ed. & M. Ed.)
Visit to Printing / news paper press (M. Ed.)

Visit to photo lab (M. Ed.)

Trip (B. Ed. & M. Ed.)

Preparation and exhibition of teaching aids (B. Ed.)

> > > > > > >

Preparation and inauguration of Wall papers (B. Ed.& M. Ed.)

1.3 Feedback on Curriculum

1.3.1 How does the institution encourage feedback and communication from the

Students, Alumni, Employers, Community, Academic peers and other

stakeholders with reference to the curriculum?

i

Regularly annually feedback from students, in college prepared proforma is
taken from students

The principal interviews at least 20 students during a year and notes written
feedback with signatures

Empl oyerds feedback is very rarely
was received while framing objectives, mission and vision.

Feedback from alumni about transaction of curriculum is received but not
strictly on curriculum.

Parents and other stakeholders feedback on college working and transaction
of B. Ed. and M. Ed. courses is noted in written occasionally.

Feedback from current students of B. Ed. and DSM YCMOU courses is also
noted occasionally / frequently.

Feedback from students in oral form (sometimes) through valedictory /
closing function of academic courses is alsoreceived

1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to

review and identify areas for improvement and the changes to be brought in

the curriculum? If yes give details on the same.

i

We have mechanism of formally taking feedback of students (B. Ed. and M.
Ed.) on teaching of teachers, service of non teaching staff, support services,
curriculum, practical conducted, laboratory facilities. These formats of
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feedback from students are provided in Annexure 8 & 9 respectively those of
B. Ed. and M. Ed. courses.

Feedback from students on curriculu
students expectations are regularly received, analyzed and utilized. This has
promoted among teachers and employees a consciousness abadustudent as a
consumer of our services and greatest force which is present and future of our
organization.

We have conducted researches on Evaluation of Teacher by Students (ETS
whi ch someti mes i S call ed Student s
feedback of these evaluations is conveyed to the concerned members.

The college has data on feedback by alumni, parents, peers, other stakeholders
including school teachers and the management.

These various feedbacks are shared with the teachers.

In our innovat ive practice of observation of lectures/ demo lessons/ demo
lectures during micro teaching, models of teaching, evaluation workshop the
individual teacherds | ectures are o
who note feedback on teaching and convey individually to the respective
teachers. This has helped to improve the teaching competence of the teachers
The teachers bring about necessary changes in their next teaching /
performance/ conduction.

Students are asked to provide feedback after certain evants / programmes like
internship presentation, club activity. Respective teachers discuss with
students and the principal about it.

We have been taking students suggestions very positively. The principal
personal ly not es st udent s &acefneeetidgb and
interaction. Apart from written formal feedback at the conclusion of academic
year, at least 10 percent of the students are personally interviewed by the
principal every year. The records of these feedbacks are maintained in the
office. Most of our students express their feeling of gratitude, contentment for
the college and teachers being so complaiant and the college atmosphere
being conducive for teaching and learning, with many healthy practices.

Some teachers are assigned duty to analze quantitative feedbacks wherefrom
studentsd preference for teaching of
M. Ed. l evel research on Feedback
conducted, the researcher personally conveyed feedback to individual
teachers.
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1.3.3 What are the contributions of the institution to curriculum development?

(Member of BoS/ sending timely suggestions, feedback, etc.)

Contributions / involvement of staff in Curriculum design and development:

i

Our teachers have been participating in vasoworkshops on curriculum designit
and curriculum reconstruction organized by this college and other colleges.

Our staff has prepared curriculum for cafeteriaucge on Communicativi
English, omputer course for students, a computer course for cleritaifs
The former principal Dr. H. N. Jagtap was member of Academic Counc
Dean of Education Faculty of Shivaji University and also of Solapur Uni\
during / till 200910.

Dr. V. K. Bamane and Dr. Smt. B. B. Pathan Associate Professors ottie
are Ex Acting Deans of the Solapur University. Dr. V. K. Bamane has pr
Ph. D. course curriculum during his tenure as officiating dean.

Dr. A. S. Ghadage, an Ex Associate Professor, was Chairman of the B
Studies of Education Faculty of SmlaUniversity.

At present our Principal Dr. S. B. Kshirsagar is also the Chairman (fc
years) of the Aéhoc Board of Studies in Educational Measurement
Evaluation and member of Faculty of Education. He is aldtoadnember of
Academic Council @ie University.

Along with the other authorities including the Dean of the faculty of
University, Dr. S. B. Kshirsagar has been a member of syllabus re
committee for M. Phil. and Ph. D. courses. We, in association with
university, have formlated new theory course work common for M. Phil a
Ph. D. courses instead of a system of four theory courses for Ph. D. and
theory courses for M. Phil. as prevailed till 26148

The B. Ed. and M. Ed. curriculum, though structurally changed apattatn
to semester pattern from July 2010; the curricula have been revised thri
last four years and also recently from July 2014.

Teachers have been participating in curriculum framing / sylle
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reconstruction workshops, meetings and presentatiombe contribution of
our teaching staff in developing, reconstructing curricula / syllabi is ¢
significant. They have worked as chair persons / resource persons in
meets. The teaching staff is well experienced and so well versed that the

advie, adopt and adapt to such changes.

1.4 curriculum Update

1.4.1 Which courses have undergone a major curriculum revision during the last five
years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have
been made).

U The curricula of the B. Ed. and M. Ed. courses were freshly accepted /
thoroughly revised from July 2010.

U The curricula are updated almost every year and additions and supporting
changes are suggested evéor 201314, 201415 before the commencements
of the academic years by the university.

Details of the major changes in the content / curriculum / syllabi are:

U Before 2010, annual pattern of examination was used but after June 2010
semester patter isbeing followed. The previous B. Ed. curriculum had 1200
marks however the present one is for 1400 marks.

U In previous pattern there were 90 marks for final lesson examination and 10
marks only for oral examination / viwace, however now a days final lesso
examination is conducted for 100 marks and 50+50 marks are exclusively for
vivavoce conducted by the university at the end of every term.

U The concept of Models of Teaching was introduced in previous pattern also,

however, two compulsory lessons on ave been a part of new pattern only.
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0 Many new / additional concepts such as education for peace, constructivism,
Emotional Intelligence, Multiple Intelligence, Concept of Life Skills, etc have
been prominently introduced in the new curriculum making itmmoelevant to
the present needs and keeping pace with the developments in academia and
social, national and international contexts.

U In previous pattern students had to undertake 20 lessons in the academic year
(apart from micro teaching lessons). This ragnnow has been enhanced to 24.

U Another important change has been about Content Cum Methodology of School
subjects, for which, in the previous pattern no marks were assigned but in
present pattern 20 marks have been assigned.

U In earlier pattern 30 markeere reserved for microteaching, but now 50 marks
are meant for microteaching. This has given due weightage to core training
programme which is important for developing teaching skills.

U Continuous and Comprehensive Evaluation has been strengthened mdhe in
present pattern which though prevailed in the previous one.

U In previous pattern B. Ed. students had to choose one of the options from ICT
and Environmental Education. But, noa days a full paper on ICT has been
compulsory in first term, while enviromental education paper has been one of

the electives for second term.

1.4.2 What are the strategies adopted by the institution for curriculum revision and
update? need assessment, student iput, feedback from practicing schods etc.)

The strategies are:
U No overhaul changes can be done as an affiliated institution in the

curriculum. But, our teachers suggest(ed) changes in meetings organized at
our college during 2009 and thereafter in other colleges in our university in
various syllabus reconstruction éfiorm meeting organized by the university.

U Feedback of teachers, students, external members /faculty experts from

other universities is taken care in BoS / Faculty meeting and decisions in
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these matters are first finalized under BOS, Faculty and fimalAcademic
Council.

U Feedback from practicing schools about curriculum is so far not
acknowledged in this context.

Best Practices in curricular Aspects.

1.5.1 What are the quality sustenance and quality enhancement measures

undertaken by the institution during the last five years in curricular aspects?

Major quality sustenance and quality enhancement initiatives of the college

curricular aspects are

[T TS et B

Reidentifying Mission, Vision and Objectives of the college.

Clearly defining quality policy and value system of the college.

Preparing and updating vision 2020 document and referring it timely to check
whether college developments are taking place coherently and timely with the
vision statement. (Vision 2020 statemt is given in annexure 16)

Establishment of Computer / ICT lab with Wi fi connectivity, changed strategy of
using IT lab for practicals. Establishment & use of Language laboratory.
Organization of Yajna and promoting knowledge, values and philosophyedfs

and that of Swami Dayanand Saraswati.

Preparing, launching and updating the college website dcesolapur.org & displaying
information on curricular matter (like time table, calendar of activities)

Use of Smart Classrooms for curriculum transactiongredentations.

Strong Five pillared feedback (including one on curriculum) and four pillared
evaluation.

Organization of Sports event (Lawn Tennis Competition by college at University
level)

hNBFYATFGA2Yy 2F aGNBSO LI | dctl@a.yiSaid 2y
Updating science, Mathematics, technology labs.

Promoting teachers to participate in conferences, workshops, seminars and publish.
Purchase of teaching aids for Hindi, Geography, Mathematics, Science, English
charts and models as aids for prieet teaching.

Purchase of LCD projectors and OHPs.
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| eu- ant S N e et e

Computerization of Library using SOUL software.

A pool of collection of pool of power point and video presentations of teachers and
students.

College annual magazine.

Improving Psychology lab with testschmaterial.

Display boards in college campus / premises.

M. Ed. course newly started during 2009 and NCTE recognition.

Publication of reference books and articles and through online journals by the staff
Computer hall cum seminar hall (Multi Purpdsal)

Improvement in drinking water facility.

Participation of staff in seminar, conferences and workshops

Recognition of teachers as Ph. D. guides

UGC sponsored State Level conference on HRE

Promoting use of technology including that of the Internet.

Pronoting teachers to undertake research activities.

t I NODAOALI GA2Yy Ay al KIN}aKIiN}¥ D2@SNYYSyi
Promoting Research through establishment of P. G. Research Centre at our college.
Recognition of the centre by the university & registratiof Ph. D. students at
college centre.

t NPY2GAY3 ' D/ Qa ¢Sl OKSNI CStt26aKALI T2 NJ
Absentee and leave card, attendance for all days and all lectures, biometric
attendance

Followrup on phone and letters for irregular students

Teacher¢mentor diary groups

Various committees and cells, clubs, subjects houSabjéct Kul

Not allowing students for appearing for examination in cases where percent
presence of students in college is less than 75%.

Inviting parents to meet principalissues of absentee and irregularity.

Financial assistance to needy students.

Establishment of Clubs and committees.

Celebration of Days of national and subject level importance.

Earn while Learn scheme for deserving students.

Counseling on personal pravhs and for dispelling students problems
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U Measures for prohibition of ragging. Measures for prohibition of harassment /

sexual harassment of women.

Major quality sustenance and quality enhancement initiatives of the college are based
on the principles ofPerformance Management (PM) and Total Quality Management
(TQM), which we use in day to day transaction of curriculum and college administration
along with the following common set of five elements of PM

Setting performance objectives.
Measuring outcomes.
Feedback of results.

Rewards linked to outcomes.

o » w0 DdPRE

Amendments of objectives and activities.
Thea@aidSY 2F Wt SNF2NXIyOS alyl3aSySyid /e&ofsSQ
and scientific way of managing performance of individuals of an organization, is exhibited in

the following figure:

Measurement of Performance

—
A 4
SettingObjectives Feedback of Results
A
A 4
Amendmentwf < ---------------------------------------------------- Rewards (based on

Objectives and Activities

outcomes)

DIAGRAM 1: THE PERRNANCE MANAGEMENTCZE USEIDN DAYANAND COLLEGE

152 What innovations/ best practices in 6Curricul a
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implemented by the institution?

i
i
i
i

Absentee and Leave card, Biometric Record of Attendance & its falbsw

Tutorial method &conductingutorials an innovative practice.

Internship presentations and sharing of experiences

Draft of Spoken / communication course in English, syllabus for ICT / Computer
course for and non teaching students

The teachers have participation in curriculum develgmt, reformation

committees.
Academic calendar and work distribution to staff at the beginning of academic year.

Contribution of teachers in framing of credit and grading system for the faculty of
Education in Solapur University.

Best Practice C1.2) Absentee and Leave card, Biometric Record of Attendance & its

follow-up:

1)

2)

Title of the practice:Absentee and Leave card, Biometric Record of Attendance & its follow

up for regularity, Sincerity and Punctuality of students.

The context that required initiation of the practice

The students of the college are to be teachers of tomorrow. Future developments of school
students depend on the quality of these studertichers. In B. Ed. and M. Ed. courses,
every day differently catributes to the academic, psychological and skillful development of
students. We cannot afford students being late in joining college or missing lectures or
practicum. Those students who miss classroom interaction, demonstration lectures of
teachers, spdal guidance sessions miss at large the learning of those things which, perhaps,
cannot simply be acquired merely through reading books or referring notebooks. This
affects badly in shaping the knowledge base of to be teachers. Further, there absence in
classes impairs our very purpose of education. They remain inadequately prepared in those
areas which they miss in teaching and practical. Consequently, it affects on realization of our
mission and objective of developing among stud@dchers an attitudedwards becoming

a committed and performance oriented teacher. Another concern is that the university has
insisted for maintaining biometric attendance record of students and to send it to the

university after every month. The government of Maharashtra imagle it compulsory to
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maintain biometric attendance records of employees apart from regular muster. Though
this practice has been advocated from 2014, the college has been taking care of
a0dzRSyGaqQ FroaSyasSS F2NIflrad Y2NB GKIFy GSy @

3) Obijectives othe practice (5660 words)
A To curb studentQrregularity, insincerity.
A i) To motivate students to be regular
A i) To inculcate regularity, punctuality and sincerity among students so that they
R2Yy Qi YA ApeactitalufléssiaNsRy&nuinely diffic for them to attend.

4) The Practice (25300 words):

E After admission students are allocated roll numbers and their biometric
machine registration is done during first two days of their joining / induction
programme.

E Every student has to register onretric machine time of joining college (i.e.
joining time) and time of leaving college (time out) every day.

E Attendance of students in physical form is also registered in muster every day
for all common lectures.

E Teachers of methodology subjects also reporst udent s6 pr es

lecture records and practical.

T

Students are provided by coll ege a c
which they themselves have to note there absentee, leave with permission, late
marks.

E Apart from official permissiondr being absent for attending out of college
functions, the students can remain absent for about 8 days in a term with prior
permission.

E The absentee of students roll number wise is displayed on notice board.

Students absent for three days or more withparmission are summoned to

see the discipline committee, and are instructed. In matters of recurrent

absence and extremity they are fined. These absent students have very often to

have to go through academic punishment. These academic punishments are of
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the type learning books and references, preparing projects, getting references,
preparing charts,, writing on display boards, preparing p@eant
presentations, etc.

E In cases where a student recurrently remains absent, we report it to his parents
as wellto him that he may not be permitted to appear for examination, and
that he/she has to bear consequences of his / her absence.

E Presence of students in college at least to the extent of 75% is essential as
advocated by the university. For no other couimgsonly for education and
physical education courses biometric attendance records are to be submitted to
the university. So, students present / absent records in printed forms are sent

to the university before ftof the next month.

5) Obstacles faced iny and strategies adopted to overcome them {260 words)

E Itis difficult to spare time and maintain records. Sometimes it crosses our
expected time line of 5 to 6 days of every month for attendance of
previous month. But still we do it almost regularly.

E Partly presence and partly absence is one of the problems in recording
number of present days.

E When students do not register time out on biometric machine, it becomes
incomplete data. Students after completing classes in college when go for
practice teadng schools, their actual time of departure is different than
that noted on biometric machine, as records of biometric machine display
time in and time out of college.

6) Impact of the practice (1000 words)

This practice has enabled us to officially maintaie c or ds of student
absence as well as late coming or early going. These records in soft copy and hard
copy form are maintained. Though initially this practice is time consuming and rather
irritating, ultimately this results in observancerefularity, sincerity and punctuality.
Students cannot take it granted that their irregularity remains unobserved. On the
contrary they have to be regular and punctual. So they become more attentive

resulting in improving classroom attendance. Improvement st udent s 0
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also has been observed. Students are strictly informed that if the attendance is less
than 75% then their term may not be granted. We have kept terms of some students
on this cause. compliance to the attendance
7) Resources required:
E Biometric Attendance Registration Machine
E Printing facility for printing of biometric records
E Cards called 6Absentee Leave Late C
8) Contact person for further details.

Shri. S. M. Chhatraband, Head Clerk. Phone: 09822615473

Dr. Smt. P. R. Bhoje, AsBtbf. Phone 08605148104

Additional Information to be provided by Institutions opting for Re -accreditation / Re-
assessment

1. What are the main evaluative observations/suggest ions made in the first assessment
report with reference to Curricular aspect&nd how have they been acted upon?
The main evaluative observations/suggestions made in the first assessment with

reference to curricular transaction are reported in annexure 18 titled @Report of
Compliance of suggestions of Previous Peer Teand Point numbers 1 & 2 fall under this
criterion. The compliance of the two suggestions is also mentioned in this annexure 18 vis

a vis the suggestions.

2. What are the major quality sustenance and enhancement measures undertaken by the

institution since the previous assessment and accreditation.

Major quality sustenance and quality enhancement initiatives of the college after first

accreditation are:

Reidentifying Mission, Vision and Objectives of the college.
Clearly defining quality policy and value system of the college.

Strengthening functions of IQAC

[ e S e S o]

Planning and execution of activities under IQAC
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c: c: c: c: c: c: c:

Activities contributing to national development.

Establishing vision 2020 committee. Preparing and updating vision 2020 document and
referring it timely to check whether college developments are taking place coherently and
timely with the vision statement. (Vision 2020 statement is given in annexure 16)
Establishment of UGC committee. UGC assistance for college development under Xlth and
XIITh plan.

UGC MRP

Improved magazine and college brochure.

Deploying security services.

Participation in Avishkar and Anveshan at university and state level.

Academic alendar of Activities.

Renovation / improvement of office infrastructure.

Functional Alumni Association.

Establishment of Computer / ICT lab with Wi fi connectivity.

Establishment of Language laboratory.

Organization of Yajna and promoting knowledge, valard philosophy of Vedas and that

of Swami Dayanand Saraswati.

Preparing, launching and updating the college website dcesolapur.org

Smart Classrooms

Strong Five pillared feedback and four pillared evaluation.

Organization of Sports event (Lawn Tennis@etition by college at University level)
hNBFYATFGA2Y 2F A0NBSG LX e O2ydSaid 2y (KS
Updating science, Mathematics, technology labs.

Promoting teachers to participate in conferences, workshops, seminars and publish.
Purchag of teaching aids for Hindi, Geography, Mathematics, Science & Eqgtiafts and
models.

Purchase of LCD projectors and OHPs.

Computerization of Library.

A pool of collection of power point and video presentations of teachers and students.
Improving Psghology lab with tests and material.

Display boards in college campus / premises.

M. Ed. course newly started during 2000 and NCTE recognition.

Recruitment of staff.
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[ N e N e Y s Y et

Ph. D. degrees of staff.

Publication of reference books and articles physical forms tanoligh online journals by

the staff.

Computer hall cum seminar hall (Multi Purpose hall)

New seminar halls (3).

Maintenance of infrastructure. New Toilets Blocks. New Entrance gates.

Improvement in drinking water facility.

Participation of staff in semar, conferences and workshops

Recognition of teachers as Ph. D. guides

UGC sponsored State Level conference on HRE

Promoting use of technology including that of the Internet.

Promoting teachers to undertake research activities.

Participation in Maharashtr D2 @SNY YSy G Qa WI 3F NJ WFHyA@l yoOKS
Promoting Research through establishment of P. G. Research Centre at our college.
wWSIAAAUNI GA2Y 2F tK® 50 adGdzRSyda 4G O2ttS3S
UGC NET JRF research scholars.

Uniform to students of B. Ed. and M. Ed. courses and also to teachers to have feel of
professional pursuit.

Diploma in School Management course (DSM) of YCMOU-$ervice teachers.

Extension activities of extension centre of the college.

Absentee and leave carditandance for all days and all lectures, biometric attendance
Followup on phone and letters for irregular students

Teachermentor diary groups

Various committees and cells, clubs, subjects houSabjéct Kul

Not allowing students for appearing for emaation in cases where percent presence of
students in college is less than 75%.

Inviting parents to meet principal on issues of absentee and irregularity.

Financial assistance to needy students.

Establishment of Clubs and committees.

Celebration of Daysf national and subject level importance.

Earn while Learn scheme for deserving students.

Counseling on personal problems and for dispelling students psychological as well as family

problems, & on losing confidence.
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U Measures for prohibition of ragging.

U Measures for prohibition of harassment / sexual harassment of women.

As stated earlier the major quality sustenance and quality enhancement initiatives of the college are based
on the scientific principles of Performance Management (PM) and Total Qualitgddarent (TQM), which
we use in day to day transaction of curriculum and college administration. This has changed the total

atmosphere of the college. That has also helped to boost confidence of our staff and also contentment of
our students.
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Criterion-wise Analysis:
Griterion I Teachiny:beawning and Evaluation:

2.2.4 Specify the strategies if any, adopted by the institution to retain the diverse
student population admitted to the institution. (e.g. individuals of diverse
economic, cultural, religious, gender, linguistic, backgrounds and
physically challenged)

U The feestructure and refund policies, scholarships, fsheps, reservatior
policy, are all communicated to students, are available on
I2PSNYYSyiQa ¢6So0airidsS IyR FNB ao

U Student support services and facilities are coamicated to students
during induction programme.

U More than56%o0f our students are girls / women. Women are one amc
the deprived sections who did not get equal opportunity of educati
The following are the additional measures for creating healthy acad
atmosphere conducive for accommodating students of diverse needs:
A2S KIFI@S 3IANI &Q NBad Ner2Y:zZ I RS

water, parking vehicles, sitting shades, special sections for sittir
library.
A We assist them for State Trarmp bus pass concessions.
We have special calleda KAt | [ FAY3IA] [ Gl

>

for prohibition of sexual harassment of women).

b=

Security guards, other security measures including CCTV cameras

>

Suggestion box.

>\

We have committee for probition of ragging. (No ragging cases ¢
observed in our college.)

A Freeships, scholarship facilities.
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Projects and research on choice of topic.

Earn while learn scheme.

> > >

Hostel facility.
A Counseling facility.

U In the academic year among 80 B. Ed. studentshave 52.5% student
who come from rural area, 67.5% students from various resel
categories and only 32.5% students from general category.

0 Even when many students from general category are economi
backward; we assume that we have great deal gpartunity of
developing the underdeveloped. We feel fortunate of ourselves
serving with pleasure & gratitude our needy countrymen.

(It is also notable that, because of these facilitation, our college is the

destination for the students willintp join courses on education)

U0 We use the principle of diversity and equity in teaching learning and c
services. Slow learners are assisted through extra guidance and
practice.

U We have counseling cell and we provided special lectures on guidarnt
counseling, stress management etc. Staff plays significant rol
maintaining unity and integrity with peace and harmony in diversity .
equity in teaching learning process.

U Wi Fi networked campus, IT facilities, Smart Classrooms, various lak
workshops, practicum, SUP\all providing a classroom and institution.
climate that values diversity and creates awareness about utili
strengths of each other for betterment of all.

U We use more than 40 methods, techniques and tools of teachingjitea
and evaluation. (These methods and techniques are enlisted in anne
17). Group activities, projects, seminars, special day celebrations el

us to serve better and cater to diverse needs of students and o©



stakeholders also.

Four boards fodaily writing¢ English, Marathi, Hindi and general help
develop interest in languages in our students. We strived to dev
language skills equally for Marathi, Hindi and English. In day celebre
we create value consciousness among students aleaders and people
of national characters we have contributed for betterment of human
These instances enable us to think about mankind and go beyon
fetters of region, region, caste, and creed.

We observe more than 30 days in a calendar year. dtuegails have
been given in the calendar of activities given in annexure 5. Two lec
for cultural and personality, creativity development and one lecture
Paripath (Assembly prayer) in a week are set in the college time te
(The copies of timeatble are provided in annexures 6 and 7.) On e\
Saturday third period is fdParipathand diary / mentor group meeting.
Difficulties of students are very often addressed by diary group me
teachers. Students express their experiences in their diagesvell as
interviews which the principal takes. Every year more than 10% stuc
(around 20%) are specially interviewed by the principal. The recorc
these interviews along with noted date and signatures of students
maintained in the office.

We maintain daily diary of day to lectures and activities which is writ
by one or two student representatives every year. These records ex|
how intelligently and judiciously we harness our human and non hu
resources to address the requirements ofvelise needs of variou
students and stakeholders.

Intelligent fast learners are motivated to achieve higher objects w
slow learners are motivated to improve and enhance their learning st
and habits.

Opportunities of learning of diverse studentse reinforced through
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teaching; curricularg¢ co-curricular and extrecurricular activities; fielc
experiences, practice teaching, micro teaching etc. All are motivatec
supported to strengthen their strengths, maintain positive mentality, tt
their habits, exploit resources and opportunities to cooperate and le:
and create an atmosphere for becoming lifelong learners, compe
andcommitted teachers who transform society and make the worli
better place to live in as is envisioned in our colldgiesion statement.
This is what in real sense is catering to diverse needs at the same

adhering to mission.

2251 s there a provision for assessin
before the commencement of teaching programmes? If yes givedetails on
the same.

U We initiated a mechanism for conducting content knowledge of student
teachers before commencement of teaching programme. However, it could
not be executed because of admissions in two to three rounds.

U We use diagnostic and remedial @pach to identify weaknesses in the

teaching of B. Ed. YCMOU course.

2.2 Catering to Diverse Needs

2.2.1. Describe how the institution works towards creating an overall environment
conducive to learning and development of the students?

U The campus igreen and clean, thetamosphere healthy and conducive fi
teaching and learning.

U Discipline committee & disciplined and secure atmosphere with C
cameras.

U Private Security, Dress code, Security

U Library facility, book bank scheme,

U Being an oldest and esteemed college, has well set mechanism
admission to examination,

U We have legacy of high class results and established work culture.

94



U The college campus of 63 acres being comprehensive, wherein, four co
viz Education, Law, oBimerce, Arts and science are run, the to
environment has a different and esteemed decorum with DAV culture
heritage buildings.

2.2.2 How does the institution cater to the diverse learning needs of the students?

U Fully judicious strategies are followed not only for admissions but alst
recruitment and furthering professional opportunities of all employees.
atmosphere is inclusive for all sections of the society including the wome

U We have four women out ofight B. Ed. / M. Ed. teachers and five out of
ten teachers. We have Standing Committee B. C. cell which takes ci:
students and teachers from reserved categories.

U We are of the opinion that if at all this nation is to be developed as a lec
nation in this modern world, we have to deploy right resources for inclu
development of all stakeholders including the students.

U We use the principle of diversity and equity in teaching learning and ¢
services. Slow learners are assisted througtira guidance and extr.
practice.

U We have counseling cell and we provided special lectures on guicamate
counseling, stress management etc. Staff plays significant role in mainte
unity and integrity with peace and harmony in diversity and equity
teaching learning process.

U Wi Fi networked campus, IT facilities, Smart Classrooms, various lab
workshops, practicum, SUPWall providing a classroom and institution.
climate that values diversity and creates awareness about utilizing strer
of each other for betterment of all.

U We use more than 40 methods, techniques and tools of teaching, leal
and evaluation. (These methods and techniques are enlisted in annexur

Group activities, projects, seminars, special day celebrations enabl®
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serve better and cater to diverse needs of students and other stakeho
also.

Four boards for daily writing English, Marathi, Hindi and general, help
develop interest in languages in our students. We strived to dew
language skills equalfgr Marathi, Hindi and English. In day celebrations,
create value consciousness among students about leaders and peoy
national, social characters; those who have contributed for bettermen
humanity. These instances enable us to think about nrahknd go beyonc
all fetters of religion, region, caste, and creed.

We observe more than 30 days in a calendar year. These details have
given in the calendar of activities given in annexure 5. Two lecture:
cultural and personality, creativity delopment and one lecture fdParipath
(Assembly prayer) in a week are set in the college time table. (The cop
time table are provided in annexures 6 and 7.) On every Saturday
period is forParipathand diary / mentor group meeting.

Difficulties of students are very often addressed by diary group me
teachers. Students express their experiences in their diaries as we
interviews which the principal / teachers take. The teachers pro
guidance and counsel the individuals as per thegdse

Every year more than 10% students (around 20%) are specially intervi
by the principal. The records of these interviews along with noted date
signatures of students are maintained in the office.

We maintain daily diary of day to lectures aadtivities which is written by
one or two of student representatives every year. These records ex
how intelligently and judiciously we harness our human and non hu
resources to address the requirements of diverse needs of various stut
and stakéolders.

Intelligent fast learners are motivated to achieve higher objects while ¢

learners are motivated to improve and enhance their learning styles
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i

habits.

Opportunities of learning of diverse students are reinforced throt
teaching; curricidr ¢ co-curricular and extracurricular activities; fielc
experiences, practice teaching, micro teaching etc. Feedback is
recorded.

All are motivated and supported to strengthen their strengths, maini
positive mentality, tune their habits, explaiesources and opportunities ti
cooperate and learn, and create an atmosphere for becoming life
learners, competent andommitted teachers who transform society at
make the world a better place to live was is envisioned in our collec
Mission statenent. This is what in real sense is catering to diverse neec

the same time adhering to mission.

2.2.3 What are the activities envisioned in the curriculum for student teachers to

understand the role of diversity and equity in teaching learning process?

The activities in the curriculum for student teachers to understand the role of

diversity and equity in teaching learning process are:

i
i

i

2.2.4 How

School experience Practice teaching and internship

Psychology experiments

Organization and participation in CPD programmes.

Individual differences -theoretical perspective

Projects, Team work,

We form diary groups / houses / school experience groups wherein

students of different methods and different backgrounds work & learn-assist
together to succeed.

Practicum and field work with community based programmes

SUPW, CCM workshop, Models of teaching workshop

does the institution ensure that the teacher educators are

knowledgeable and sensitive to cater to the diverse student needs?
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This is judged through:
U Feedback of students
U Through observation by the principal
U Observation by peers/ colleagues
U Demo lessons, Micro teaching lessons, CCM worshop demo lessons, m
of teachinggtheory and demo lesson
U Presentations in lecture
U Resource person / referee fearious contents.
U Research and publication of
i C part of PBAS.
U Publication of the teacher.
U Seltappraisal, Bialata
U Through the commitment of the teacher that is exhibited in the day to da

performance of the teacher.

2.2.5 What are the various practices that help student teachers develop knowledge
and skills related to diversity and inclusion and apply them effectively in

classroom situations?

The requisite practices are:
U Paripath, Morale on stories

U Ethics and accountdliy of teaching profession

U ¢S OKSNR&a NRtS yR SELISOGIGA2ya FNRY | GS
U Democratic citizenship, democratic values

U Human rights, Value education

U Right to education

U Education of deprived sections

U Emotional Intelligence

U Legal Literacy camp, rally, postgesentation

U Concept of egalitarian society

U Global Citizenship

98



U National integration
U Peace education & Universal harmony
U Human rights
U Gender equality
2.3 TeachingLearning Process
231. How does the institution engage
of learning resources such as library, web site, focus group, individual
projects, simulation, peer teaching, role-playing, internships,
practicum, etc.)
The students are engaged in active learning by means of use of the following:
U Evaluation workshop - year plan, concept and need of evaluation,
aspects of evaluation,
U Practical followed by theory orientation
i By using (40+) various methods and techniques of teaching learning
cited in annexure 17.
U Workshops- Micro teaching, models of teaching, CCM, SUPW
i Co-curricular activities
U Compulsory participation in weekly Paripath(assembly)
i Online and offline learning
0 Simulation
i Role playing
i Brain storming
i Psychology experiment and testing
U Internship
U Role playing
0 Question answers
U Library assignment

U Supervised study

2.3.2 How is6l ear ning?®o nrcerdeeed? SGivel dae st of the

participatory learning activities adopted by the Institution and those,
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which contributed to self -management of knowledge, and skill
development by the students?
The learning of students is made student centered by using various
methods and techniques cited as follows:

U Experimental method

U Brainstorming

u Seminar

U Inductive Deductive method

U Analysis and synthesis method

U Group Discussion

U Panel discussion

U Project Method and Project based Learning (PBL)

U Excursion Method

U Problem Solving Method

U Questioning Method

U Heuristic Method

U Cooperative Learning

U Use of Higher Order Thinking Skill (HOTS)

U Role play

U Simulation

U Reflective Thinking
In addition to the above list of the part icipatory learning activities
adopted by the Institution and those, which have contributed to self -
management of knowledge, and skill development by the students

are:

i SUPW
U Survey, data collection and analysis

U Preparation of teaching aids
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2.3.3

i

i

Preparation of power point programmes and preparation of
smart movie.

Cooperative learning

Rangoli Exhibition and Mehendi Contest

Poster presentation on given themes

Planning about internship and practice lessons
Organization of group -wise cultural activities

Subject dayand special day celebration

Poster exhibition, teaching aids exhibition

Wall paper preparation and presentation

Psychology Experiment and psychology test

What are the instructional approaches (various models of teachings

used) and experiencesprovided for ensuring effective learning? Detall

any innovative approach/method developed and/used.

The various instructional approaches used by the institution are:

u
i

i

Constructivism

Micro teaching in simulation

Simulation lessons in B. Ed. YCMOU

Team teachng

Environmental approach

Continuous and comprehensive evaluation and its workshop
Formative and summative evaluation

Multi disciplinary approach

Programmed Learning

Content Cum Methodology and its workshop
Models of teaching and its workshop

Project Based Learning (PBL)

Computer Aided Learning (CAL)

E learning
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2.34 Does the institution have a provision for additional training in models
of teaching? If yes, provide details on the models of teaching and
number of lessons given by each student.

Yes, the institution has a provision for additional training in models of
teaching. The institution conducts three to four days comprehensive
workshop for all students and for all method subjects. This workshop
includes the concept of model of teaching, difference between teaching
methods and models, to develop competencies among students to
prepare lesson plan of a model depending upon content to be handled.
The students are supposed to prepare, execute and report two lessons
on models of teaching. These for amajor component of 2 lessons out of

the 24total practice lessons.

2.3.5 Does the student teachers use micreteaching technique for
developing teaching skills? If yes, list the skills practiced and number
of lessons given by each student per skill.

Yesthe student teachers use mictteaching technique for developing
teaching skills. Every student practices two lessons per skill. The followil
skills are practiced:

U Set Induction

U Explanation

U Questioning

0 Stimulus variation

U Black board writing
Integrationlesson / simulated lesson is also followed after micro teaching
FRRAGAZY (2 GKS 020S aiAttasz W

skills are also practiced.
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2.3.6 Detail the process of practice teaching in schools. (Lessons a student
per day, lessons observed by the teacher educators, peers/school teac
feedback mechanism, monitoring mechanisms of lesson plans, etc.)
Details of the process of practice teaing in schools organized by the
college are as follows:

We follow decentralized system of lesson planning. The head of the le
department allocates 1-23 students to a teacher along with schools &
days. The most of the students allocated are of thethod subject of the
concerned teacher. The concerned teacher plan day wise and accordi
the time table of the school. The school provides the units to be tau
Usually this planning is done a week prior to the lessons. A teacher plai
observaton of four to six lessons per day. A student conducts at the r
one lesson per day. A student may observe maximum two lessons pel
The teachers observe singular lessons at the beginning. However, lat:
they have to observe parallel lessons novdays, because of in adequa
time available for lessons due to semester system and late admissions.
a days schools are not available for practice lessons to the extent of tim
expect to have. This happens especially in later phase of time. Howexe
are fortunate to have 30+ schools available for practice teaching
internship. We have very good rapport with the schools and most of

school teachers and head masters are alumni of our college.

2.3.7 Describe the process of Block Teachingénmship of students in vogue.
Block teaching was mainly practiced during internship. However, E
teaching is not followed now a days. Now a days we conduct comprehe
internship programme of two weeks duration one week in each term
Internship isconducted at 5 to 7 schools simultaneously for all student
various schools. Eleven to thirteen students are allocated to a teacher

teacher along with students plans schedule considering the time tabl
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respective school and the activities to barried. Internship is a compulso
component suggested under B. Ed. curriculum. Internship of M. Ed. stut
is scheduled for four days though it is compulsory / curricular compor
Details about conduction of internship are given in b. Ed. curricL

guidelines on page 998.

2.3.8 Are the practice teaching sessions/plans developed in partners
cooperatively involving the school staff and mentor teachers? If yes
details on the same.

The teachers of the college guide students to plan tehedule of
internship. This schedule is conveyed to the schools. School staff coop
for it but there is no involvement of school teachers in planning

schedule.

2.3.9 How do you prepare the student teachers for managing the diverse leal
needs of students in schools?
We prepare the student teachers for managing the diverse learning nee
students in schools by:
U Guidance and possible remedies for effective conduction is prov
to trainee students.
U Students are advocated to consider thelividual differences amon
students.
U Students are guided and insisted to prepare and use various teat
methods and aids.
2.3.10 What are the major initiatives for encouraging student teachers to u
adopt technology in practice teaching?

The majorinitiatives are:
U Preparing and using power point presentations.

U Using various resources such as Internet, CDs, DVDs
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U Promoting use of standard software available in smart classes in schools.

U Students are motivated and inspired to adopt judiciousghnology when

they experience the use in our college.

U We opt students to use OHP, laptop and computers for practice teaching.

U We demonstrate use of various resources available for varied learning

experiences to be given to school students.

U Students areguided and supported to optimally use digital as well as non

digital resources.

U Teachers in school also assist our students to avail technology facilities for

classroom teaching.

2.4 Teacher Quality

2.4.1.

24.2

243

Are the practice teaching plans developed in partnership,
cooperatively involving the school staff and mentor teachers? If yes
give details.

No. As per the school time table the group teacher prepares pla
lessons. A copy of it is displayed a week before lessons on the notice
and a copysent to the school. Schools provide units for teaching. Stud
after study of the unit prepares lesson notes and seeks guidance o
concerned method teacher.

What is the ratio of student teachers to identified practice teaching
schools? Give the details on what basis the decision has been taken?
Usually 4 to 6 lessons are arranged on a school under the guidance
teacher on a particular day. In rare casesstBdents conduct practice
lessons on a school a day. Some students observe lessons at schools
is no fixed streegy for it as a number of schools are available for prac
teaching.

Describe the mechanism of giving feedback to the students and how

it is used for performance improvement.
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The observer teacher writes remarks and suggestions for improven

The peer students observing the lesson also record their observat

Observer teacher gives feedback to the concerned students after

lesson or during guidance time.

244 How does the institution ensure that the student teachers are

updated on the policy directions and educational needs of the

schools?

i

Students are guided by the head of the lesson department as
as the by the method teachers about policies and strategies
practicing lessons, before we commence practice teaching.
They create awareness among students on the basis of -
previousexperiences.

The teachers also convey students about expectations of scl
facilities of the school and also the academic atmosphere of
school.

Sometimes school teachers and head masters convey

expectations, policies and remarks to our teachers

245 How do the students and faculty keep pace with the recent

developments in the school subjects and teaching methodologies?

This is done through:

i

Some of our teachers have been resource persons for trainin
teachers and head masters for revisemirriculum, strategies
approaches, trends. These teachers guide school teachers as
our students about it.

We follow revised text books and revised curriculum.

The text books are helpful to guide our students and teachers al
the revised curriculummew trends, new approaches.

We have ample technology facilities which we use and stud
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i

also do.
The B. Ed. curriculum is updated regularly to keep pace with

changing methods and techniques.

2.4.6 What are the major initiatives of the institution f or ensuring personal

and professional/career development of the teaching staff of the

institution  (training, organizing and sponsoring professional

development activities, promotional policies, etc.)

The major initiatives and practices are:

i

Most of our staff has completed requisite number of
orientation and refresher courses. We promote to participate
in such inservice courses.

We promote our teachers to participate in professional
development programmes and publish.

All teachers are members of MSSTEA ( ateacher association)
and also of Subject Teacher Association.

Promotions under CAS encourage our teachers to undertake
professional and career development activities.

We deploy Performance Based Reward System (PBRS) for our
students and teachers.

Teachers are promoted to organize seminars/ workshops/
conferences financed by the college, university, UGC.

We promote and financially support our teaching staff to
participate in Avishkar Mahotsav in teacher and M. Phil./ Ph.
D. researcher category.

We permit our teachers to acquire additional qualifications.

We allow our teachers to participate in short term career
development programmes organized by TIFR/ TISS / ASC/

University.
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U Teachers have undertaken MRP from the UGC. So far four
MRPs have been completed within last 8 years and one is
ongoing.
2.4.7 Does the institution have any mechanism to reward and motivate
staff members for good performance? If yes, give details.

Yes, the institution has preset well defined mechanism for motivating teachers.

U Late Krishnaji Shrinivas Vadagbalkar Best Teaching and Non Teaching
staff award

U Late Shrikrishna Apparao Sutrave Prize for teaching and Non teaching staff

U Swanand Best Non Teaching staff award.

U Dr. H. N. Jagtap Best Teacher Award

U Late Yashwant Madwanna Best Thar Award for senior college-service
teacher

U Our mother institute (Dayanand Institution, Solapur) also awards
appreciation certificates to the teachers who undertake Major / Minor

Research Projects.

2.5 Evaluation Process and Reforms
25.1. How are the barriers to student learning identified, communicated and

addressed? (Conducive environment, infrastructure, access to technology,
teacher quality, etc.)

As such there are no barriers in the students learning for the facilities and
total atmosphere of the college being conducive for teaching learning. Still
some of the barriers/ problems students faced and were addressed are:

U Two years ago we had no separate computer lab for ICT practical.
That time we shared the computer lab of our sister concern D. B. F.
Dayanand College of Arts and Science.

U Teachers on CHB / visiting basis were appointed for M. Ed. course
during 2010-11, 201112 so as not to cause any hindrance in teaching
learning process.
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Personal counseling through counseling cell is provided to students to
boost their confidence and further their learning.

Some students from Urdu and non Marathi medium do not follow
much is Marathi medium classes. Our teachers are advocated to be
bilingual & take care of students of English / Urdu med ium to teach
the specific content in English also. Definitions, some important
citations, titles are mentioned in English for the group of 5 -6 English
medium students.

We whole heartedly guide our Non Marathi medium students for
Psychology experiment, lessons, tutorials, subject / paper-wise
practical.

We have to guide Commerce and Political Science students for
content enrichment by explaining him in English also.

Those students who are not well acquainted with use of ICT are
extended additional support an d guidance and our labs are made
available to them.

Four years ago we had problems in having adequate classrooms for
simultaneous conduction of regular and vacational courses. We, with
the kind permission of Hon. Local Secretary could face this problem
by annexing hostel blocks after renovation for some method subjects.

2.5.2 Provide details of various assessment /evaluation processes (internal asses:

mid-term assessment, term end evaluations, external evaluation) used for asse

student learnin@

The details under various assessment /evaluation process are:

i

The college follows formative as well as summative evaluation
processes.

Under Formative Evaluation we use Continuous and comprehensive
evaluation process.

Under summative evaluation university level examination/ term end

/ annual examination are conducted.

Both formative as well as summative evaluation processes make the

evaluation process valid and reliable.
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U The B. Ed. regular course is of 1400 marks of which 700 marks are for

external university term end examination (& subjects x 50 marks per
semester x two semesters). 100 marks are for two viva conducted by
the university at the end of each semester ( 50 x 2). Out of the
remaining 600 marks 100 marks are for final external examination of
practice teaching / lessons. (two lessonsd one each of the two method
subjects opted). The remaining marks 500 are internal work /
practicum under theory courses and major training programme.
Tutorials under each of the seven courses are conducted @e each in

every semester.

U The distribution of the internal / practicum marks is as follows.

Sr. Internal work/ practicum Marks
No.
1 Micro Teaching 50
2 Class room Teachirg twenty four practice lesson (12 i| 120
each
of the two selected subjecistluding two lessons based
on
models of teaching and two lessons based on C.C.M.
3 Tutorials (two per paper. One per section) 70
4 Practical work related to seven theory papers (10 m 70
per paper)
5 Field work with Community Based Programme 20
6 Creativity & Personality Development Programme 20
7 Physical and health Education (testing) 20
8 Socially useful productive work 20
9 Internship of two weeks 50
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10 Practical related to I.T. 20

11 C.C.M. worktshop 20

12 Models of teaching woskshop 20
Total of Practicum 500

U The internal work / practicum, as stated above comprises of Physical
efficiency test, Workshops, SUPW, Internal assessments, ICT practical,
Practice lesson, Psychology experiment etc.

U Grades based on normal probability distribution are awarded for all
students from O, A+, A, B+, B among all students in a class of the
college.

U There is grading system followed by the university, the final grade
being based on marks in the two semesters. Final grades awarded
depend on marks in university examination and viva voce.

U The university deploys its mechanism in setting papers, conducting
examination at various centers, and then assessing papers through
Central Assessment Programme (CAP) conducted by the university.

U Right from the in ception of the university in 2004, at least 10 times the
CAP has been awarded to the college by the University for having

deep faith and transparency in our functioning.

253 How are the assessment/evaluation outcomes communicated and used
improving the performance of the students and curriculum transaction?
The assessment/evaluation outcomes are communicated to students and are
in improving the performance of the students and curriculum transaction in
following way:
0 Outcomes of Evaluatioaf tutorials are conveyed to the students in face
face interaction followed by correction in it.

U Feedback on practical / internal works is provided by teachers when
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hand over assessed practical to the students.

Feedback on lessons is usually pded by the teachers to the studen
immediately after the conduction of the lesson or the next working day.
Feedback about working during internship is provided to the students a
O2y Of dzaazy 2F (KS RIFI&Qa 62N Ay
Feedback on assessment ofypBology is provided to the students
psychology practical groups or sometimes individually whenever a stu
seeks / asks it.

We sometimes conduct supervised study to make students understanc
marking scheme, time required to write a particular aeswand to seek
guidance if any needed by students.

We request external examiners as well as the internal examiners to cc
GKSANI FSSRol O]l lo02dzi addzRSydaQ L
We also guide and conduct Mock Viva wherein the concerned teac
convey feedback to the students.

Results normally are declared within 45 days after the last paper / vi
finished. Students get outcome of evaluation through online result / lec
and then through written mark lists.

Student, if any has any reservat® can put application & seek photo co
of his answer paper from the university and can ask for re evaluation .

receiving photo copy.

2.5.4 How is ICT used in assessment and evaluation processes?
ICT is used in assessment and evaluation procesgeass:

i
i

i

Analyzing data on Evaluation of Teacher by students (ETS)

Evaluation of ICT submissions / practical and feedback to students via E
Standardized processes and tools are acquired and studied through Inte
(E. g. formats / parameters for §Tlesson assessment, evaluation of
aidzRSydaQ LINBaSydalidazya Siaoo
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2.6) Best Practices in teaching, learning and Evaluation.

The institution has sustainable practices in teadeimging and evaluation, which have the
greatest impact on performandeading to quality enhancement in Teaching, Learning and
Evaluation and good institutional performan8eme of the novelinnovative practices being

practiced are mentioned below.

Best Practice C21) Title of the Practice: Internship Presentation

1. Title of the practice:Reflective Thinking through Internship Presentation

2. The context that required initiation of the practice (1&#D0 words)
Internship of trainees in schools has been identified as an important part of B.
Ed. teacher training course. It issalunderstood as an activity of school
experience. We are fortunate to have more than thirty schools associated with
us wherein we conduct practice teaching and school experience. Normally a
teacher along with a group of 12 to 13 students is allocatech@olstor
practice Il nternship. Two weeksbo I nt
Uni versityoés B. Ed. curriculum. We h
in first term and one week in the second term. It depends largely on the teacher
who leads the inteship group. The enthusiasm, the interest, the attitude, the
skills of utilizing available resources, the skill of interpersonal relation
maintaining, skill of using digital gadgets of the group leader determines the
effectiveness of the internship. We bawobserved that all teachers are not
equally efficient nor can they motivate, support to students to exploit their
potential for successful conduction of the internship programme. If an
opportunity is provided to the students and the respective teacherssent
what did they do, how did they do, which activities they organized, how

interestingly they were involved in the internship, what experiences they had

113



during the internship and what way the internship serves the purpose of school
experience; it iound that not only students but also teachers learn from each
ot hersdéd group presentation various i
internship. Thus, the internship experience presentations provide a noble
opportunity of knowing what the othgroups did during their internship at the

other schools.

. Objectives of the practice (560 words)

E To provide a platform to express before other group students about the
internship experience they had.

E To provide an opportunity to teachers and studentsshare the
experiences.

E To enable the students and teachers to organize internship more
interestingly and rigorously in the next phase/ term.

E To provide an opportunity to the students to compile photographs,
videos, group information on activities and gest it in the form of
power point or video clip presentation before the students, the teachers

and the principal.

. The Practice (25800 words):

Before conducting internship growpse, all the students and teachers are

I nformed that they wil!/l have to pre
Presentationdé after the internship I
the class room wheial teachers and students and the principal will be present.
For this they wil!/l be provided 12 mi
followed by questions if any asked by the students or teachers. All students in
group will prepare and share oppaority of preparing power point / video
presentation however, only two students of a group will lead convey their
experiences before the audience. The students and the respective group

teachers should keep all records of attendance, notices, competitions,
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assembly, activities, prizes etc available to the principal / supervisor/ expert
who will observe the students presentations. Students are later notified day
date, time and venue for presentation. The students gvisgppresent and

share the experienceyg means of oral /video/ power point presentation.

. Obstacles faced if any and strategies adopted to overcome them:

Actually there have not been too many obstacles that we had to face. Non
willingness to do the new things, hesitation to practice sometmgsual,

putting time and energy for something for which there are no marks,
apprehension on the part of a teachers own capacities to compete with other
teachers / groups, giving extra time than the usual work when timely
stipulations of finishing interngracticum and regular teaching are constraints
are some of the concerns or ideologi
essenti al activity and why should we

some of the teachers when we began organizingthiwty.

. Impact of the practiceThis practice has enabled to know which teachers were
lethargic in organization of internship, which teachers assisted students in their
groups wholeheartedly, which teachers can integrate technology and help
students darn to prepare audio / video/ power point presentations, which
teachers and which groups have enthusiastically and interestingly deployed
available resources to organize various activities and give varied experiences to
the school pupils. Substantial ingmement has been observed in the working
habits and style of the teachers. Teachers learn and share through these
presentations how to organize various activities, competitions and handle the
situations. Those teachers who were reluctant and lethargising digital
camera, audio recorders, computers, technology aids are now a days learning
and using these technology tools. They have understood the importance of

these gadgets in acquiring, retaining and exhibiting experiences. This practice
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has been foundhstrumental in making positive attitude of teachers towards
integration of technology for day to day activities of teaching, learning,
presentation etc. It has been one of the most important activities, wherein
students critically reflect on the orgariom of and success in the internship

programme.

7. Resources required:
E LCD Projector along with a laptop or computer.

E OHP wherever essential.

8. Contact person for further details.
Dr. Mrs. L. V. Bamane, Incharge of Practice Teaching and Internship.
Phone 09860201199

Innovative Practice 2)Zonducting tutorials

1) Title of the Practice: INNOVATIVE PRATICE OF WRITING TUTORIAL

2) Need of the practice:

Our college has aystematic pratice of writing tutorials which is very useful for
betterment of studentteacher performance in scoring merits in  Solapur University.
For writing tutorials in the classroom has the following objectives in first and second

semesters dB.Ed. Course.
3) Objectives :
To enable the students to select proper contents for given questions.

1. To enable the students to develop-sstifidy.
2.To enable the students the select speci

3. To enable the students to develop criticéhinking.
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4) PROCEDURE OF CONDUCTING INNOVATIVE PRATICE OF WRIRING
TUTORIALS.

Our college has systematic procedure of writing tutorials in first and second semesters in
B. Ed. course.

1. Three questions list is displayed on the netmzard.

2. After displaying the three questions on the netlm@ard, two weeks are given for
selecting and writing the answers of the questions.

3. After two weeks, teachedacatos are correcting the answers of three questions and
giving the correct instructions for bett@nswer answers.

4. After correcting [tdioriadveiting date s annaxadsnthe an s we
classroom. The date assplayed on theatice board.

5. On fixed date, out of three questions one question is given to the students for writing
thetutorial under the condition of examination.

6. After writing the tutorials, teacher educators are evaludhiag tutorial and giving
themarks out of ten. Proper encagement and motivation given to all students.

This innovative pretice of writingtutorials gives them more inspiration.
6) Contact person for further detaitlsDr. V. K. Bamane

Contact: 9421071229

kkkkkkkkkkkkkkkkkkkkkkkkhkhkhkhkhkhkhkhkhkhkkkkkkkkkkkkkkkkhhhhhkikkx
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Best Practice C23) Evaluation of Teacher by Students (ETS) and feedback on
curriculum

1. Title of the practiceEvaluation of Teacher by Students (ETS) and feedback on
curriculum.

2. The context that required initiation of the practice (1&#D0 words)
There is a strong demand for improving quality of education and promoting

accountability among the teachers. F
evaluated. Teacher Evaluation is a process of drawing inferences or passing
judgment over the effectiveness of a teacher in terms of his / her tdi&eher
behaviour and abilite demonstrable through his / her performance, leading to
an all round growth and development of the personality of the students.
Teacher evaluation stands for evaluation of teacher in terms of quality of the
role played as a teacher, i. e. the extentha@lwthe teacher may be adjudged

as good or poor in fulfilling his / her duties and obligations as a teacher.
Teacher evaluation should also mean measurement of the effectiveness of a
teacher in terms of the roles and responsibilities entrusted to hen dsha
teacher. Apart from being the most important stakeholders, students are best
judges of t e a c IBadergséoccypy a teatralnpasiti@newhile
teachers have to play a catalytic role for their all round development. Due to
the student cented approach in education, evaluation of teacher by students,
now a days, has become an indispensable component in appraising the
performance of teachers. This is the major premise in the implementation of
this practice. The other premises are want offeecc k on curri cul
expectations, consumer perspective,
considerations, changing role and expectations from a teacher, development of
commitments and accountability among teachers, in ETS. ETS, since serves a
a mean of providing feedback to the teachers and the administrators for

improving the system, thereby resulting in quality improvement and
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professional excellence, has been identified and practiced as one of the most

important exercise in the realizatiohour goals.

3. Objectives of the practice (560 words):

A To seek feedback of students on curriculum and to suggest changes to
be done in the curriculum.

A To study studentsd | evel of sati s
Il nstitutionds overall services.

A To know studentsdd expectations il
imparted by the college.

A To provide feedback of studentsod
the teachers to improve quality of their teaching.

A To enable the administration to knowoaib teachers quality and ability
from studentsd point of view.

A To provide information on the areas of concern so as to restructure the
coll ege strategies to meet student

A To foster a spirit of positive competition among teachers about teachi

4. The Practice (25800 words):
At the end of the academic year when all practicum are over and internal marks

are complied, students are informed to assemble in the big classroom. Each one
ofthemispr ovi ded with the formats of f e
Evaluation of Teacher (ETS). A sample copy of this is given in annexure 21
under the title O6ETS and Feedback
introduced about the format and the need aighificance of ETS and
feedback on curriculum procesEhere are threearts in all in the form. The

first part is about quantitatvev al uati on of teacherso
student is supposed to give marks out of 10 for each of the 15 factors /
parameters of teaching. These 15 f &
developed and standardized by the Principal Dr. S. B. Kshirsagar in his Ph. D.
study on OEvalwuation of Teacher by
Teaching Scale (EVTG Scale).Vauis 15 factors / dimensions enable students

to evaluate quantitatively the quality of teachers teaching and interaction with
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students. Every student evaluates performance of each of the teacher
mentioned in the form by awarding totally marks out of 180 garameters x

10 maximum marks for each). Sum total of marks and then average marks
received as well as percent marks received by each teacher is computed using
M. S. Excel. In the second part they have to write strengths (positive points) in
column3 andnegative points in column 4 of teaching and teacher behaviour
against the names of the teachers given in column 2. This forms qualitative
evaluation of teachers work / teaching. The data are analyzed and feedback to
individual teachers is provided in caéntial. Teachers, now a days take it
positively and deploy their strategies for improving their teaching rapport /
interaction with students. The third part comprises of 17 questions on which
students have to write their answers. These include feedlackiraculum,
facilities provided by the college, school experience, staff, evaluation system,
elective options, methods of teaching, practicum, things those liked and
disliked by the students.

Precautions are taken that these processes are conductesednbvithout
interaction among students, unbiased, anonymous, frankly, honestly,

confidently without impairing to human dignity.

. Obstacles faced if any and strategies adopted to overcome them2(Q®%0
words):

Initially teachers were worried about the wawould be carried anonymously.

Ego problems were also likely to creep in. They were assured of fullest
transparency. Very often this exercise is carried at the end of academic year
when teaching of the course is over, but then absence of the students is
observed to be one of the major obstaategetting fullest feedback. In order

to get unbiased, transparent, feedback based on empirical observations without

any biases and prejudices, the concerned teacher / principal conducting this
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exercise had to onm the students rightly so that students do not exploit this

opportunity in a vindictive manner tarnishing the very purpose of the exercise.

. Impact of the practice (1000 words)
This innovation is being sincerely, seriously and regularly practiced in our

college for so many years. Our institution is one which has understood the
magnitude of its relevance. As stated earlier the teachers have curiosity and
apprehension both about ETS. During the implementation of SET in this
college we experienced that soofethe teachers in his institution initially had
resistance to SET, while some were suspicious about it. Some teachers
vehemently welcomed SET while some were neutral about it. However most of
the teaching staff members being experienced, confidentyversiéd with the
syllabus, are now well acquainted to this practice. Getting evaluation from
students has been recognized as one of the criterion of a good teacher. Good
studentsd evaluation of teachers has
One d the psychological considerations in the use of ETS is of
motivation. When the teachers are ranked in order of their preference in
effective teaching by the students, the teachers emulate with each other with
positive spirit. The teachers who are rankeghbst through SET are likely to
receive appreciation from teachers and principal. This will not only exhilarate
the teachers but also boost the morale of the teachers who acquire knowledge,
skills and work incessantly to excel. Teachers work hard andk dwiretain
higher position in the students' order of their teacher preference for effective
teaching. These teachers have been receiving more and more recognition and
appreciation of their achi evement
motivation throu@p ETS has served as a drive to continually provide impetus to
teachers to achieve best through teaching. This has really helped the principle
to identify good teaching, improve quality and excel in almost every aspect of

college functioning. It has beeneidtified as one of the benchmark practices

121



which is being followed by other colleges. Other colleges seek guidance on
this matter from our college staff / the principal in order that this practice

becomes more transparent, useful, and-leiss.

7. Resourcesequired:
Three pagd evaluation and feedback fowopies for all students. An
experienced teacher to introduce this technique to students and instruct them
how they are expected to provide their feedback. Spreadsheet software such as
M. S. Excel and an @ert to enter data and analyze it.

8. Contact person for further details.
Principal Dr. S. B. Kshirsagar Phone: 09271208799
Email: sbkshirsagar47@rediffih@om, dcesolapur@gmail.com

2.6.2 How does the institution reflect on the best practice in the delivery of instruction,
including use of technology?

The best practices in the delivery of instruction, including use of technology are:

1) Internship Presentation

2) Evaluation of Teacher by students (ETS) ETS

3) Peer obsewration (Observation of lecture/Demos by colleague (peer) staff.
Of these the practices Internship Presentation and Evaluation of Teacher by students (ETS)
are elaborately explained above.

Additional Information to be provided by Institutions opting for Re-accreditation / Re-
assessment

1. What are the main evaluative observations/suggestions made in the first assessment report
with reference to Teaching Learningnd Evaluationand how have they been acted upon?
The evaluative observations and suggestions under this criterion made by the previous NAAC

peer team are explicitly cited along with their vis a vis compliance in annexure no 18 under
points 3,4,5,6.

2. What are the other quality sustenance and enhancement measures undertaken by the institution
since the previous assessment and accreditation.
:The other quality sustenance and enhancement measures undertaken by the institution since

the previous assessment and accreditation which fall under this criterion are:
U Ph.Ds. of staff members
U Recognition of teachers as post graduate teachers and Ph. D.

U Organization of conferences, seminars, workshop
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The students and teachers are promoted to participate in various professional
development programmes and present papers / Publicize.

We have promoted using forty or more methods and techniques for teaching
learning and evaluations, and we are extensively using those.

We have established computer / IT lab which is being used students, teachers,
researchers.

We have facilitated Wi Fi connectivity to classrooms, labs and office.

Facilitation of power supply during times of power cuts for using computer

/ internet connectivity is done.

We have promoted using computer, laptop, OHP for micro teaching, practice
teaching, student sd stomjspeaial day celebeatoaesa r ¢ h
We have established two gnart classrooms for regular use of LCD / DLP projectors
in day to day teaching.

Students and teachers undertake projects / research projects for university level and
state level research / project contest organized by the government of Maharashtra
every year. They have won awards at university level and some of them have
participated at state level.

More class rooms and method rooms are made available for subject teaching and
guidance.

We have purchased teaching aids and lab equipments and facilitated students to
make their practice teaching more interactive and effective.

Semester system,Grading system, introduction of external university viva / oral
examination at the end of terms, incorporation o f multiple choice questions are some
of the additional things under this criterion.

We have established and sought recognition of PG / Ph. D. research centre,
wherefrom more than 14 students are pursuing Ph. D. study and more than 15
students have so far received M. Phil. / Ph. D. degree.

Two students have been participating in national Student Parliament event
organized by MIT at Pune during January every year. Later these students share

their experiences with the other students.

123

pres



U Students and teachers extasively use digital facilities as computers, printers,
scanners, audio recorder, photo and video cameras, internet facilities for teaching in
college, schools and day to day work.

U Introduction of i nnovative practices and establishing those as a benchmark pactices

are few more additional matters which come under purview of this criterion.
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Griterion-wise Analysis:
Britexion lIl:Researe, Gon lswhtaucw and Extension

3.1Promotion of Research

How does the institution motivate its teachers to take up research in education?
3.1.1. The following are the ways we motivate our teachers to take up research:

U We provide individual guidance to our newly joined teachers for framing rese
proposal, preparation of tools and standardization of tools, guidance for !
analysis and report writing.

U Library facilities are nopvided to teachers as well as equipments for conduct
experiments under research study.

U There are 7 teachers out of in all 10 teachers including librarian who hav
recognition, six of them are Ph. D. guides. We, very often discuss about resea
topics among our staff to provide more inputs to our researcher.

U We have UGC recognition under 2f and 12B of UGC act from which gran
teachers to undertake Major / Minor research are provided by UGC.

U We discuss with our Ex Principal Dr. H. N. Jagtamakith our Ph. D. researchers"
discuss about title, tool, objectives, accurateness in psychological tests
experiments as well as tenability of research topics.

U0 We promote our teachers to clear NET JRF to avail JRF facility at our research
For it we conducted SET / NET guidance classes wherein our M. Ed. studer
outsider benefit.

U We have research room available. Apart from the computer lab we pro
computer and Internet facility available to the researchers.

U M. Ed. students alsmotivated for furthering their research.

U Teachers (and students) are provided guidance in person as well as in gre

classes to undertake research projects for participation in Avishkar contest.

3.1.2 What are the thrust areas of research prioritized by the institution?

The following are some of the thrust areas of research undertaken by teachers and
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researchers in our college:

i
i

i

i

i

Effect of ICT enabled teaching learning methods.
Methodologies of teaching

Problems of teachers / students in teachinigérning subject.
Intelligence and Emotional intelligence, Social intelligence
Evaluation / Assessment of schools

Quality development

Stress management

Education of deprived sections

Problems of women teachers

Creativity development, Reasoning ability

Competency based and commitment oriented teacher education.
Surveys studies of schools for ICT integration and facilitation in schools and coll:

Scientific awareness, attitude, adjustment, aptitude, interest etc.

3.1.3 Does the institution encourage Action Research? If yes give details on some of the

major outcomes and the impact.

i

i

Action research is an ongoing activity at our college centre.

Further the researches usually undertaken at M. Ed. level are action oriented
that is action researches.

The college is extension centre of t
for Educational Research and Training (SCERT)for Solapur district for more
than 25 years. The primary and secondary teachers are / were supported
financially to undertake research innovations and action researches. Now a
days (from 2014) this responsibility of organization of these activities, which
were conducted through our extension centre, has been handed over to
District Institute of Education and Training.

Still we occasionally conduct guidance lectures on action research.

Action research is also a component for in service Diploma in School
Management course of YCMOU at our college. We have a pool of action
research reports at college centre conducted under DSM course.

Receently Smt. Sarita Phadake, a primary teacher under our extension centre,
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has been awarded a consolation prize given by the SCERT for research and

innovation.

3.1.4 Give details of the Conference / Seminar / Workshop attended and/organized by the

faculty members in last five years.

The following table depicts the details about seminars/ conferen ces/ workshops

organized by our college during last five years:

Sr.No. | Title of seminar/ | Date / Year of | Financial Level
conference/ workshop | organization Assistance
from
1 Constructivism 06.12.2009 Solapur University
University
2 Human Rights and | 20-21.10.2011 UGC WRO State level
Education
3 Guidance and | 26.03.2013 Solapur University
Counseling: need and University
application s
4 Mental Health & | 28.03.2013 Solapur University
teacher University
5 Water Management for | 26.02.2014 Solapur State
Sustainable University Level
Development
6 Leadership 15-16.03. 2014 Solapur University
Development University [/
Programme College
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The following table depicts the details about participation of teaching staff of college in seminars/ conferences/

workshops organized at various levels during last five years:

Sr. Name of the International National State level Local / Total
No. teacher level level University
Level
Part | Pap | Cha | Part | Pap | Cha | Part | Pap | Cha | Part | Pap | Cha | Part | Pap | Cha
icip | er irpe |icip |er irpe |icip |er irpe |icip |er irpe |icip |er irpe
atio | Pre |rso |atio |Pre |rso |atio |Pre |rso |atio | Pre |rso | atio | Pre |rso
n sent | n/ n sent | n/ n sent | n/ n sent | n/ n sent | n/
atio | Res atio | Res atio | Res atio | Res atio | Res
n our n our n our n our n our
ce ce ce ce ce
per per per per per
son son son son son
1 Dr. S. B.l1 1 7 5 4 6 2 10 5 4 24 13 8
Kshirsagar
2 Dr. V. K. Bamane | - 2 - - 9 - 5 5 - - - 1 5 14 1
3 Dr. Smt. P. R.|- 2 - - 6 - 1 7 - 12 - - 13 15 1
Bhoje
4 Dr. Smt. B. B.|- 1 - 11 11 - - 11 - - 1 - 9 4 -
Pathan
5 Dr. V. B. |- - - 5 2 - 1 6 - 9 2 - 15 |10 |--
Kidagaonkar
6 Dr. Smt. L. V. |- 2 - - 9 - 5 5 - - - 1 7 - -
Bamane
7 Dr. K. J. Shinde - 2 - 7 9 - 5 9 - - - - 12 |20 |-
8 Shri. S. K. |- 2 - 7 7 - 6 6 - - 6 2 15 (19 |-
Suryawanshi
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9 Smt. P. R. 4 19
Chincholkar

10 | Smt. A. S. - -
Gaddam

11 | Shri. G. M. 12 19
Gaikwad
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3.2 Research and Publication Output

3.2.1. Give details of instructional and other materials developed including

teaching aids and/or used by the institution for enhancing the quality

of teaching during the last three years.

i
i

i

i

i

Models

Charts

Library Books

CDs and DVDs

Lesso plans on models of teaching

Developing multiple choice questions
OHPTransparencies

Power point Presentations

Content enrichment test questions

Question Bank

Projects

Match the pair electric model

Display boards / charts on research methodology
Teaching aids 2 [BD

Smart Movie

Computerized programme on Programmed Learning

Wall papers

3.2.2 Give details on facilitates available with the institution for developing

instructional materials?

We provide students stationary including transparenciebart papers,

markers, thermocol sheet, marker pens, sketch pens, colourgyregdhy nib

set, photo cameas, video camera, OHP, LGBart boardsyeference books,

periodicals, dictionaries, project paper, papers, printing facility, ICT

facilities,Internet facility, Psychology tests.
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3.2.3 Did the institution develop any ICT/technology related instructional

3.24

3.25

materials during the last five years? Give details.

i
i

i

Power point presentations

Video clips

Programmed learning

Display charts

Audio Clips and audio records of speeches

Digital boards during Avishkar presentations

Digital boards / posters during water management seminar
Smart Movie

News letter / Brochure

ICT test paper MCQ and answer sheet

Give details on various training programs and/or workshops on

material development (both instructional and other materials)

List the journals in which the faculty members have published papers

a. Organized by the institution 05
b. Attended by the staff 02
c. Training provided to the staff 02

in the last five years.

i
i

i

Golden Research Thoughts
India Stream Research Journal
Shikshan Samiksha

Bharatiya Shikshan

Shikshan Tarang

Shikshnatil Marmadrishti

Yojana (a monthly)
Contemporary Research in India

Beacon of Teacher Education

131



3.3

3.2.6 Give details of the awards, honors and patents received by the faculty

members in last five years.

The details of awards won by the teacher are given in annexure 15.

3.2.7

members of the institution in last five years.

Give details of the Minor / Major research projects completed by staff

Sr. No.

Name of the

teacher

Minor Research

Project topic

Finance by

Year

/Completed

Dr. V. K. Bamane

A study of
problems of

SC and ST
studemt s
teaching &

learning.

UGC

Completed
2008

Dr. V. B.
Kidgaonkar

A study of
educational
contributions
of Rajarshi

Shahu Maharaj

uGcC

2009

Dr. Smt. B. B.
Pathan

Problems of
Muslim

students.

uGC

201112

Dr. Smt. Lata

Bamane

Problems of
students in
Ashram shala

about Marathi

learning.

UGC

On going

Consultancy

3.3.1 Did the institution provide consultancy services in last five years? If yes, give det

Yes the institution has provided consultancy in the following subjects / area:
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0 SVCSabout SUPW, NAAC Preparation, College Establishment.

U Parvatibaitad B. Ed. College: College Establishment

U Jai Jagdamba College of Education, Vairag: College Establist
Development, Staffing

U Mauli College of Educatiokyadala: SUPW,

U Vitthal College oEducation, Gursale, Pandharpur: College Establishment

U Shriram Shikshan SanstRaniv NAAC, Quality Improvement

0 Swami SamarthCollege of Education, Barshi: College Establishir
University affiliation

U Sachin Patil B. Ed. College: College Establishment

iU SSA B. Ed. College Solap®esearchguidance to staff for researc
progression to staff, SUPW.

U Administrative officers in primary education: Quality developm:
programme under Pune division.

U Baliram Dada Bansode B. Ed. College, Chale: College EstabtisBwieege
development, staffing.

U Training of head masters of Solapur district under RMSA.

U Training of junior college / high school teachers for senior scale / sele
grade.

U Training of primary teachers under SSA.

U Expertise provide by our staff to othéeacher education colleges for variol
workshops in curriculum.

U Students and teachers in Solapur and nearby places: Personality develof
leadership development programme, nurturing creativity, Job fare, can
interviews, NET SET preparation, etc.

U Colleges in Solapur: Guidance and consultation to various colleges undel
Janivanche Abhiyan on nomination of the principal by the office of .

Director, HE, Solapur.

3.3.2 Are faculty/staff members of the institute competent to undertake

consultancy? If yes, list the areas of competency of staff members and the steps
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initiated by the institution to publicize the available expertise.

The areas of consultancy of the staff are:

i
i

i

Teacher Competency Building Programme
Personality Development and Leadership Development Programme
Research including action research

Quality improvement in schools and colleges
Developing life skills

Interview preparation and inter personal skills
Models of teaching

Statistical analysis

Psychological teging

Guidance and Counseling

Hindi translation

Calligraphy / Improving Handwriting
Preparation of teaching aids

Use of Ms office

Stress management

Work Experience / SUPW

Test construction and standardization

Nurturing Creativity

3.3.3 How much revenue has been generated through consultancy in the last five

years? How is the revenue generated, shared among the concerned staff

member and the institution?

i

i

Usually consultancy services are not rendered with a purpose of money
generation. The colleges being an oldestcollege and a hub of academic,
administrative, research pursuits; many teachers are alumni of our

college. To provide guidance / consultation becomes our moral

obligation.

The college has deployed its resources to provide opportunities of
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Personality development, Leadership Development, Nurturing
Creativity, Interview preparation, Job fare, Campus interviews to
teachers and students from our and other institutions.

These programmes are organized with dual purpose. The first purpose
is as stated above and he second of generating money (without
exploitation) by charging nominal registration fee like 100 Rs to 200 Rs
for a programme of one day. We provide participation material,
logistics, and certificates from this amount. Some needy poor students
are admitted free of charge and they assist in organization. These
activities help us achieve our goal / objectives more than merely
generating monetary resources.

There has been demand from engineering colleges in the district to
provide three / four days programme s cal |l ed ©6Teac
Buil ding Programme?d for professi
development of teaching competence. We could not serve towards this
end for last two years. However, we have a plan and an opportunity of
serving and also generating resources for the institution with
honourable utilization of our expertise.

The details of revenue generated and shared arethrough various

extension activities, programmes, workshops are:

Sr. | Activity of Date / Chief Amount Approx To To
No | Res Year of Resource Generate | Expenditur | staff | college
Generation Org. Person / d e fund /
organizatio Rs Studen
n t
/organizing welfare
person fund
1 Lectureson | 2010 to Dr. S. B. 3000 300 270 | --
Preparation | 2013 Kshirsagar | 10000 | 5200 0 |-
of college for 10000 | 2500 480 | 7500
NAAC,
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College 1000 0 1000
Developmen 350 — 350
t,
Consultation L
to various
colleges
Team 25.08.2010 | Dr. S. B. 2250 3854 ---
Teaching Kshirsagar,
Workshp Coordinato

rDr. L. V.

Bamane
Personality 19 & Dr. S. B. 6425 7230 -
Developmen | 20.03.201 | Kshirsagar
t& 1
Leadership
Developmen
t Programme
Job fare and | 22.03.201 | Dr. S. B. 2550
Campus 1 Kshirsagar
Interview
Interview 5.2.2012 | Dr. S. B. 7625 3753 --- 3872
Preparation Kshirsagar
workshop Coordinator

Smt. P. R.

Chincholkar
Nurturing 12.02.2012 | Dr. S. B. 2150 1382 768
Creativity Kshirsagar,

Coordinator

Sh. S. M.

Chhatraban

d
Interview 10.02.2013| Dr. S. B. 16050 14293 1757
Preparation Kshirsagar,
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workshop Coordinato
r
8 | Job fare and | 11.03.2013| Dr. S. B. 5250 4861 -- | 389
campus Kshirsagar,
Interview Coordinato
r
9 Leadership 15& Dr. S. B. 16925 Incomplet | --- ?
Developmen | 16:03.2014 1\ opirsagar, e
t Programme Coordinator
Dr. Smt. P.
R. Bhoje,
Co
Coordinato
r Smt. M.
K.
Deshpane
10 | Interview 09.05.201 | Dr. S. B.
Preparation |4 Kshirsagar
11 | SUPW, 2010 Shri. S. M. --- --- -—- ---
teaching 2014 Chhatraban
aids d
preparation

3.3.4 How does the institution use the revenue generated through consultancy?

i
i

i

We sometimes creditittd 0 dzZRSy 1aQ ¢St ¥ NB | yR
This amount is used for helping poor / deserving students

Sometimes remuneration of work to students under earn while learn is
from this.

In some cases it is given to the employees
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i

Some times the amount partly isodated tothe Sanstha and partly used |

meeting the necessary expenses

3.4 Extension Activities

3.41. How has the Ilocal community benefited from the institution?

(Contribution of the institution through various extension activities,

outreachpr ogr amme s , partnering with NG

U Social Service and Family Survey

U Osteoporosis testing camp

U Blood donation camps

U Extension centre training to teachers in primary schools and
secondary schools

U Primary and secondary schools teachers consult for a@demic and
research related matters ( including those of DSM and YCMOU
courses)

U District Inst itute of Education and Training

U Teachers provide expertise to Zilla Parishad Education Department
for training of teachers

U College teachers work as examiner for science exhibition at district
level.

U College teachers as Chief guests / Resource persons for schoo
functions.

U Guidance to parents / students for career development.

U Our science lab is used / teaching aids are used for science
exhibition.

U Resource persons br in-service training of teachers in junior colleges

U Researchguidance, Avishkar related matter guidance.

0 Guidance to teachers for action research and projects

U Legal awareness, gender equality, constitution day, population day

rallies dsocial awareness
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Our teachers provide expertise in Models of teaching, Curriculum
development.

Blood Donation to blood banks, patients who require blood ask for
blood of specific blood group in critical cases

To the district administration for voter registration and voting
awareness camps, surveys of families by our students.

Our hostels were providedto police personnel during election time.
Our teaching staff including the principal and non teaching staff
worked during parliamentary elections in April 2014 delection
duties, non teaching staff had election duties during state assembly
elections in October 2014.

Our teachers guide local schools for projects in quality improvement
of institutions.

Book writing , references, articles publishing / sharing .

Head masters training under Rashtriya Madhyamik Shiksha

Abhiyan by our teachers as resource persons.
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3.42 How has the institution benefited from the community? (Community

participation in institutional development, institution -community networking,

institution -school networking, etc.)

i

Legal advisors on our committee for prohibition of sexual harassment
of women & Aparna Ramtirthkar

Lectures on Human Rights, Rights of women- Aparna Ramtirthkar
There are more than 30 schools with which we are associated with. We
conduct practice lessons and internships. Without their cooperation this
is not at all possible.

We are greatly benefited by our association with other colleges in the
premises, in the city and also by the invaluable cooperation of
government offices including the Sol apur Uni versit
Office, Social Welfare Department office for an innumerable services
and support they whole heartedly extend to us.

Our alumni assist us in our services, guide, cooperate participate in
college functions. Dr. Smt. A. H. Jagtap, (our alumnus and National
teacher award winner) work and guide on various committees
including the alumni association. Our alumnus Smt. Sandhya Bhalerao
guided students and inaugurated news and paper cutting exhibition on
women atrocities and wom en rights.

Sometimes doctors provide free of cost service to college students and
also for medical checkups.

Advocate Smt. Kyatam guided on Rights and legal provisions for
women

Dr. Saroj Bolde- Consultation provided to staff and students on health
matters of women

Dr. Archana Jagtap, Dr. Patil, Dr. Velhal - Medical Checkup

Blood bank- Blood donation camp, Hb testing

Smt. Chandrika Chauhan- Social Worker, guidance and inauguration of

rally under Jagar Janivanche Abhiyan, committee member for
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prohibition of sexual harassment of women.

Sane Guruji Kathamala, Solapur- they provide training to students on
construction and narration of stories (Katha).

Local police stations help us in organization of rallies. Community
participation in institutional developme nt, institution -community
networking, institution -school networking, etc are not merely the term
or words for us. We owe a lot to the community. We are grateful to
various persons, agencies, private and government agencies which have
contributed, supported, guided, motivated us and helped us in
realization of our vision, mission; and achieving our objectives. We owe

a lot more to them than that we serve to them.

3.4.3 What are the future plans and major activities the institution would like to

take up for providing community orientation to students?

Our future plans and major activities of the institution we would like to

undertake for providing community orientation & for students are:

U Skill oriented courses leading to more job opportunities to students

i

whi ch i nclude I CT/ Computer bas:¢
courses.

Assistance for Social surveys to Dr. Metan, Research on use / reuse of
tyres to State Transport bus depot, research on blood and blood related
matters such as hemoglobin, blood pressure, diabetes etc.

We would like to provide counseling facilities to students and people in
society.

Stress Management, Gender Equality, Social cohesion, Human rights,
personality development, leadership development, entrepreneurship

development, professional counseling, academic counseling, Efficiency
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3.45

i

i

i

management are some of the areas wherein we can render our services
to the society.

We have been associated to schools \werein we want to provide our
expertise in handwriting improvement, SUPW, preparation of sky-
lamps, preparation of teaching aids, etc.

We want to conduct PBL projects and contest in it at district level and
then at state level.

We have planned to provide training to teachers in Arts, Science,
Engineering, Pharmacy, Management college teachers in various
institutions for developing teaching skills and providing more
orientation on pedagogic and professional matters to them as they
normally have not gone thro ugh any pedagogy related courses like B.

Ed., D. Ed., M. Ed.

Is there any project completed by the institution relating to the community

development in the last five years? If yes, give details.

Not any specific as such, but only services we haverendered.

How does the institution develop social and citizenship values and skills

among its students?

The institution develops social and citizenship values and skills among its

students through:

i
i

i

Value Education lectures

Weekly Paripath (assembly)

Celebration of Birthday anniversaries

Sincerity, Punctuality, regularity and discipline are imbibed through
college daily routine.

Occasional organization of Yajna and preaching of Vedas / Arya Samaj
enable us to inculcate thoughts and ideals pronounced by Swami

Dayanand Saraswati.
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Observance of days of national importance and special lectures on those
days. (eg Independence day, Republic day, Constitution day).

Values are also taught from theoretical and practical point of view as it

is part of paper | curriculum of B. Ed.

Study of core elements, ethics of teaching profession, commitments of
teacher, challenges in education, egalitarianism, equalization of
opportunities are some of the curricular and practical contexts which
provide value orientation to stud ents.

Many theories like naturalism, pragmatism, idealism, Buddhism, Vedic
Culture, Islamic period education, democratic values etc are curricular

parts being taught in classrooms.

3.5 Collaborations

3.5.1. Name the national level organizations, if any, with which the institution has

established linkages in the last five years. Detail the benefits resulted out of

such linkages.

We have linkages with following national organizations:

i
i

i

UGC WRO and Delhi office ---- UGC Fellowship
NCTE Delhi and WRO Bhopal ---- B. Ed. / M. Ed. Recognition

YCMOUniversity, Solapur University, Shivaji University. ---- B. Ed., M.
Ed., Ph. D. DSM courses, affiliation
DAV College Management Society, New Delhi ---- Institutional

support and guidance
Bahai Academy, Panchgani ---- for value education research and

projects.

We have linkages with some persons at national level those are:

i

Dr. Narender Reddy, Hyderabad, on Human Rights issues ---- State Level
conference organized by the college on HRE, A key resour@ person /
Keynote speaker.

Dr. Suresh Naik, ISRO.
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i Dr. Kale Raosaheb. VC, Gujrat Central University, Ahmedabad ---- guest visit
and |l ecture to staff on 03.08.2010
Education in India in the context of Globalization.

i Dr. Vivek Sawant, Director, Maharashtra Knowledge Corporation Limited

(MKCL).

i Dr. B. P. Bandgar, Ex VC, Solapur University---- University matters and
research progression, Teacher 6s Day
conference.

i Dr. Dhanagare D. N., Ex VC, Shivaji University, Solapur Lectures cum special
address on the retirement of our Ex Principal Dr. H. N. Jagtap.

U Manuel Joseph, M J creative Concepts.com, Mumbai--- Teacher awards and
national drawing contest.

U Dr. Rehlan from BARC, Pune.

U Daniel Victor, Kerala ---- Don 0t Mess Around, an
human dto be collaborated with.

i Dr. S. P. Malhotra, Ex Pro VC, Kurukshetra University, Kurukshetra,
Hrayana about Objectives of state level conference on HRE during October
2011

i Dr. Pandit Vidyasagar, VC, Swami Ramanamd Tirth Marathwada University,
Nanded ---- Chief Guest for Prize Distribution function and Guest lecture to
teaching staff.

i Dr. A. N. Joshi, Ex Director faculty of Education, Yashvatrao Chavan
Maharashtra Open University, Nashik

i Dr. S. K. Subramaniam, Group leader, National Remote Sensing Centre
(NRSC), Hyderabad

i Dr. Chandel N. P. S., Agra ---- consultation with curriculum, research, UGC

funding for advanced research centre at our college.

3.5.2 Name the international organizati ons, with which the institution has
established any linkage in the last five years. Detail the benefits resulted out
of such linkages

No. Not yet.
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3.5.3

3.54

3.5.5

How did the linkages if any contribute to the following?
e Curriculum Development : of M. Phil and Ph. D. syllabus
e Teaching: Sane Guruji Kathamala for story telling, narration
skill development of students.
e Training:
e Practice Teaching Practice teaching and internship of B. Ed. and
M. Ed. course students.
e Research Bahai Academyds Val PBrejectt
and research on value educat:i
e Consultancy: D. G. B. Dayanand Law College for Legal literacy,
female foeticide and other legal issues.
e Extension: Innovations
e Publication: Laxmi Book Publication, Indian Streams research
Journal.
e Student Placement Indian Model School, Model Public school,
Shankarrao Mo hi t e English Me
School for Job Fare & Campus Interviews.
What are the linkages of the institution with the school sector? (Institute -
school-community networking)
We have linkages with more than 38 schools. Of these we presently use 30

schools for practice teaching and internship. We also provide service to them.

Are the faculty actively engaged in schools and with te achers and other
school personnel to design, evaluate and deliver practice teaching. If yes give
details.

No. The faculty is engaged with school related activities for schools and for

colleges; but, not to that extent for designing and delivery of practice

teaching. However, under feedback mechanism we collate feedback from

school teachers and head masters also. The feedback form is given annexure

12.
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3.5.6 How does the faculty collaborate with school and other college or university
faculty?
The faculty has very good association with the local schools as they were
associated with local quite schools long before. Most of the teachers in schools
are alumni of our colleges. Our staff & teachers are invited as guests, chief
guests, speakers, etc at schools ah other colleges. All senior teachers work
on various committees of the university.

3.6 Best Practices in Research, Consultancy and Extension

1. What are the major measures adopted by the institution to enhance the Quality of

Research, Consultancy andExtension activities during the last five years?
The major measures are:

U Establishment & affiliation of research centre for PG courses including Ph. D. in
Education.

0 Staff undertaking Ph. D. study and Ph. D. guide -ship.

U Fourteen students at present are pusuing Ph. D. from our college research
center.

U Teachers completed MRP. They are promoted to undertake major and minor
research projects from UGC and ICSSR.

U Research projects of teachers, students and M. Phil. / Ph. D. researchers for
Avishkar Research Contest at university and state level participation and
awards won by faculty.

U Facilitating Junior research Fellowship to researcher who pass NET with JRF in
Education.

U Library and internet facility for researchers.

U Guidance for SET/ NET/ TET examinations.

U Consultancy without charges for establishment of education courses and
colleges, quality improvement.

0 Consultancy for assessment and accreditation by NAAC with and without
charges.

U Consultation to schools and school teachers.
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U Under extension activities Job fare, campus Interviews, Interview Preparation
workshop, nurturing creativity workshop.

U Personal counseling through Counseling Cell.

U0 Women empowerment, Family Surveys, Lectures / presentations on female
foeticide and women atrocities as an extension activity during two days social
service camp.

2. What are significant innovations / good practices in Research, Consultancy and

Extension activities of the institution ?
The major innovations / good practices under this criterion are:

a) Job fare andcampus interviews
b) Interview Preparation workshop
c) Dayanand Dr. Mardikar Teacher Competency awards.
Out of these three practices the third practice is described in the format for innovative /

good practices herebelow.

Best Practices dhnovationsn ResearclConsultancy and Extension.
Best Practice€3.1) Research Proposal presentation

1. Title of the practice Research Proposal presentation
2. The context that required initiation of the practice (1&D0 words)

The M. Ed. course work includes preparation grdsentation of research
proposal in the first term and the students have to conduct research and present
research report in the form of dissertatiorthe second ternf.eachers from our
institute have been guiding these researches. We found that, semaiue to
inadequate experience the new teachers are not that capable in guiding these
researches. Further tieeare differences in outlook towards conceptual matters
related to the components in a research proposal. We felt need of utilizing the
long exprience and research acumen of experienceddesasb that the M. Ed.
researchesare based on scientific background, wherein the major seven
characteristics of scientific process are used. For this purpose we organize
research proposal presentations ofBM. research students before the members
of faculty of the college.

3. Objectives of the practice (560 words) We have envisioned the following objectives

for this innovative practice:
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A Through common discourse with teachessptovide conceptual
assistanceto the M. Ed. students in preparing their research
proposals.

A To utilize research acumen of experienced teachers so thisk the
Ed. researches become more scientific and creative.

4. The Practice (256800 words) For this we plan date, time and schedule of research
proposal presentation. The respective students after seeking guidance from research
guides prepare their research proposals and are ready for presentation using LCD or
OHP along with oral presentatioBtudents present their proposal before all the staff
members. The staff members suggest corrections with respect to sample, sampling
method, tools, title of the research, functional definitions, objectives, assumptions,
hypotheses, analysis of data etceTdtudents, the guides and the teachers feel free to
discuss and share their ideas and suggestion for improving their researches. After
getting concrete suggestions for alterations if any in the methods, techniques, tools,
notions, process of research; thiedents note down and make changes accordingly.
Then the students prepare their proposals and present finally. Twenty marks are meant
for proposal and its presentation.

5. Obstacles faced if any and strategies adopted to overcome them2d®G®ords) No
much more obstacles we faced in this practice except that

e Sometimes it is difficult to get unanimity the suggestions of the faculty
on a particular issue/ subject/remedy.

e It consumes a lot of time for research proposal presentation. When
researchproposals of 25 to 30 students were to be presetitedtask
could not be completed in one or two periods and we had to assemble
again and again.

e When all eight to ten teachers assemble for this task we need to engage
other classes in some activity beimm by some other person/ member.

e There arise controversies in the suggestions of the teachers. In such cases
we, after discussion chose that strategies that are feasible within the time
frame and resources available without sacrificing scientific outiodke
research.

e The concerned students, sometimes, have to make a lot of changes in
their research proposal resultichangesn researchdesign, scopeand
functionalaspects, which they have to do.

6. Impact of the practice (1000 words)e experienced thfollowingimpact:

A Research students get right guidance for their researches. They feel
happy and satisfied.
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A The students understand how important ¢boéective guidance is and
how it improves the research from scientific point of view.

A Students areable to further seek guidance from other teacher who
perhaps is not guide of the student for that research. They also perceive
the strength and depth of knowledge and research acumen of various
faculty members.

A Different resources available in the collagethe form of psychological
test, science tools, research tools, standardized tools are being used after
suggestion from the faculty. Students find that research is not an activity
to contemplate in isolation and complete. On the contrary they
understandhow group ideas and suggestions can be innovative / creative,
fruitful, important in improving the quality of research.

A This has been one of the best experismafesharing knowledge for
improving learning and research.

A This practice has enabled to enharsméentific outlook and thereby
overall quality of research.

7. Resources requiredClassroom setup with seating arrangement for staff and students,
LCD projector, computer, OHP as per necessity are the physical resources required.
Two to three hours of time and our esteemed and experienced faculty we used. These
resources of human besgannot be described in exact words.

8. Contact person for further details:
Smt. Pallavi R. Chincholkar, Contact 39421044094
Shri. S. K. Suryawanshi, Contact no. 09175289279
Additional Information to be provided by Institutions opting for Re-accreditation / Re-

assessment

1. What are the main evaluative observations/suggestions made in the first assessment report
with reference to Research Consultancy and Extensamd how have they been acted upon?

There is only one point of suggestion under this criterion suggested by the previous NAAC
peer team and that point is point number 7 about major and minor research projects and
action research. This is given in detail in annexure 18.

2. What are the other quality sustenance and enhancement measures undertaken by the
institution since the previous assessment and accreditation.
The details of answer to this question are given under 3.6.1. To avoid unnecessary repetition

those are not restated here.Please efer 3.6.1.
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Griterion-wise Analysis:
Gritetioml - Infrastouctune and learniny Resources

4.1Physical Facilities

=

4.1.1. Does the institution have the physical infrastructure as per NCTE norms? If
yes, specify the facilities and the amount invested for developing the
infrastructure. Enclose the master plan of the building.

Yes the institution has infrastructure as per NCTE norms. Our institution has
a comprehensive campus of 63 acres wherein all four colleges function. The
institution has infrastructure facilities much more than NCTE expectations.
The infrastru cture facilities are not only adequate but quite sufficient to run
teachers education courses of B. Ed. and M. Ed.The master plan of the

institution is attached in annexure 20 (b).

4.1.2 How does the institution plan to meet the need for augmenting th e
infrastructure to keep pace with the academic growth?
We have augmented three method rooms one of which is also treated as
research room. During 2011 May o June we have augmented about 5 rooms
in all of which three are method classrooms. These room we all as hostel

blocks being to hostel augmented.

4.1.3 List the infrastructure facilities available for co -curricular activities and
extra-curricular activities including games and sports.
The infrastructure facilities available for conducting co-curricular and extra
curricular activities is:
U Lecture hall (Step Hall) with smart class called E2
U Lecture hall & science lab, Mathematics labE3
U A store room, a library store room

U Psychology lab / method room E1
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U Computer Lab E4

U Hostel block guidance rooms H1 and H5

U Hostel Block method rooms H3, H4

U Hostel Block Research room H2

U Method room cum guidance rooms for micro teaching

U Library and reading hall , Library store room

O Girl s rest room / Ladies room

U Mabharshi Dayanand Seminar Hall

U Mahatma Hansraj Seminar hall

U Velankar auditorun cum indoor games hall

U Pogul Muktangan (Open theatre) where flag hoisting programmes

and Yajna are organized

U Deshpande Stadium

U0 Gymnasium and sports / play grounds: Lawn / Clay tennis, Basket

ball, Foot ball, running tracks,

U Open terrace for conducting Suryananaskar and Pranayam practices
CCTV and security are available in the campus. Apart from these the
following facilities are available:

U Canteen

U Filtered / cool drinking water

U Vehicle parking open and roofed

U Post office with core bank / core connectivity

U Employees Society

U Punjab National Bank and its ATM

U Dispensary

U Yajna Shala

4.1.4 Give details on the physical infrastructure shared with other programmes of
the institution or other institutions of the parent society or university.

The infrastructure shared with other programmes of the institution or other
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institutions of the parent society is:

U Lecture hall (Step Hall) with smart class called E2

U Method room cum guidance rooms for micro teaching

U Mabharshi Dayanand Seminar Hall

U Mahatma Hansraj Seminar hall

U Velankar auditorium cum indoor games hall

U Pogul Muktangan (Open theatre) where flag hoisting programmes
and Yajna are organized

U Deshpande Stadium

U Dispensary

U Room 15, 16

U Gymnasium and sports / play grounds: Lawn / Clay tenn is, Basket
ball, Foot ball, running tracks,

U Canteen

U Filtered / cool drinking water shed

U Vehicle parking open and roofed

U Post office with core bank / core connectivity

U EmployeesdSociety

U Punjab National Bank and its ATM

U Dispensary

U Yajna Shala

U hostels

4.1.5 Give details on the facilities available with the institution to ensure the
health and hygiene of the staff and students (rest rooms for women, wash
room facilities for men and women, canteen, health center, etc.)

U Three sources of water viz well water, bore well water and
corporation water are available. Ample water is available. There is
scarcity of water in Solapur city during hard summer but we have

abundant water available in all seasons.
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U The campus is clean, green and provides an atmosphere very
conducive for academic transaction and services.

U Regular cleaning and upkeeps of washrooms, water tanks, enable us
to maintain healthy and hygienic campus.

U Eco friendly and natural campus with botanical gardens creates

liveliness.

4.1.6 Is there any hostel facility for students? If yes, give details on capacity, no of
rooms, occupancy details, recreational facilities including sports and games,
health and hygiene facilities, etc.

U There is a gents' hostel with 160 rooms including two seated and three
seated rooms with total accommodation of 320. There is a prayer hall
cum recreation hall with TV DVD player facility. Drinking water,
toilets, garden, seating arrangements (sit outs) in garden etc are
avail abl e. There gymnasium equip
Compressor / filling air in vehicle facility available.

U There are two ladies hostels of the institution. Hostel H1 and Hostel
H2 say. H1 was built during 1959 and is called Smt. Kasturbai
Wal chand Girl so host el of Da
accommodation capacity of about 54 girls. At present three girls of
Education College reside in this hostel. TV cum recreation hall with
Set Top Box, filtered / cooled drinking water facility, toilets, sit outs,
are available. There are 18 rooms including the TV hall and excluding
staff [/ rectords quarter. Woodei
are available. Ample Bore well, well and corporation water available
in all campus,

U0 The host el H2 i s new hostel av
accommodation. It is about 2 Km away from college campus. Three
girls of B. Ed. resided there during 2013-14. It is called Mahatma

Anand Swami Ladies hostel. It has three seated accommodatian
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rooms accommodating 54 girls. At present 27 girls of all four

Dayanand Colleges reside there.

4.2 Maintenance of Infrastructure

4.2.1 What is the budget allocation and utilization in the last five years for the

maintenance of the following? Give justification for the allocation and unspent

balance if any.

Budget Allocation and Utilization

Budget allocaion / Year
Utilization Head

200910 | 201011 | 201312 | 201213 | 201314
Building Construction 12000 | 39700 | 16300 | 16300 16300
Rooms
Laboratories 19715 | 15732 | 18136 | 18610 18235
Furniture - - - 196694 1237
Equipment 69200 | 33900 | 24420 | 14900 19047
Computers 1545 - 1065 750 2588
Transports/ Vehicles 1200 1325 2330 1825 2558

422 How does the institution plan and ensure that the available infrastructure is
optimally utilized?
Optimal utilization is ensured through:
U There are time table committees in all colleges which ensure need based
utilization on permanent and functional occas ions.
U There is store and maintenance department which also manages resources.
U The responsibilities of arrangements are allocated to specific staff who plan
and look after proper utilization.
U The common infrastructure like Maharshi Dayanand Seminar Hall, Ma hatma
Hansraj Hall, Velankar hall utilization is so organized that nor overlaps are

experienced and these are extensively used by all sister concerns.
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4.2.3 How does the institution consider the environmental issues associated with
the infrastructure?
Environmental issues associated with the infrastructure are addressed
through the following:
u Dally cleanliness
U Occasional maintenance
U Clean and Green botanical garden and premise

U Occasional events of plantation of trees and herbs

4.3Library as a Learning Resource

4.3.1. Does the institution have a qualified librarian and sufficient technical staff
to support the library (materials collection and media/computer services)?
The institution had qualified librarian Dr. M. G. Kamble in our Libra ry anf
Information Centre, who retired on super annuation on 31 st May 2014. At
present Mrs. A. S. Gaddam, an approved librarian on CHB is appointed
from 231 June 2014 as per directions of the Joint Directors office. She is B
A. , M. Lib & I. Sc., but has not cleared SET / NET. She has appeared for
NET examination in Dec. 2014.

4.3.2 What are the library resources available to the staff and students? (Number
of books-volumes and titles, journals-national and international,
magazines, audio visual teaching-learning resources, software, internet
access, etc.).

The following is the list of library resources available in the library:
U Books 21175 (including text books 4243 and reference books 797),
0 Magazines 5,
U Subscribed journals 29,
U Peer reviewed journals 9,

U Back Volume 46,
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0 number of journals with back volumes 23,

0 Online journals about 28,

i CDs-DVDs-VCDs 43,

i only one data base,

U video cassettes 76,

U audio cassettes 117.
The library is equipped with SOUL software. All books and reference:
registered digitally using SOUL. The library is partially automated and transa
are being registered with digital scanner. There are two computers in a
printer cum Xerox available in the library. The library data is carefully updatec
saved. Th library computers are attached to the Wi Fi central connectivity of
college. The following facilities are provided through library:

u Circulation,

i Clipping

i Bibliographic Compilation

U Reference

U Information display and notification

U News papers and periazhls

U Book bank

U Library Reading hall

U Photo copying (limited pages)

i Computer and printer

U Internet

U News paper articles / cuttings about technology updates and women relat

ISYRSNJ 0AF&ASR YIGOGSNRE NS RAaLX &S
0 Onlineaccess facility
U Inter library borrowing for selected persons / teachers from the Central Libra

D. B. F. Dayanand College of Arts and Science

4.3.3 Does the institution have in place, a mechanism to systematically review
the various library resources for adequate access, relevance, etc. and tc

make acquisition decisions? If yes, give details including the composition
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and functioning of library committee.

Yes, the institution has in place, a mechanism to systematically review the
various library resour ces for adequate access, relevance, etc. and to mak
acquisition decisions. This is done through the discussions and meetings of
the Librarian with the principal. There is library committee with
composition & Principal as chairperson, Librarian as member, a senior
teacher as a member, a non teaching staff as a member and two studeni
representatives as members. At least two formal meetings are organized in

a year /term and occasional reviews and updates are taken

4.3.4 |s your library computerized? If yes, give details.
Yes, the library is computerized but not digitalized. Computerized
automated in the sense that SOUL software is used and library data entry
of all resources/ books is over. Day to day Transactions using scanner are
done. User end nodes for reference purpose and Internet facility are

available.

4.3.5 Does the institution library have Computer, Internet and Reprographic
facilities? If yes, give details on the access to the staff and students and the
frequency of use.

Yes, the institution library has Computer, Internet and Reprographic
facilities. There is free access to staff only but not to students and
researchers. The use of books and text books is more during micro teaching
time and times when curricular workshops are organized. The staff nd
students visit and access the resources occasionally and as per necessat
The frequency of use and visit is on an average two days in a week. This is
lowered because we provide 30 to 40 books on an average to permanent
teachers and they have been keepg these books with them all over the
year / term. The students also are provided books on book bank basis so

that they have been keeping most of the books with them till the end of the
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term. Secondly Networked facilities provide direct accessserving the needs
of the client. Still records of day to day access / visits of students, teachers
and external members are maintained on daily and written basis with

signatures of the concerned.

4.3.6 Does the institution make use of Inflibnet/Delnet/IUC  facilities? If yes,
give details.
Yes, the institution make s use of Inflibnet and N list facility. We have rare
access to online journals through library due to networked facilities
available in the campus. We were on the way to develop data bank of all
i mportant coursesd question answer
and in portable form. But this drive has been lowered as the new syllabus
of B. Ed. and M. Ed. was about to be introduced from 201415, but now it is
being introduced from 2015-16

4.3.7 Give details on the working days of the library? (Days the library is open in
an academic year, hours the library remains open per day etc.)
The details on the working days /timings of the library are:
Monday to Friday 8.00 a.m. to 4.00 p.m. Book issues to students till 1.30
p.m. Saturday 8.00 a.m. till 1.00 p.m., book transactons and library reading

hall till 12.30 p.m., Sundays and holidays closed.

4.3.8 How do the staff and students come to know of the new arrivals?
Usually the books and other material resources purchased are suggested
by the staff. Further there is Current Arrival Service (CAS) available in
library through which students and teachers are informed about new
arrivals. Apart from this the Xerox copies of front pages of new arrivals are

put onto the library notice board enabling the clients know it.

439 Does the institutionds | ibrary ha\
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bank facility utilized by the students?

Yes. Book bank facility could be provided to students because our college
being a professional college has in all intake for about 230 students
including the regular distance mode / vacational courses. The library

books 21000 + capacity enable us to provide our students books for a term.

4.3.10 What are the special facilities offered by the library to the visually and
physically challenged persons?
No such facilities for to the visually and physically challenged persons are

available.

4.4 ICT as learning Resource

4.4.1. Give details of ICT facilities available in the institution ( Computer lab,
hardware, software, internet connectivity, access, audio visual, other media
and materials) and how the institutions ensures the optimum use of the
facility.

The details of ICT facilities available in the institution :
Total No of computers : 37+

Internet Connectivity: BSNL Broad band and through personal data cards

of faculty

Library:

Software: SOUL

Equipments: Computers 2, Printer cum Photo copier cum scanner 1, Bar

code readers 2, Barcode Printerl.

Hardware: LCD Projectors : 04
Smart Classes with software: 02

Scanner: 01
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Wi Fi Inkjet Printer: 01

Colour Laserjet printer: 01

Laserjet B/W : 04 ( two of them have scan /

Xerox/photocopy facility

Digital cameras: 04

Video camera: 01(digital)

Audio Recoreders cum players provided to teachers: 08

Pen Drives provided to office staff and teachers : 10+
Internet Routers: 04

Digital Lanquage Lab

Digital Language Lab Software: DLL of Biyani Technology
Technology used for reduction in cost: N computing with working 10
working nodes, and one teacherods cc

high configuration as

4.4.2 Is there a provision in the curriculum for imparting computer skills to all
students? If yesgive details on the major skills included
Yes, there is a provision in the curriculum for imparting computer skills to
all students of B. Ed. M. Ed. including the inservice teacher education
course of YCMOUOds B. Ed. Ther emasterl
of B. Ed. regular, and compulsory practical with internal test of 20 marks.
Skill related to use of MS Excel, Word, Power Point, Email, Web access,
using online and offline resources for preparing lesson plans are the
minimum required to be practi ced by B. Ed. students. For M. Ed. advanced
level of courses / papers on IT and ET are there in each semester. They are
expected to access and use online and offline resources for research. The!

supposed to practice data analysis using MS Excel.

4.43 How and to what extent does the institution incorporate and make use of

the new technologies/ICT in curriculum transactional processes?
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U The extent to which the institution incorporates and makes use of the
new technologies/ICT in curriculum transactional processes is
amazing.

U Teachers regularly use computer and LCD projector for day to day
teaching, Internet access for referencing, projects, presentations, wall
papers etc.

U We have a pool of more than 300 presentations, video clips, lesson
plans prepared by our students and teachers.

4.4.4 What are major areas and initiatives for which student teachers use /adopt
technology in practice teaching? (Developing lessons plans, classroom
transactions, evaluation, preparation of teaching aids)

The major areas and initiatives for which student teachers use /adopt
technology are:

U Practice teaching

U Developing lessons plans for micro teaching, workshops

U References for practicum

U Presentations of national leaders and great personalities while
celebrating birth anniversaries

U Preparing wall paper

U Preparing projects

0 Power point and Video presentations during internship
presentations

U ICT Practical hard copy & soft copy

U Studentsd Seminars

4 50ther Facilities

4.5.1. How is the instructional infrastructure optimally used? Does the institution
share its facilities with others for e.g.: serve as information technology
resource in education to the institution (beyond the program), to other
institutions and to the community.

U The instructional infrastructure is o ptimally used for teaching,
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learning, evaluation during viva and research proposal presentations
etc.

U It is used multipurpose - for theory, practical, administration, Social
Service related presentations, audio and video records for reusing
resources.

U A few classrooms are shared (eg E2, Micro teaching rooms)

U During August 2013 we were about to launch some skill based cours
proposed by government of Maharashtra and supported by MKCL.
because of some non technical reasons we had to postpone it. We twa
best use the networked and ICT WI FI enabled infrastructure for furthe
students capacities and generating resources for sustenance.

U Directly we do not have community intervention. However, huge and
equipped sports infrastructure is very offe dza SR o0& dzy
I320SNYYSyGiQa aLkR2Nia FTOGAGAGASAD
almost not.

4.5.2 What are the various audio-visual facilities/materials (CDs, audio and video
cassettes and other materials related to the program) availade with the
institution? How are the student teachers encouraged to optimally use them
for learning including practice teaching?

U The details about Cds, DVDs, VCDs are given in 4.3.2

U We have Public address system, Projection facilities using 4 LCD
projectors and 3 OHPs, projection screen, video and photo cameras,
roll up boards, wall paper desks, epidiascope, slide projector, slides of
slide projector, cassettes audio and video, display cum black boards,
teaching aids of all school subjects charts, models, lab material,
experiment material, etc.

U Record of use of material is available. We ascertain timely transaction
of giving and returning material to facilitate optimal yet effective use
by all stakeholders.

U Our staff non teaching staff member Mr. Chhatraband used to
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demonstrate through video presentations by using 16mm film
projector available at our sister concern years ago.
U We organize exhibition, organize workshops for preparation of Alv

aids and organize their competitions, certify best performe rs.

4.5.3 What are the various general and methods Laboratories available with the
institution? How does the institution enhance the facilities and ensure
maintenance of the equipment and other facilities?

The various general and methods Laboratories available are:

U Psychology lab

0 Science lab

U Mathematics lab

U SUPW lab / facility

U Technology lab

U ICT/ Computer lab

U Language lab
Laboratory Material resources (and expertise) including power supply in the
times of power cuts are shared by our sister concernsin a very symbiotic

manner for assisting each other and serving our students and community.

The institution has largely enhanced the facilities in last four and half years
with the support and guidance from our management as well as financial
support from the UGC and the Government. We, two years ago, had
Instrument Maintain Facility (IMF), the expert staff of which was paid salary
/ remuneration by UGC under respective plan schemes. Majorly, various
digital non digital equipments were repaired, maintaine d by the IMF. Now a
days we have trained our staff and sometimes we have to use hired services.
So far we wanted to undergo Annual Maintenance Contracts with private
agencies about AMC. That option is also available and we shall have to opt it

in circumstances indispensable.
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4.5.4 Give details on the facilities like multipurpose hall, workshop, music and
sports, transports etc. available with the institution.

U Velankar auditorun cum indoor games hall

U Mabharshi Dayanand Seminar Hall

U Mahatma Hansraj Seminar hall

U Pogul Muktangan (Open theatre) where flag hoisting programmes
and Yajna are organized

U Deshpande Stadium

U Gymnasium and sports / play grounds: Lawn / Clay tennis, Basket
ball, Foot ball, running tracks,

U Canteen

U Post office with core bank / core connectivity

U EmployeesdSociety

U Punjab National Bank and its ATM

U Dispensary

U Yajna Shala

U Music instruments as harmonium, tabla

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching?
If yes, give details. If no, indicatethei nst i tuti onds futu
the classrooms.

Yes, the classrooms are equipped with latest technologies for teaching such
as Smart Classooms (Room E2 and E4), Computer Lab / ICT lab (room E4)
with 25 networked computers, room E1 as Language laboratory with N -

Computing technology having 10+1 nodes of access.

4.6 Best Practices in Infrastructure and Learning Resources

4.6.1. How does the faculty seek to model and reflect on the best practice in the diversity
of instruction, including the use of technology?
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There are hree important practices 1) Use of various methods / techniques
teaching such as team teaching, supervisddy, brainstorming, etcOf these
YSGK2Ra GSIY (GSIFIOKAy3 Aa dzaSR |fYz2
project on news paper cuttings and using those for teaching and learning.
innovative practice is organized by our teacher Dr. V. B. Hadd@gr. 3) Use o
Digital audio recorder and its use in teaching and learning. For this practice all
teachers are provided with Digital Audio Recorders on which teachers and stu
record lectures, practice teaching and micro teaching lesson,cé@seof teachers
students and guests. Students and teachers reuse these sources. We have |
some specific digital audio records to our students during Jagar Janivanche #
Some of the important speeches of teachers and guests are (being) upldac

college website. Some are shared by teachers and other external members.

4.6.2 List innovative practices related to the use of ICT, which contributed to quality
enhancement.
Some of the innovative practices related to the use of ICT, which contributed to
guality enhancement are:
i Use of audio recorders for recording speeches, lectures etc.
i Pool of power point and video presentations of students and teachers around 150 or
more available with our college.
i Use of computers and internet by students for PPT / Video presentations for
celebrating special days, club / group activities, internship presentations,

observance of national days.

463 What innovations/ best practices in
are in vogue or adopted/adapted b y the institution?

These practices are mentioned in 4.6.1, 4.6.2 above.

Additional Information to be provided by Institutions opting for Re -accreditation / Re-
assessment
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1. What were the evaluative observations made under Infrastructure and Learning
ResourceB the previous assessment report and how have they been acted upon?
There are in all 11 suggestions made by the previous NAAC peer team. Out of these
suggestions no 3, 4, 9, 10, 11 are related to this criterion ofnfrastructure and learning

sources. These evaluative observations made underinfrastructure and Learning Resourcies

the previous assessment report are related toestablishing the labs for language, work
experience, physical sciences, social studies and equip the existing labsSNGTie
norms, training of students for using computers in preparing their lesson plans and
in teaching different school subjects using computers, computerization of Library
should be taken up immediately. The details on compliance of this are given in

annexure 18. To avoid repetition these are not again mentioned here.

2. What are the other quality sustenance and enhancement measures undertaken by the
institution since the previous Assessment and Accreditation with regard to

Infrastructure and Learning Resourc es?

The other quality sustenance and enhancement measures undertaken by the
institution since the previous Assessment and Accreditation with regard to Infrastructure
and Learning Resources are as follows:

U Establishment of IT / Computer lab

U Establishment of Digital Language lab

U Enriching psychology lab and extending its use for testing psychology
traits of school students.

U Social Service camps and surveys of families and orientation of village
people on topics with a purpose of reaching the unreached through
extension activities.

U Regular Medical checkups, Hemoglobin testing, Blood donation camps.

U Wi-Fi net working of campus

U Computerization of library

U Establishment of Mathematics lab

U Purchase and use of teaching aids for Mathematics, Science, Geography,
English Hindi and Marathi subjects for teaching in college and practice

teaching.
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Providing training for preparation of teaching aids, use of ICT.

Annexing hostel block rooms for method and research, micro teaching
Black boards and furniture in newly annexed blocks

College garden restructuring and compound

Renovation of office, repairs of water tank and terrace

Wooden Black Boards 9 in number prepared and being used. Three boards
for every day information, news, quotes, thoughts writing by our students.
Establishment of various subject clubs, Groups called Kul, and committees,
supporting to them infrastructure needs of subject method teachers and
students.

Establishment of PG / Ph. D. research centre, allocating rooms H1 and H2
for this.

Providing inter net and library facility to researchers, guides and external
members also.

More number of books to students from library under book bank and
borrow schemes.

Repair, polishing, colouring of furniture, boards, cupboards.

Installing biometric machine for day to day attendance of staff and
students.

Providing computers, audio recorders to every staff. Providing digital
cameras group-wise to teachers during internships.

Providing printing/ scanning/ photocopying facilities to various sections
and students for projects and internal ICT practical, viva preparation.
Display boards in office and premises such as national anthem, Preamble of
the Constitution of India, Mission - Vision & Objectives, Value System,
quality policy, RTI, Value Education and value Inculcat ion.

Enhancing learning source through self generated and UGC funded
resources.

Preparation of new brochure. Annual magazine.

Developing and launching college website.

Display of paper cuttings, articles, technology inventions on notice boards.
Preparing and inaugurating Bhitti Patrak ( Wall paper) while celebrating

special days.
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U Preparation of greeting, files, folders, pockets, rachis, sky lamps under
SUPW/ work experience.

U Projects of students using news papers, waste material, old magazines and
using those for teaching and learning by sharing.

U Using resources of sports / gymnasium, history museum, auditorium for
activities for students and teachers such as Pranayam, Yogasanas,
Suryanamaskamhysical tests / games.

U Use of INFLIBNET and IT resources for teaching and research.

U Construction of Yajna shalaby the Sanstha. At least one and possibly two to
three times celebration of Yajna / Havan for promoting thoughts of
Maharshi Dayanand Saraswati and culture and values in Vedas.

U Organization of camp for vote r registration and voting promotion.

U Providing opportunities of Job through Job Fare and campus Interviews;
Fostering attitude of lifelong learning through extension activities; Boosting
confidence through one day/ two days Personality Development and
Leadership Development Programmes; Nurturing creativity through
workshops on creativity, Developing ICT skills and inter personal skills
through student centered and day to day activities.

4.6) Best Practices innfrastructure and Learning Resources:

Goodpractices leading to continuous improvement of infrastructure and learning resource

development for optimum learning.

1) Use of digital audio recordefer recording letures, speeches and discussions and
using these records for students and other members.

2) Job fare and campus interviews

1. Title of the practice:interview Preparation, Job fare and Campus Interviews.

2. The context that required initiation of the practice (1&#D0 words):

The college has placement cell. News papers cutting and advertisements are

di splayed on studentso6 notice boards.

al umni ar e i ntervi ewed and nomi nat ed

college approaches our college for vacancies of teachers in their institution.

ordertob oo st studentsd confidence, devel
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before actually appearing for interview and for developing necessary skills of
presentation in interviews among our students, teachers and alumni; the college has
been organizingan day o6l nterview Preparationd p
about four years. This is followed by Job fare and campus interviews. In order that
students get acquainted with schools, their requirements, facilities provided by
school s, s ¢ hatmnospherés eaabliagdtteem toachoose right schools for
their career as teachers and also to provide an opportunity of facing interview, for
getting job opportunities in schools as teachers for which the college educates them,
Is the main purpose in orgaatmon of this innovative activity.

Objectives of the practice (560 words):

A To provide job opportunity to our trainee teachers.

re

A To provide qualified teachers to schools who put requirement before us.

A To prepare positive mindset of preparing for job witaws.

>\

To provide a platform to schools so that they present before our students
and teachers school information and facilities to teachers and students in
the schools.
A To foster positive interaction between our college and schools (as
stakeholders).
A To ornent students about job opportunities, job skills and selection
procedures enabling they to improve their skills and get a good job.
. The Practice (25800 words): The College has established a mechanism for
strengthening placement opportunities of our sts. Every year, for last about
four years, we organize one day guidance programme ddilgakhatichi Tayari
(Preparation for Interview). In this programme we orient the participants from
writing application to joining and furthering in their professitve also train them
physically, mentally and psychologically for facing an interview. We conduct mock
interviews and provide feedback for improvement. Attendance cum participation
certificates along with written material is provided to the participants.
Usually in the month of January to march, when most of the internal works of

the college course work is over, we study what vacancies of teachers that are
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available in various schools in Solapur district and nearby places. We invite the
schools for Job farand campus interviews. On the specified day the school teams
of Teachers and Principals present before our students and teachers about their
schools. These power point / computer presentations include vacancies of teachers,
strengths and facilities, sales and chances of promotion etc. Then the teams of
teachers and principals interview registered participant and give them offers of
joining as teachers in their schools. Sometimes the selected candidates are re
interviewed in the school and then appointed
Obstacles faced if any and strategies adopted to overcome them2(®GWords):
Usually English medium schools approach us for filling vacancies of teachers in the
schools / junior colleges. So very often and quite naturally they wish to have
students pficient in English. However Marathi medium students who can teach
and communicate in English and subjects other than English such as Marathi, Hindi
etc or Mathematics, Science and Social Science also get an opportunity of service.
Impact of the practice X000 words)This practice has following impact:
A Students as job seekers get jobs even before they complete their B. Ed. /
M. Ed. course.
A We enjoy opportunities to serve the schools and strengthen bilateral
relations with schools which are our importatgkeholders.
A Schools get good quality teachers.
A It passes a message to community and students that the college has been
providing Job Fare and Campus Interviews in the interest of the students.
A It has helped to add laurels in the repute of the college.
Resources required:around 2000 Rs against hospitality of the teachers and
principals who come for conducting interviews. LCD projector for power point
presentations of schools, public address system, etc in an auditorium.
Contact person for further detaitsDr. Smt. P. R. Bhoje and Mr. S. K. Suryawanshi.
Phone numbers 8605148104 and 9175289279 respectively.
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Criterion-wise Nnalysis:
Critexion V- Student Support and Progression

5.1 Student Progression

511. How

does the institution assess the st

ensure that they receive appropriate academic and professional advise through the

commencement of their professional education programme (students pre-requisite

knowledge and skill to advance) to completion?

The

i

i

student sd preparedness is assessed
Micr o teaching performance of students
Common Entrance Test scoreof students
Participation of students Institutional activities
Admission merit of students
Personal Interviews conducted by the staff during induction programme.
We verify internal records and pr acticum, reports of individual students at the
conclusion of semester by means of teachers.
We conduct mock interviews for all B. Ed. students before they face semester

end viva conducted by the university.

5.1.2 How does the institution ensure that the campus environment promotes motivation,

satisfaction, development and performance improvement of the students?

i

i

Campus environment is healthy, eco friendly, conducive to academics.
Motivation to excel, support for s elf development, activities building
confidence, performance based reward system provide opportunity and scope
for satisfaction and sustained efforts of students to excel.

Teacher s d/ appedation hetplstudents to improve performance.

We appreciate winner students in various competitions within and outside our

college.
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5.1.3

5.1.4

0 We issue gpreciation letters / certificates to students on participation in
specific events / activities as SUPV

U Three boards writing dail y thoughts, reports & diaries of students; tutorial &
Practicum assessments transparency and fairness in evaluations and friendly
interaction; participatory decision making ensure freedom and equal
opportunity still harnessing individual capacities. Stud e n t feedback and

alumni feedback are evidances of these.

Give gender-wise drop -out rate after admission in the last five years and list possible
reasons for the drop out. Describe (if any) the mechanism adopted by the institution
for controlling the drop out?

The gender-wise drop -out rate after admission in the last five yearsare:

The institutional measures for controlling the drop out are:

i Records of bometric and physical attendance, Practice of Attendance / Absentee

cards

U Intimations on phone and letters to parents

U Oral and written intimations to students

U Counseling to their problems

U Attendance report display

U Education punishments/ nominal fine in exceptional cases

U Absentee card
What additional services are provided to students for enabling them to compete for
the jobs and progress to higher education? How many students appeared/qualified
in SLET, NET, Central/State services through competitive examination in the last
two years?
The additional services that are provided to students for enabling them to
compete for the jobs and progress to higher education are:

U M. Ed. Entrance guidance
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5.1.5

i

i

SET/ NET / TET guidance

Motivating / support / guidance to pass NET and qualify for JRF
Guidance to researchers pursuing M. Ed., M. Phi., Ph. D.

We guide the students for facing college / school selection interviews

so that they exhibit good performance in interviews and actual field.

We provide qualified students/ teachers to schools and junior colleges,

collegeson their demand.

Interview preparation workshops.

Job fare and campus interviews sessions.

The data on number aftudents appeared/qualified in SLET, NET, Central/State

services through competitive examination in the last two years is given in following

table:

Year
NET

SLET/SET

Any other (specify and indicate) TEPET

02 |1
05 | 3
|7

What percentage of students on an average go for further studies/ choose

teaching as acareer? Give details for the last three years?

The details are:

Year1l |Year2 Year 3

201112 | 201213 201314

(%) (%) (%)
Higher studies 38.75% | 26.25% 23.75%
Employment (Total) 48* 49* 45*
Teaching 40* 42* 40*
Non teaching 1.25* 2.5*% 3.75*
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5.1.6

5.1.7

5.1.8

Does the institution provide training and access to library and other
education related electronic information, audio/ video resources, computer
hardware and software related and other resources available to the student
teachers after graduating from the institution? If yes give details on the same.
Yes.That is through:

U Updating alumni about developments in infrastructure and facilities.

0 Guidance for presentation in school / for selection committee
interview

U Teachers $iare presentation and study material with students

U Teaching aids are provided to students.

U Alumni approach to students for using library and laboratory services,
guidance on matters relating to science exhibition and models for
competitions.

Does the institution provide placement ser vices? If yes, give details on the
services provided for the last two years and the number of students who have
benefited.

Yes, the institution provide placement services through organization of Job
fare campus interviews. To assist we provide advertisements for posts of
teachers in daily news papers. Employment news also serves. When schools
ask for trained and expert teachers we on conducting personal interviews
suggest / nominate teachers to especially English medium schools.

The details of students in last three years who benefited through this are:

1 2 3
201112 201213 201314
5 6 6

What are the difficulties (if any) faced by placement cell? How does the
institution overcome these difficulties?

U Now a days TET is conducted by the government for appointments is
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5.1.9

5.1.10

government aided schools, hence placement opportunities in
government aided schools are almost none. Still we provide guidance
for TET and Job fare and campus interviews for posts of teaches in
English medium schools.

U Our college is Marathi medium college where students of both Marathi
and English mediums educate together. Mostly English medium
schools approach us for teachers
proficient students are selected. We boost confidence of Marathi
medium students for posts of teachers of Marathi, English, Hindi in
English medium schools.

0 When English medium students apj
medium schools, a single student is selected in more thanone school.
We then have to suggest / conduct reselection by schools.

U Sometimes married girls / women though selected through campus
interviews do not join if the school is out of city or far away. Hence we
organize school presentations at the time of canmpus interviews which

enable students know facilities and culture of schools.

Does the institution have arrangements with practice teaching schools for
placement of the student teachers?

Yes but with English medium schools only.

What are the resources (financial, human and ICT) provided by the

institution to the placement cell?

We charge students nominally, provide guidance about facing interviews, let

the school teachers and head master present before all students information
about school, pay scales, facilities, conditions. Register students who would
like to face campus interviews. The logistics arrangements are provided

through financial resources generated. ICT facilities, guidance by principal

and teachers is also provided to the students / participants.
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5.2 Student Support
5.2.1. How are the curricular (teaching - learning processes), cecurricular and extra
curricular  programmes planned, (developing academic calendar,
communication across the institution, feedback) evaluated and revised to
achieve the objectives and effective implementation of the curriculum?
U Academic calendar
U As per GR of government on celebration / observance of special days
0 Work / responsibility distribution  every year at the beginning of the year or
at the conclusion of previous year
U From feedback of students about teaching of various courses mainly through
Evaluatio of teacher by students and about responsibilities of teachers in
conducting activities.
0 Diary, reports, feedback at term end, personal interviews of students

conducted by the principal help in effective implementation of curriculum.

5.2.2 How is the curricular planning done differently for physically challenged
students?
U Physically handicappedtudents are allocated nearby schools. They
allocated classes at ground floor during practice teaching.
U Physically handicappedtudents are report to university while fillin
examinationforms about extra time, if any, to be given to those students

writing papers in university examination.

5.2.3 Does the institution have mentoring arrangements? If yes, how is it
organized?
Yes, the institution has mentoring arrangements. It is organized through:
i Dairy group s,
U lesson groups,

U internship groups by respective teachers
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0 Clubs and houses Kul) activities

U Internship presentation and sharing of experiences by students of various
groups.

i Creativity and Personality Development activities.

U Paripath

U Social service

U During and after P sychology Experiments.

5.2.4 What are the various provisions in the institution, which support and

5.25

5.2.6

enhance the effectiveness of the faculty in teaching and mentoring of
students?

U Best teacher awards

U Performance Based Reward System PBRS)

0 Oral and written appreciations by the principal,

U felicitation by the principal of the staff in particular performance e.g.

quiz elocution contest winning, Avishkar contest winners and

mentoring teacher/ group leader.

Does the institution have its websi
on the site and how often is it updated?

Yes. It provides information about Vision, Mission, Objectives, Quality
policy, Value system, fee structure, student charter, alumni, events, academic
calendar, time table, yearly reports, reaching us & contacts, value based
quotes,

Does the institution have a remedial programme for academically low
achievers?If yes, give detalils.

No, we as such, have no remedial programmes. However, we have
advocated the university and the government about re-admission of
students, those who do not have 75% or more attendance. Though it is very
exceptional, it would help us to some extent provide remedial treatment.

Other provisions are done in classes and psychology experiments.
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5.2.7

5.2.8

5.2.9

5.2.10

What specific teaching strategies are adopted for teaching

a) Advanced learners and (b) Slow Learners
For advanced learners: More challenging questions, promoting to achieve
merit list position. His contribution welcomed, felicitated, put onto web and
college official information.
For slow Learners: Statistics formulae explanation, more sums, guidance for
remembering points using mnemonics, to writ e 5/ 10 times after correction,
building confidence and consciously purporting that they can be differently
abled, and that, that is by no means bad and they can improve by changing
learning habits and through cooperative learning. Teachers and students are
advocated to raise their tolerance level to accommodate all types of students
avoiding any chances leading to superiority complex or inferiority complex

among students.

What are the various guidance and counseling services available to the
students? Give details.

0 Counseling cell

U Registerof counseling is maintained.

0 Guidance and counseling through diary group s, clubs, houses (kuls)

etc.

What is the grievance redressal mechanism adopted by the institution for
students? What are the majorgrievances redressed in last two years?

Yes. There is grievance redressal cell. Two events one about an M. Ed
students and one about B. Ed. student in matters of family and treatment by

teacher were redressed.

How is the progress of the candidates at different stages of programs monitored

and advised?

0 Continuous and Comprehensive Evaluation (CCE)
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U Practice lessons, Workshopsd micro teaching, evaluation and models
of teaching.

U Mock Viva

0 Cultur al events and st udwante of §oecpll
days.
5211 How does the institution ensure t he

teaching (Pre-practice preparation details) and what is the follow -up support
in the field (practice teaching) provided to the students during practice

teaching in schools?

U Expectations through Induction programme
U At the end of micro teaching
U Observation by teacher and peers and feedback to students

U Preparedness guidance by Lesson department head before
commencing of practice lessons and before commencement of

internship.

5.3 Student Activities

5.3.1. Does the institution have an Alumni Association?
Yes,we have a functional alumni association.

(i)  List the current office bearers
The details are given in annexure 25

(i)  Give the year of the last election
We did not need to conduct alumni association election

(i)  List Alumni Association activities of last two years.
Registration, Meetings, sharing, preparation for NAAC, help to
poor needy students.

Uploading to Website 6 Our Est eemed Al umn
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College developmental activities.

(iv) Give details of the top ten alumni occupying prominent
position.
A Dr. Ashlata Jagtap

Dr Bondarde K. M.
Smt. Sandhya Bhalerao
Dr. Nasima Pathan
Gokul Maware
Suman Shinde
Rajendra Das(poet and writer )
Dr. P. R. Bhoje
Avdhoot Mhamane
Shrikant More
Shashi Bhushan Deshpande

> > > > > > > > D> D>

(v)  Give details on the contribution of alumni to the growth and

development of the institution

U Sharing expertise

U Publication

U Guest lectures / Guidance

U Inquiry Committee appointed by Dayanand Institution
U Examiner Evaluator in YCMOU B. Ed. / DSM viva

U Mardikar Award scrutiny and selection committee

5.3.2 How does the institution encourage students to participate in extra curricular
activities including sports and games? Give details on the achievements of

students during the last two years.

U Participation in university level competition

U Gymkhana & equipment are made available
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5.3.3

524

U Charges of participation TA DA borne by college

How does the institution involve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material. List the major
publications/materials brought out by the students during the previous academic
session?
U Wall magazine called Shilpkar
i College magazine
U Di splay of st ahardya (fosrdineg ppems)s slogan on notice
boards
U News letter
U Conference presentation
U Awards / certificates won by our M. Ed. students at the hands of District
Collector Dr. Pravin Gedam and also in the presence of VC Dr. N. N.
Maldar of Solapur U niversity.
Does the institution have a student council or any similar body? Give details on &
constitution, major activities and funding.
Yes, Student council is constituted every year as per directions of Solapur university and
that too within stip ulated time. There is no funding essential for student council. Infact,
we did not need it separately. There are at least two official meetings of student council
with Principal along with the concerned staff as Secretary of the council. Student Council
plays significant role in our participatory decision making and student centered

administration. The constitution of Student Council for 2014-15 is as follows:
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D. P. B. DAYANAND COLLEGE OF EDUCATION, SOLAPUR
Date: 14/08/2014

Student Council ( As per University Directions ) for the year 2014-15 has been
constituted today on 14 Aug.2014 1.00 p.m.

The council as follows.

1 Principal Dr.S.B.Kshirsagar Chairman Sigmabunt
2 Dr.B.B.Pathan T Bt Ly
" Principal
3. Pethsangi Shital Basaveshwar * Merit
4, Tirthkar Preanna Dattatray * Merit
5 Taktode Sandhya Bharat * N.S.S. (" Secyeha ,7)
6. Shirke Anant Ramling Phy.Education
7 Tondase Jyoti Dnyaneshwar * Cultural
8 Madde Rekha Mallikarjun * N.C.C. o
Congratuiations

NG N
7 @f [a\

. (= S ( {‘4 I~/
Head%pt. "w Principal/ o

Dr.B.B.Pathan % Dr.S.B.Kshirsagar

5.25 Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.
Those bodies are:
U Prohibition of s exual harassment of women
U Avishkar Committee

i College Magazine Committee
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U Student council

U  Subject wise housesClubs and cultural houses (Kuls)

U IQAC

i Antiragging committee

i Vivek Vahini (For promoting Scientific Temperament and eradication of blind
faiths

il College Ambassador during parliamentary elections April 2014, and during state

assembly elections October 2014.

5.3.6 Does the institution have a mechanism to seek and use dataand feedback from its
graduates and from employers to improve the preparation of the programme and
the growth and development of the institution?

Yes we do have it through:
We directly do not have it from employers of our graduates. We have it through:
0 Alumni Feedback
0 Suggestion box
U Evaluation of Teacher by students and feedback on services, quality,
facilities and curriculum

U Send off functions

54 Best Practices in Student Support and Progression
1. Give details of institutional best practices in Student Support and Progression?

Some of the best practices in Student Support and Progression are:
0 Job fare campus interview
U Interview preparation
U Scholarships, free ships
U Research facilitation and promoting for JRF
U SET NET TET M Ed. entrance guidance
U Earnwhile learn scheme
U Alumni association

U Alumnidata & Our esteemed alumni portal on website
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Additional Information to be provided by Institutions opting for Re -accreditation / Re-
assessment

1. What were the evaluative observations made under Student Support and
Progressionin the previous assessment report and how have they been acted
upon?

Thee is only one suggestion tstart employment / placement cellThe

details are given under annexure 18 point number 11.

2.  What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous Assessment and Accreditation with regard to
Student Support and Progression?

The major quality sustenance and enhancement measures undertaken by the

institution since the previous Assessment are:

U Participation of two members of student council in national Student
Parliament organized at Pune MIT.
U SET NET TET guidance
u Votingawareess and votersod6 registratior
U Job fare, Campus interviews, Interview guidance workshop

U NET JRF promotion
u Teaching Learning through Sane Guruji Kathamala one day

programme organized every year.
U College website, College Brochure, College magazine
U Feedback mechanism improved and research based

0 Strengthening alumni association, its participation and its registration

Best Practice: Effective use ofStudend sSeminarsin Dayanand college of

Education
Title of Practices: Effective use oBtudends Seminars in Dayanand college of Education

The contest that required initiation of the practices In our educational systems, the

teaching and learning process is generally characterized by the traditional lecture, in which the
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teacher explamto the studemstthe behavioral pattern of the domaf®ome of the nonconventional
teaching methods adopted are learning through active participation by the students through models
of teaching, constructivist modelspmputerassisted learning, Wedtmased ¢arning, dearning,

group discussion, seminars, and so on.

During last decade theftes been tremendous growth in new models of teaching. It has been
adesignificantimpact on our education system. So the great responsibility of our teacheoeslucat
is to update their knowledge & keep themselves in regular path in teacher education programme.
One of the fist things a teacher must do whi®nsidering how to teach students is to
acknowledge that each studdmats choice of his way of learningThis means that if the teacher
chooses just one style of teaching the students will not be maximizing their learning potential.
Much of the material used to educate student teacher at training college is largely text and lecture
based, which have significaliitations.

It is quite natural that the innovative teaching practices would certainly have greater impact on
the learning habs of pupil. Many ducators are of thepinion that new methods (ICT) can assist
pupil in engaging cognitively to a depth with knowledge domains. This is often discussed in terms
of cognitive taxonomies such as providedBigom (1964) So teacher educator should give more
opportunity to studenteaches for the preparation of self learning. Student seminar is super

highway of self learning and for dynamic interanBdowards this end.

Objectives of the Practice: The main objectives of thiprogrammeare

To developeaching competenciesnongstudent éachers.
To fostercommitmens as a teacher with the help of seminars.
To develop organization skill amostudent teachetbrough seminars.

To promote self learningmongstudent teachsrwith the help of seminars.

o~ w0 DN E

To encourage studenteacher by using seminar for improvingtheir professional
development.
6. Toinculcate among studetgachers scientific outlookoostconfidence improveteaching
learning process
Need Addressed and the Context
All of us know that therarethree phases of teaching learning process. First phase is input
second is process and last one is output. Most of the Teacher educators spend most of their

classroom time on input and output phase and thus get less time for process phase. Use of student
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centered methods, internet, Digital content, latest information technology like animations and
videos make lessons rich and interesting. Due to usé#fedtive studentseminarstudent teacher
understands things easily.

Todayods need ingobjpaspaontentyopenfsourceensmterial on net for free use
to teachers and students. It is in this context that the institution must provide all the required ICT
technology and also motivate teacher educator for effective use of these technologgwand
methodologiedike student seminars
Description of the Practice:

Pl anning of studentds seminar waAtvidlesuslng at t h
ICT are generally planned in the beginning of the seméstére Sample of thpresent study
included B.Edand M.Edtrainee of Dayanand College of education, Solapor.B.Ed. student
teachertwo units of educational psychologpvebeenchosen for the present innovative practice.
Syllabusfors t u d e nt 0 of B.EBde-Ror Sera:I: Intelligence,Growth and Development of
Learner For Semill Mental Processes related to learning
Syllabusfors t ud e nt 6 of M&d iBem:-ASchools of Psychology.

Sem:ll Intelligence and Personality Theories

For preseninnovative practices reseder introduced the various concepts in theooés
Intelligenceand Growth and Development of Learnétesearcher hachosen various transaction
modes like Lecturecumtdiscussion Peer Group discussion on identified themBeflective
discussion in a groypAssignments and group discussidmbrary work for the preparation and
presentatiorof seminar.

Researcher had also given information about nature of group work during group discussion
and seminars. The pupil teackaveregiven 10 daydgor collection of information angreparing
presentation. In thientire activities attempt is made to provide ample freedom for analysis,
discussion and assimilation by the adoption of retrievable media.

A schedule for the teaching learning workshop is prepared. Later trainees are divided into
groups. Total 72 students were divided ifitgroups, every group consistefi11-12 trainees and
each group is assigned to a group leader who providearggdvith the help of teacher educator
and ensures that the group follows the schedgilmilar process has been conducted for M.Ed.
student alsoThe method ofmixed ability grouping was used&ach group has given separate
content for the study. Total dig student teachers have presented their semiiiexe was
arrangement of audio and video recording during all learning activity and presentations of group

work through LCD Projector.
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Sample Schedule
¢ Creating an ICT club of new entrants at the staBarhester 11hour
e Overview of syllabus & Orientation of use of internet and new methods in Educational
Psychology3 Periods
e Introductionto various teaching methotike group discussion, seminar et@ Periods
e Demonstration of various ICT skilldée of websites, Preparation of PPT,) by the teacher
educator 4 periods
e Preparation of Seminars and group discussiérDays.
¢ The learning materidb beprepared by the teachers such as Pd&oant presentations
e Use of internet for presentatie. Days.
e Students are encouraged to make their group presentations using LCD projector. PowerPoint
presentations of learning materials Days
e PowerPoint Presentation by usi@pmputer and LCD Projector in the classroom by the
student teacherd otal six groups 4 periods
e Feedback, Discussion Session and reviyweriods
The Resources:Resources required for implementing this best practice could be described as
below:

Physical Resourcesin order to use the ICT in thiaceto-face classroom situation, a
computer lab with computer for every student will be required. Internet facility (preferably
broadband connectivity) will be additional requirement as the students are expected to use Internet
resources. Since the somidents have computer and Intetrconnectivity at home, it became
easier for them to participate in any activity conducted over the Intern&/arld Wide Web We
have one computer laboratory with 25 computers. All the computers in the lab are in AN an
havewi. fi. connectivity.

Human Resources Basically the student teachers asgectedo initiate the use of ICT in
their teaching training. Hence the student teachers must be confident imGiBimgteaching as
well as enthusiastic aboitis use. For this teachers should have the required professional
competencies and training.

Financial ResourcesThe college department must invest in creating physical infrastructure
like computers, furniturdnternet, LAN etc.

Evaluation
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The students are evaluated for their work during group discussion, presentation, seminars,
use of ICT by observation. Written test has been conducted after presentatimiscarries 20
marks Evaluation of this practice afse of ICT in Student €htered Teaching Methods in Teacher
Educationis not done through any formal evaluation techniguehe end of this practice, student
teaches sharetheir experiences, feedback with the use of various techniques and internet

resources. They also share the problems in using ICT and teaching methods.

Observations:

1. It was observed that thinking competency of the B.Ed. traiwes increased.
2. It was observed that B.Ed. traineewneretaking active participation in teaching learning
process.

3. B.Ed. traines wereacquiring skills of usindgCT.

The Impact and Outcome

1) The result shows that achievement of learning in educational psychology is increased due to
use ofseminars

2) B. Ed. traineebecame aware of the importance of use of ilCfeaching learning process.

3) It was also found that creative thinking capabilitie® &d. traineewere increased due to ICT
skills and use of new methods.

4) Student Teacherhavebecome more perceptiv@ientedto the use of technology. They have
become more aware of the needed alterations in their teaching, learning with the help of
technology.

Requirements for Adoption and Adaptation

1. Teacher educator and student teacher should use ICT knowledgacher training
programme for the preparation and presentations of seminars.

2. Teacher educator should encourage and accept studert ¢ automotysand initiative
in planning and presentation of various seminars.

3. For the effective use of student centered teaching methwstgution /training college

should provide all ICT based facilities. Institution shoutdeate basic physita
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infrastructure such as computer systems (preferably a Lab with all systems in LAN),
LCD projector and Internet (preferably broadband)

4. Encourage communication between the teacher educators and the student teachers and
also between the student teachers.

5. Select proper content of B.Ed. and M.Ed. curriculum for teaching through new
innovative teaching methods with the helgeminars.

6. The teacher educators will have to be trdiaad motivated to usgew student centered
teaching methods and experimerd tise of ICT in their daily teaching sessions.

Advantages in innovative teaching

1. Use of principleof6 Lear ni ng Shyu ddeoitndgsé : may be go
teacher 0s own subject of e Xgaraingtpiocess.. Al s o
2. Self and independent learningiLear ni ng may not be directed

classroom.Here student teacher discaswith friends and teacher educators, coledata
through reference books, internet.

3. Healthy and enthusiastic learning climate: Here all teaching learning process is without
stress and strain. Cooperative learning decreases stress, boredom and fatigue.

4. Increase in Student Motivation: Teacher and friends motivates student teactigoughout
practices. Alsahere is self motivation while student teacher collects data and constructs new
knowledge.

5. Extension of students thinking: Ideas and thinking of student teachmay go beyond
teacher s knevleggenvhichenmayg ebring nadd provideonfidencein student
teacherds thinking abilities.

6. Attention: Average learners, slow learners, have also concentration on the teleenimgg

process without deviation and distraction.

Conclusion: Teacher education needs to orient itself to the new challearg @able its pupils to
compete The pupil who are pursuing teacher education are required to place community and
future citizens at a higher place by possessing new skills and attitudes as well as competitive
knowledge in the stream of education caneel.

Contact PersorDr. Kisan Jijaba Shinde
Assistant Professo).P.B. Dayanand College of Education, Solapur.

E.Mail ID.- kisanjshinde@gmail.com
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Criterion-wise
Griterion Ul =Governance, leade

Analysis:
hipandManagement
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I

)

6.1Institutional Vision and Leadership

6.1.1.

6.1.2

6.1.3

What are the institutionds stated
are they made known to the various stakeholders?

The institution has vision, mission, objectives, value system along with well
identified quality policy. These a re stated at the beginning pages of this
RAR. They made known to the various stakeholders through website,
display boards in office and college campus, in college brochures provided
to students and other external members, college magazine. These are ofter
mentioned by our principal in inaugural & other speeches on various
occasions while establishing its relevance.

Does the mission include the inst.i
addressing the needs of the society, the students it seeks tserve, the school
sector, education institutionds tr:;
Yes it does and in a very systematic and ideal manner.

Enumer at e t he top management 0s C
involvement for effective and efficient tra nsaction of teaching and learning
processes (functioning and composition of various committees and board of
management, BOG, etc.)

We have DAV CMC as the top management. Local Secretary of Dayanand
Institutions has powers of Regional Director. He is admini strative head of
all Dayanand Institutions as mentioned in Introduction of Institution. The
Principals of our four colleges fall under his subordination. All decisions
and policy matters are finalized by the Local Secretary in coordination with
principals and other heads of sections. Principal is the academic and

administrative head of the college. We have no post of Vice Principal. For
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6.1.4

6.1.5.

6.1.6

6.1.7.

office administratio n there is an LMC which meets twice in a year. The
teaching and office staff work in coordination as per work distribution
schedule which is prepared at the commencement of the academic year.
Some offices I|ike account s, hlegasst Tene
staff shares its expertise and experience coherently for the Dayanand
Institution.

How does the management and head of the institution ensure that
responsibilities are defined and communicated to the staff of the
institution?

Responsibilities are defined and communicated and are entrusted from the
staff and that is the legacy of Dayanand Institutions at Solapur. The
responsibilities within college are allocated on individual basis.
Responsibilities during mega function are allocated to staff of all four
colleges and high schools. Reporting is done well in advance.

The principal individually visits various internship schools, seeks feedback
from students and teachers, personally contacts in some cases to schoo
head masters / principal. Observance of responsibilities for in house / club
related functions is done by respective teacher to whom the responsibility is

allocated. This is furthered through student feedbacks.

How does the management/head of the institution ensure that v alid

information (from feedback and personal contacts etc.) is available for the
management to review the activities of the institution?

Yes. The responsibility of conveying is that of the Principal.

How does the institution identify and address the barriers (if any) in

achieving the vision/mission and goals?

We dondt see any barriers i n achi
though our vision and mission are not so poor that those can be easily
achieved by any institution.

How does the management encourage and support involvement of the staff
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for improvement of the effectiveness and efficiency of the institutional
processes?

The management uses Principles of Scientific Management and through
empowerment using strategies of centralization and decentralization of

authority.

6.1.8 Describe the leadership role of the head of the institution in governance and
management of the curriculum, administration, allocation and utilization of
resources for the preparation of students.

The role played by the Principal as the head of the college and the Local
Secretary as the head of the Management are of true leadership to be quoted
as:

True Leadership is lifting peopl ells

levels and developing their personali ty beyond their expected limits .

6.2 Organizational Arrangements

6.2.1. List the different committees constituted by the institution for management
of different institutional activities? Give details of the meetings held and the
decisions made, regarding academic management, finance, infrastructure,
faculty, research, extension and linkages and examinations during the last
year.

There are following various committees in our small but disciplined college v
result in smooth functioning.

i Admisson Committeesfor admissions to B. Ed. and M. Ed. classes.

i IQAC: As the quality maintaining and guiding our policies and strateg
assessment and accreditation of college by NAAC in coordination with ste
committee.

U0 Planning Board & UGC committeBor matters related to UGC funds, allocatio
of funds, research under UGC JRF, plans and actions on UGC matters

U Construction committee:Construction and renovation matters of colle
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building and infrastructure related matter.

0 Alumni association:matters & decisions related to Alumni and the
sharing to college development and extending support to alumni as we
present students.

U Placement CellOrganization of events like Job fare, campus Intervi
Interview preparation etc.

U Grievance redressal cellCommittee: Resolving grievances of employe
and students

U Avishkar Committee: For participation of students, teachers ai
researchers in Avishkar University level and state level research conte:

6.2.2 Give the organizational structure and the details of the academic and
administrative bodies of the institution.
The organizational Structure in descending order of power and authority is:

1) DAV CMC New Delhi

2) Local Secretary Dayanand Institutions, Solapur

3) Principal

4) Teaching and Non Teaching staff
The college has various cells, committees but not separate academic

or administrative bodies.

6.2.3 To what extent is the administration decentralized? Give the structure and
details of its functioning.
U Admission committee
U Club/Houses Kul programmes
U Work distribution
U Student Council
6.2.4 How does the institution collaborate with other sections/departments and
school personnel to improve and plan the quality of educational
provisions?

We have not established MOU with other institutions, though we have

193



undertaken that work. We have long lasting collaborations with many
agencies for decades. This has established work culture and association for
mutual purpose / objectives harnessing fullest potential of members of both
sides.

6.2.5. Does the institution use the various data and information obtained from the

feedback in decision-making and performance improvement? If yes, give
detalils.
Yes, that is done for improving quality of teaching, quality of
administrative services and facilities provided by the in stitution. It also
helps to policy making and reporting expected changes and appreciations
related to the curriculum.

6.26 What are the institut i on-6perationnshdringaot
knowledge, innovations and empowerment of the faculty? (Skill sharing
across departmentsd creating/ provi
The institutions initiatives are directed towards:

U Strengthening strengths ( so that limitations automatically dispel)

U Optimal utilization of resources

U Sharing resources human and non human

U Enhance opportunities of sharing for enhancing research and quality
of research.

U Use student centered methods and techniques (40 or more as
mentioned in annexure 17) for active and participative learning.

U Organize activities to enhance competencies, foster commitments
and improve performance.

U Empowering students to construct knowledge

U Develop skills essential for life and entrepreneurship

U Foster lifelong learning leading to excellence

6.3 Strategy Development and Deployment
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6.3.1.

6.3.2

6.3.3

6.3.4

6.3.5.

6.3.6

6.3.7

Has the institution an MIS in place, to select, collect align and integrate data
and information on academic and administrative aspects of the institution?
Yes, the institution has MIS in place. Dr. Smt. B. B. Pathan and our clerk
Mr. A, G. Kadam look after colle ct ion and integration of institutional data.
MIS has been made mandatory by the state government.

How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changes resulting from the action
plans?

The allocation is need based, policy based and with the purpose of optimal
utilization with maximum output within minimal time to satisfy maximal
ends.

How are the resources needed (human and financial) to support the

implementation of the mission and goals, planned and obtained?

It is done as per rules and provisions being an aided college.

Describe the procedure of developing academic plan. How are the practice
teaching school teachers, faculty and administrators involved in the
planning process?

Practice teaching schools are not involved but their time tables and
vacations / holidays are taken into account while developing academic
plan. Teacher of the department plans and consults with other teachers and
the principal. When finalized all are informed by providing copies of the
plan.

How are the objectives communicated and deployed at all levels to assure
i ndi vi dual oatnbotiorofgr mmsitGtionaldevelopment?

While making and allocating work and responsibilities.

How and with what frequency are the vision, mission and implementation
plans monitored, evaluated and revised?

Once or twice in a year through discussion with staff, authority and mainly
through Vision 2020 committee.

How does the institution plan and deploy the new technology?
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New technologies like Smart class, Digital language lab; concepts like
constructivism, project based learning are demonstrated by experts and
then practiced by staff with support and guidance from the agency

providing the respective service and expertise.

6.4 Human Resource Management

6.4.1.

6.4.2

6.4.3

How do you identify the faculty development needs and career progression
of the staff?
Especially through new recruitments and sometimes when we observe lec
and demos of our colleagues and by peers.
What are the mechanisms in place for performance assessment (teaching
research, service) of faculty and staff? (Seldappraisal method,
comprehensive evaluations by students and peers). Does the institution use
the evaluations to improve teaching, research and service of the faculty and
other staff?
We use performance appraisal and promotional strategies as suggested by
the UGC, the university and those approved by the state government.
What are the welfare measures for the staff and faculty? (mention only
those which affect and improve staff well -being, satisfaction and
motivation)
The welfare measures are:

U Awards and recognitions

U Dispensary & Medical bill reimbursement

i Group Insuranceand i ndividual Il nsur anc

and the university respectively.

U Hemoglobin and osteoporosis testing.

U Blood provided to relatives of staff.

0 Loan from Credit society, advance in case of exigency

U Provident Fund contribution (EPF)

U Fee exemptionto wards of staff having high merit
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[ we would like to begin with Employees Mutual Benefit Fund

(EMBF) in the coming years if admissible]

6.4.4 Has the institution conducted any staff development programme for skill

up-gradation and training of the teaching and non -teaching staff? If yes,
give detalils.
U English Improvement
U ICT skill development
U Participation of staff in Personality Development and leadership
Development Programmes (PDLDP)
U Team Teaching workshop under extension activities for college
teachers and school teachers.
U Hand writing improvement
U Staff confidence building
U Participation of staff in Interview prepa ration workshops

0 Participation of staff in Nurturing creativity workshops

6.4.5. What are the strategies and implementation plans of the institution to

6.4.6

recruit and retain diverse faculty and other staff who have the desired
gualifications, knowledge and skills (Recruitment policy, salary structure,
service conditions) and how does the institution align these with the
requirements of the statutory and regulatory bodies (NCTE, UGC,
University etc. )?

For aided course we have to recruit staff as per provisions of reservation
and with permissi on from university and government officials especially
the office of the Joint Director. These are at par with NCTE UGC provisions
except perhaps a few defer.Salary and allowances are as that given by state
government. For non grant courses appointments are done through
University Constituted committees but teachers work on consolidated pays.
What are the criteria for employing part -time/Ad -hoc faculty? How are the

part-time/Ad -hoc faculty different from the regular faculty? (E.g. salary
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structure, workload, specialisations).

In cases where regular full time staff expires or retires on superannuation,
the post need to be approved by the university, then roster is to be checked
byt he gover nment absut reqematian,adpproeed by Joint
Director, then that post is advertised, interviews are conducted by duly
constituted university committee and the post is filled in by qualified
candidate. This takes lot of time and mean while causes lot of in
convenience. For this with consultation from J oi nt Dir ect or
permission from university the post is advertised and filled in by suitable
/qualified candidates temporarily on CHB / contractual basis / ad-hoc.
Through walk in interviews. The CHB teachers are approved by the
university only for a time span of not more than a year and usually a term
only. The CHB lectures at most seven can officially be remunerated to sud
candidates. The proposals of remuneration of CHB are accepted by the
concerned authority twice in a year. There is provision of appointing up to
three teachers on CHB for a single full timer post. CHB appointed post
fellow does not get regular allowances and full pay like full timer. At

present they are paid Rs 240 per period of 48 minutes.

6.4.7 What are the policies, resources and practices of the institution that support
and ensure the professional development of the faculty? (E.g. budget
allocation for staff development, sponsoring for advanced study, research,
participation in seminars, conferences, workshops, etc. and supporting
membership and active involvement in local, state, national and
international professional associations).

The policies, resources and practices of the institution that support and
ensure the professional development of the faculty are mostly the same
advocated by the UGC. But in government aided institutions budget
allocation for staff development, sponsoring for advanced study, research,

participation in seminars, conferences, workshops, etc. and supporting

198



6.4.8

6.4.9

membership and active involvement in local, state, national and
international professional associations has limited scope as now a days 5%
of the total salary of 2009 2010 is allocated as non salary grant to colleges.

We insist MRP of teachers from UGC funds. Our teachers have already

completed requisite refresher and orientation courses.

What are the physical facilities provided to faculty? (Well -maintained and
functional office, instructional and other space to carry out their work
effectively).
The following facilities are provided to the faculty:
0 Tables, chairs, cupboards, sitting places and separate guidance rooms for
1-2 teachers.
U Computers with internet facility are provided to each teacher.
U Accessibility of internet through WI -FI for computers and on personal
mobiles is provided to teachers who want it.
U Printing facility for college, student, teaching related matters.
U0 Digital cameras are provided to individual teachers - two in one for
internship, daily activities.
U Library and reading hall, Inflibnet facilities.

U All teachers are provided pen drives and audio record ers by the college.

What are the major mechanisms in place for faculty and other stakeholders
to seek information and/or make complaints?
The major mechanisms in place are:

U Display of circulars and notices on notice boards and in staff

meetings.

U Suggestion box

U Oral complaints they can record

U Feedback mechanism

U College notice board and display boards about matters of planning

and implementation
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U Through RTI

U They canlodge written complaints if any or inquire.

6.4.10 Detail on the workload policies and practices that encourage faculty to be
engaged in a wide range of professional and administrative activities
including teaching, research, assessment, mentoring, working with schools
and community engagement.

Work distribution is prepared at beginning of the academic year. Teachers
are allocated teaching and administrative workload judiciously looking at
qualifications, strengths, as per choice and experience and in conformity
with NCTE / UGC/ Gove rnment regulation. Teachers have to work at least
five hours a day and 36 hours a week. Teachers are continually engaged in
teaching, research and guidance and examination work of college and

university.

6.4.11 Does the institution have any mechanism to reward and motivate staff
members? If yes, give details.
Yes, there is a mechanism to reward and motivate our staff members. The
mechanism is Performance Based Reward System (PBRS), which is one of our
quality policy /principles of quality management. Thi s has relevance to the
Performance Management (PM) cycle mentioned under criterion analysis of

criterion .

6.5 Financial Management and Resource Mobilization

6.5.1. Does the institution get financial support from the government? If yes,
mention the grants received in the last three years under different heads. If
no, give details of the source of revenue and income generated
Yes, the institution gets financial support from the government. The details

of last three years are:
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6.5.2

6.5.3

6.5.4

6.5.5.

m 201112 201213 201314
Salary 10334578 10940261 15027244

W 260000 300000 300000

What is the quantum of resources mobilized through donations? Give

information for the last three years.

No. The quantum of resources generated through donations is nil.

Is the operational budget of the institution adequate to cover the day -to-day
expenses? If no, how is the deficit met?

Yes, the operational budget of the institution is adequate to cover day to
day expenses. The deficit if at all any which sometimes is observed in
budget is due to the late receipt of free-ship / scholarship of reserved

category students.

What are the budgetary resources to fulfill the missions and offer quality
programs? (Budget allocations over the past five years, depicted through
income expenditure statements, future planning, resources allocated during
the current year, and excess/deficit)
The budgetary provisions are:

0 Fees from students

o Government grants

0 UGC grant

The five years Income Expenditure statement details are not available in
correct form as of now. Expenditure statement (for last two yedngas beer
givenin item 9 under criterion inputs of criterion VI.

Are the accounts audited regularly? If yes, give the details of internal and

201



external audit procedures and information on the outcome of last two
audits. (Major pending audit paras, objections raised and dropped).
Yes, the accounts are audited regularly. The internal and external audit
procedures are:
a) Through Internal local auditors (CA)
Procedure: Checking of receipts, day books, cash book, vouchers,
salary sheets, ledgers and audit reports. No any pending paras or
objections are there.
b) Through the Joint Director Higher Education office of the
Government.
Procedure: Verification of each and every voucher, salary sheet, time
table, workload, service books, stock registers, property register
including that of library on the basis of audited statements.
6.5.6 Has the institution computerized its finance management systems? If yes,
give details.

Yes, by using i) Tally ii) College Management System (CMS).

6. 6 Best practices in Governance and Leadership

1. What are the significant best practices in Governance and Leadership carried out
by the institution?
The significant best practices in Governance and Leadership carried out by the

institution are:

U Leadership Development Programmes.

U Centralization & Decentraliza tion of authority and participation of
students in decision making.

0 Common office of accounts and store and gymnasiums of all Dayanand
Il nstitutionds concerns

U Organization of Common and annual Prize Distribution of Sports and
academic awards / prizes of all the nine sections of Dayanand Institutions

including the College of Education.
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U We are celebrating the Platinum Jubilee celebration of Dayanand
Institutions, Solapur in this academic year 2014-15. ( 201415 is also

Diamond Jubilee celebration of Dayanand College of Education.)

Additional Information to be provided by Institutions opting for Re -accreditation / Re -

assessment

1. What were the evaluative observations made under Governance and Leadersliip

the previous assessment report and how have they been acted upon?

The suggestion if any relevant under this criterion made by the previous
NAAC Peer Teais number 8 about Micro Teaching skills. It was suggested
that micro teaching skills are to be praatid methodology wise instead of

in mixed group.Though we have been managing our strategies and
resources fully towards this end, we cannot meet it fullgcause the
admissions of students are not over before the commencement of
academic year and we have to organize Micro teaching with the help of
available teacher. Secondly the practice of teaching under micro teaching is
supposed to be less subject / nietd oriented and more skill oriented. We
admit humbly that this recommendation of last peer team cannot be fully

followed.

2. What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous Assessment and Accreditation with regard to
Governance and Leadership?

The quality enhancement and sustenance initiatives are mentioned above,
some of which need specifically noted under this criterion which have really
contributed to the development are:
U Personality Developm ent Programmes
U Reframing institutional vision, mission. Stating of objectives, value
system, quality policy, and vision 2020 statement.
U College website.

U Involvement of students in decision making

203



U Resources received from the UGC under Xth, XIth and Xlith plan.
Resources received from state governments under non salary grants
and also Rs. three lakhs received by the college from Maharashtra
Governments under Jagar Janivanche Abhiyan.

U Interview Preparation sessions of 8-9 hours a day.

U Organization of conferences and workshops for students and
teachers

U Nurturing Creativity workshops

U Leadership Development Programmes

6.1) Best Practices in Governance and Leadership
Best Practice 61) Teacher Competency Awards

1. Title of the practice:Dayanand Dr. Mardikar Teacher Competency Award

2. The context that required initiation of the practice (1&#D0 words):Colleges of
education are meant for developing teacher competencies and fostering attitudes of
teachers to contribute their best resoufoesacademic, social, environmental and
research oriented devel opment by all
teach to. From this point of view it is essential to identify the noble work-of in
service teachers and give recognition to thenawgrding awards which add value
to their valuable contribution as a teacher. With this philosophy the college has been
practicing this innovative practice of awarding Dayanand Dr. Mardikar Teacher
Competency Awards to three teacheome each from primarysecondary and
higher secondary level teachers in Solapur district. This practice has relevance to
our quality policy of Performance Based Reward System (PBRS), vision, mission
and objectives. It helped to strengthen our relationships with various staéehol

3. Objectives of the practice (560 words): There are following objectives in
following this practice:

A To identify the teachers who excel in their work as a teacher.
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A To award the teachers by giving Dayanand Dr. Mardikar Teacher
Competency Award.

A To provide positive motivation and recognition to teachers for their
noble work in their respective fields /levels / areas.

A To put i deal s of teachersodéd wor ks
before our students.

A To provide an opportunity to students of learningvito become an
entrepreneur than becoming simply a job seeker.

4. The Practice (256800 words): The College has recently established MoU /
collaboration with Prajakta Technology which is engaged in many industrial works
including entrepreneurship development. The Prajakta Technology publishes a
magazine called Udyojakat Vikas (Entrepreneurship @gpraént). It also works in
food processing and processed food exports. Mr. Atul Mardikar is the proponent
and founder of it. Mr. Atul Mardikar is son of Dr. K. S. Mardikar who was the
founder principal of the college and who had 27+ year tenureship agrnbipal of
the college. In the name of his father Mr. Atul Mardikar has been giving these
awards under the name and title oDayan
Awar, to the three teachers from Solapur distiicbne each among primary
teachers, secoady teachers and higher secondary teachers. The incumbent
principal of the college is the chair person in the selection of award winners and the
ceremony of giving away the awards. Initially the college through advertisement
invites proposal from teachefsom Solapur district at the three levels for the
awards. The teachers submit their proposals along with their individual information
in the written format provided by the college. The proposals are analyzed by a duly
constituted committee in which at l¢éame teacher is national / state level award
winner teacher, at least one member who is past recipient of this award and two
members from college including the incumbent principal as the chairman of scrutiny
committee. Member/ members from Prajakta Te&dm also represent scrutiny
committee. The proposals are scrutinized by the committee by recording weightages

of individual teachers under seven criteria. The awards are given away in a gracious

205



function organized by the college in liaison with Prajakéghinology in the month

of February / March usually on 9 ebruary which is the birth anniversary of Dr.

K. S. Mardikar. Each of the award winners is felicitated by giving a framed citation,

a certificate, and award amount of Rs.1000, shawl and mem@nésent. This is

the most splendid function of the college, all expenses of which are borne by
Prajakta Technology. This practice is being practiced for last about fifteen years.
This award is assumed to be of the level of state level Maharashtra Governmen
teacher award and is reckoned among the most prestigious one.

. Obstacles faced if any and strategies adopted to overcome them2(®vords):

We have to spare time of about 15 to 20 hours of our time. Deploy very rigorous
procedure in the selection enabling fullest transparency and credibility for merit
selection. Financial adversity has never been a problem as the expenses are happily
& solely borne by Prajakta Technology. We have improved the nature of the
citation / memento in order to be of worth it stands for. It is named Dayanand Dr.
Mardikar Teacher Competency Award, it represents the aura and credit of
Dayanand College of Education.

Impact of the practice (1000 wordsT.his award has been hallmark of recognition

of work of a teacher. It has added value and prestige of the college. Teachers are
motivated to work, research, publicize, and contribute for development of their
institutions aswvell as that of the society. This has relevance to our objective as well
as our quality policy. This is one of the benchmark practices of the college. Many
teachers have been found striving hard for receiving this award. This way the
college has been fasing positive social interaction and also enhances stakeholder
relations through shared aims which is the very purpose of MoU. During this
practice we organize every year a lecture of Mr. Atul Mardikar on entrepreneurship
development. Adjoining to this fction we have been organizing lectures of
experienced teachers for professional development of our students and teachers.
This provided our students and teachers to directly interact industry and professional
persons and understand history of their stgvilife stories while becoming

entrepreneurs, professional teachers as well as social servants. Our students feel
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proud of being members of this college which has such long history and which
recognized good works of teachers by giving them such awards.

7. Resurces requiredFor the organization of this function on an average expenses
around Rs 15000 to 20000 have been incurred. Format of teachers information on
seven criteria recognized by the college, a committee of experts for selection of the
award winnersusing the criteria. Local hospitality to participants, teachers and
student and guest has been part of the expenses.

8. Contact person for further details:

Dr. V. B. Kidgaonkar as the teacher looking after cultural events. Mobile:
9850330788
Shri. Chhatrban&. M., Head Clerk Mobile: 9822615473

Best Practice 6.2 Jagar Janivanche Abhiyan (JJA).

1.Title of the practiceJagar Janivanche Abhiyan (JJA). (The Mission of Creating
Awareness about womenédés rights and atr

2.The context that required initiation of the practice (1&D0 words): The
Government of Maharashtra through it circular dated 23rd October 2012
advocated to systematically organiiree activities as would be suggested by
students (especially women/ girls) of the college which would help to dispel
gender inequality and atrocities against women, so that women can pursue
education and enjoin social rights at par with men. The ciralgarprovided all
the essential directions for presentation of college report, the marking scheme,
award amounts and scrutiny committees at various levels etc. Appropriate
weightage of 50 marks out of 100 marks for organization of activities including
taking suggestions from students for gender related concerns and 50 marks for
facilities, provisions, best practices, infrastructure, support services to women
were prescribed by the government. The department of higher education of the
Government of Maharagra instituted first, second and third awards of Rs five

lac, three lac and two lac respectively to colleges organizing the activities and
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submitting the reports there of in the formats and order suggested by the
government. Awards of Rs 1 lac and fiftyousand for first and second colleges
at district level and that of Rs 2 lacs and one lac for standing first and second
number colleges at university level were also instituted for the two successive
years 201213 and 20134 only.
3.0bjectives of the praice (5060 words): The objectives for individual activity

were specified by the college while we run the abhiyan; however, overall
objectives in summative form are / were as follows.

A To create awareness about gender equality in colleges and society.

A Toenable women to have equal opportunity of education.

A To create an atmosphere apprehension free and conducive for education

of women.
A To curb atrocities and evil practices against women.
4.The Practice (2500 words)On the recommendation of the state goweznt

& for developing consciousness about gender equality and addressing problems
faced by women in society and educational institutions, the college organized
6Jagar Janiv Abhiyand during 26tHh De
comprised of a spectrunf activities including lectures, competitions, guidance
session and rally. Dr . U. M. Raods Le
on 27th December 2012, Adv. Shail aj a
organized on 28th December 2012, slogan contest wganiaed on 26th
December, 2012; guidance of Dr. Smt. Bhoje P. R. on women sexual harassment
prohibition committee for students of B. Ed. and M. Ed. course was organized on
29th December 2012; Elocution Competition and General knowledge test were
organizedon 30th December 2012. Rally for creating consciousness among
society people was organized by the college on 2nd January 2012. This rally was
inaugurated by Social Worker Smt. Chandrika Chavan and at the beginning she
addressed the rally. The district ¢dwcommittee under the Abhiyan visited the
college on 13th January 2013 for evaluation of the activities and committee

reported its appreciation about the activities organized by the college under the
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Abhiyan. The College Principal Dr. S. B. Kshirsagar veggpointed as the
coordinator for Solapur district for this abhiyan (mission) by the Joint Director,
Higher and Technical Education. Copies of report of the college in written for
contest and awards at district level, university level and also at statenlexke
sent by the college. Though the college performance was good and was
appreciated by the committee of examiners, the college did not receive any
award this year. Similar activities and programmes were organized by the
college during 20134 and theeports were sent for the contest and awards at
district level, university level and also at state level. This year also our College
Principal Dr. S. B. Kshirsagar was appointed as the coordinator for Solapur
district for this abhiyan (mission) by the Joidirector, Higher and Technical
Education.

5.0bstacles faced if any and strategies adopted to overcome them2(0®0
words): There were no notable obstacles we faced in this abhiyan. Student
teachers and non teaching staff delightfully participated irouaractivities and
supported whole heartedly. During first year, i.e. 2082ve did everything so
well that we could have been at the top in the organization of the activities
among all colleges in Solapur district and under Solapur University also.dut w
did not get a single award. One reason of losing was perhaps the quality of
report and its filing in the form of papers than a bound copy. The members were
disappointed and were a bit reluctant to work with same zest and zeal. Without
getting dismayedve reenthused confidence, diligently worked for 2a14
prepared a set of bound form of report copies with good quality and coloured
prints. We won two awards worth rupees three lakhs and could succeed to
overcome all odds. Actually we were expectingtestievel first or second award
this year, but we did not get it. We are not complacent with our achievement,
however; the abhiyan was only for two academic years-2@1& 201314, and
hence, now, we have no more opportunity to succeed and be at thestafea

level.
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6.Impact of the practice (1000 words).he practice provided a wide spectrum of
activities for college students and some for societal members also. These
activities (not only of Dayanand College of Education but of all other colleges
jointly) enabled to create an atmosphere conducive for free and fearless
participation of women in all societal activities and opportunities including
education. We cannot claim that all evil spirits are eradicated but surely it has
contributed towards the very @ajt of the Government of Maharashtra in the
organization of the abhiyan as enunciated in the context required in the practice
of the innovation. Very important (perhaps the most important) impact of the
practice has been that the college has received twards of the state
government the award of standing first at district level worth Rs. 100,000=00
and another award of Rs 200,000=00 standing first at university level in the
contest under the abhiyan. As mentioned at the beginning pages along with the
phaograph of college staff receiving awards, the awards have been given away
at the hands of the former Minister of Higher and Technical Education of the
Government of Maharashtra Mr. Rajesh Ji Tope in the presence of other
dignitaries including the Directoof Higher Education, in a mega function
arranged at Sydenham College, Mumbai off' 2Ziigust, 2014. The college
received two awards, two trophies (mementoes) and two certificates. These
awards have heighted our morale and boosted confidence. This hed figeto
persevere, strive to excel and achieve highest height through competitive spirit
for the noble cause of quality teacher education! These awards have not merely
given Rs 300,000=00 to the college; but have added a value in the achievement
of the ollege. These awards have given a new identity and recognition. It has
also vindicated how a college (small in respect of intake and number of students)
can be at the zenith of achievement through functional relevance by means of the
organization of actities adhering to its vision, mission and objectives.

7.Resources requiredEminent scholars such as Dr. U. M. Rao who spoke on
Female Foeticide, Advocate Smt. Shailaja Kyatam who spoke on Laws about

Women, banners on rights of women, banners against woepgivation, LCD
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projection system, audio recorder, camera for photograph etc were resources
used. Apart from these we used print facilities and resources for printing the
copies of reports.

8.Contact person for further detailsDr. Smt. P. R. Bhoje as the lmge
coordinator of the Abhiyan during 2013l. Dr. Smt. B. B. Pathan #se college
coordinator of the Ahiyan during 20123. The phone numbers of these two
teachers respectively are 08605148104 and 9860558644.

* % %
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Criterion-wise Analysis:
Criterion Ul - Innovative Practices

7.1 Internal Quality Assurance System

7.1.1. Has the institution established Internal Quality Assurance Cell (IQAC)? If
yes, give its year of establishment, composition and major activities
undertaken.

The college has established IQAC in 2004. The IQAC compaition for 2013-

15 is given in annexure 13. Some of the major activities undertaken by the

IQAC are:

a Framing and reconsideration of Vision, Mission, Objectives,
strategies, value System, Quality Policy etc including vision 2020
statement.

U Work distribution

a Various committees and meetings of committees

a Planning, allocation of resources, feedback,

a Admission policy, Calendar of activities and execution of plans

ua Student Council, Time table

1] Research activities at research centre

u Social Service and Extension activities

u Staff academy

a Awards including Dayanand o Dr. Mardikar Teacher Competency
awards.

a Organization of Induction Programme and various workshops

a UGC projects, Conferences, Seminars, Workshops

a Personality and Leadership Programmes for students & staff

a Planning, Management and execution of school experiences
management
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7.1.2

7.1.3

7.1.4

a Teachersd day Celebration and ol

Clubs and activities of Clubs.

a Job fare andcampus Interviews

a Library and Library services, Book bank, Library Committee
meeting.

a Performance Based Reward System (PBRS)

Describe the mechanism used by the institution to evaluate the achievement
of goals and objectives.

We have not established a purposeful and systematic mechanism as such,
but, the cognizance of this is always taken through IQAC meetings, LMC,
Feedbacks and exam results. That I

and developments also.

How does the institution ensure the quality of its academic programmes?

The institution judges and ensures the quality of its academic programmes

through:

a Results, feedback from all sectors/ stakeholders

a Ongoing activities

a Rewards and recognitions received by the college, staff and students.

a Comparison with academics of other institutions and syllabi of other
universities.

How does the institution ensure the quality of its administration and
financial management processes?

The institution ensures the quality of its administration through feedback
from different quarters, study of quality management and Total Quality
Management (TQM) system. We deploy resources, employ strategies based
on the principles of quality management (which are enunc iated in the
beginning pages of this RAR). Quality of financial management processesis

judged through internal and external audit reports, remarks of respective
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7.1.5.

7.2

authorities.

How

does the institution identify and share good practices with various

constituents of the institution.

The

institution identifies and shares good practices with various

constituents of the institution as follows:

i

i

Presentations in seminars and conferences about these practices
Guiding other colleges and sister concerns on practices

Providing support and giving guidance to those who come forward
and ask for assistance

Felicitating and appreciating people / teachers and societal members
from our & other institutions who practice and promote good

practices

Inclusive Practices

7.2.1

71.2.2

How does the institution sensitise teachers to issues of inclusion and the
focus given to these in the national policies and the school curriculum.
This is done through study and awareness created through Seminars.
Conferences on topics like water management, human rights, women
empowerment, gender equality, equalization of opportunity, inclusive
education, social reconstruction, Right to Education act, needs of diverse
groups, etc.

What is the provision in the academic plan for students to learn about
inclusion and exceptionalities as well as gender differences and their
impact on learning.

The following are some of the topics in B. Ed. and M. Ed, curriculum
that provide opportunity to students about these issues:

U Understanding role of teacher in the modern world

U Human rights and education
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U Competencies and commitments of teacher, expectations from
teaching profession

U Ethics for teacher and code of conduct

U Democracy and democratic values, the Constitution of India - its
preamble and directive principles,

U Secularism, national integration,

U Various philosophies and schools of philosophy, there impact

U Sociodcultural scenario and global perspective

U Individualis m, Socialism, Marxism, Fascism, democracy etc.

U RTE, RTI, Consumer act and education, education as a social system

U Chil ddés rights

U Equality verses equity in education

U Inequalities, socially disadvantaged groups, gender disparity

U Education for national and i nternational understanding, etc.

7.2.3 Detail on the various activities envisioned in the curriculum to create
learning environments that foster positive social interaction, active
engagement in learning and self-motivation.

The various activities envisioned in the curriculum to create learning
environments that foster positive social interaction, active engagement
in learning and self-motivation are:
U Practicum under various papers
U Psychology of teaching and learning
U  Workshops on Models of teaching, Evaluation, Micro teaching etc
U school experience Internship two weeks, and practice teaching at
schools
U Student centered methods of teaching, learning, sharing,
U By various methods and techniques 40+ used for teaching
learning and evaluation as cited in annexure 17.
U Sudentsd seminars, competitions,

U Subject and special day celebration.
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7.2.4

7.2.5

7.2.6

U Social Service

U Creativity & Personality Development
How does the institution ensure that student teachers develop
proficiency for working with children from  diverse backgrounds and
exceptionalities?
We provide curricular and extra -curricular opportunities to students
enabling them to learn, share, and understand the need and importance
of development of students and persons from all deprived groups and
also from diverse backgrounds, students with exceptionalities and issues

of their inclusion.

How does the institution address to the special needs of the physically
challenged and differently -abled students enrolled in the institution?
The institution address to the special needs of the physically challenged

and differently -abled students enrolled in the institution through:

U Financial support- personal and in the form of free ships and
scholarships
U Extra guidance
U Mentoring by dairy group and subject teachers
U Ramps
U Providing extra time of half an hour during examination
U Providing treatment and guidance from specialist
How does the institution handle and respond to gender sensitive issues
(activities of women cell and other similar bodies dealing with gender
sensitive issues)?
The college handles and respondsto gender sensitive issuesas follows:
0 The college has almost 50 % staff women who look after special needs
of girls and provide guidance and support.
U We have anti ragging committee, Committee / Cell for prohibition of

sexual harassment of women our teacher Dr. Smt. P. R. Bhoje, who is

216



the President of this committee, every year guide our students in class
and through organized sessions

U External members as advocate Shailaja Kyatam, advocate Aparna
Ramtirth kar, social worker Chandrika Chauhan have guided our
students and teachers in specially organized events/ seminars

0 The issues were addresses through state level conference on Human
Rights and Education during October 2011.

U These topics and issues are incladed in present syllabi and thereby
taught in classes.

U We address these issues while celebrating international women day.

U This issue is addressed through legal literacy camps also.

U We organize lectures of Dr. U. M. Rao, Principal Dayanand Law College
on Female Foeticide, atrocities against women, PreConception and
Prenatal Natal Diagnostics Testing Act.

0 We have recently received t haéfirsbdtat e gc
district level (Rs one lakh) and first at University level (Rs two lakh),
certificates and mementoes in a mega function during August 2014 for
the facilitation of women, addressing gender related issues, organizing
activities / and programmes towards this end. This has been a hallmark
and recognition of our humble dedication for the cause of women

education and gender equality.

7. 3 Stakeholder Relationships

1. How does the institution ensure the access to the information on organizational
performance (Academic and Administrative) to the stakeholders?

This is done through the following:

0 To the government through Email and letters as a response to their mails.
U To the Director HE and Statistical Officer through MIS

U To the university through postal and Email correspondence.

U To the society through news and news papers, website.

U To the students in meetings of Student Councils and college functions, notices.
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U To the members of IQAC/ LMC/Planning Board through respective meetings.
i To the management through the Hon Local Secretary & oral and written
feedback and achievements.

U To the alumni during meetings and visits to college news paper news.

2. How does the institution share and use the information/data on success and
failures of various processes, satisfaction and dissatisfaction of students and
stakeholders for bringing qualitative improvement?

This is done through the following:

0 Principal 6s message to students and staff

U Satisfaction of students is acknowledged through their feedback. However
dissatisfaction of students is received through their complaints and
suggestions in written and through suggestion box. These are happily
accepted and considered to take appropriate administrative decisions.

i Other stakeholders such as parents, government officials, societal members
convey their feelings and appreciations through occasional meets and written
feedback with signatures.

i Audio and students oral feedback received through send off programme are
noted and utilized for further development.

U Alumni also provided important data (on satisfactory functioning and feeling
of pride for their association) when they meet us in alumni meets as well as

when they visit college.

3. What are the feedback mechanisms in vogue to collect, collate and data from
students, professional community, Alumni and other stakeholders on program
quality? How does the institution use the information for quality
improvement?

This is done through the following:

We have four pillar evaluation and five pillared feedback mechanism. The
feedback mechanism comprise of feedback

sconveyed wusually in oral for m; feedbac|
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Evaluation of Teacher (SET) through our formal mechanism of recording
feedback on printed formats; peer feedback on peer observation of lectures,
demos, presentations etc in written format conveyed orally and signed;
feedback of the Principal after observation of lecture, demo, presentation, and
lastly from alumni in written and oral form. We receive feedback from

practicing schools (format in annexure 12) and also from external examiners of
practice lesson exam and those who conduct university viva voce. We identify
strengths of students and teachers and help / support to strengthen their
strengths. When we find that feedback is suggestive we comprehend the
substance and immediate an actin for long term solution. Feedback
mechanism has helped us a lot in achieving and maintaining quality and also
for sustenance through policy decisions. RTI also helped us to improve quality

of our service.

Additional Information to be provided by Institu tions opting for Re -accreditation

1. How are the core values of NAAC reflected in the various functions of the institution?

The following table depicts how are the five core values of NAAC reflected and integrated

in college functions and services:

Sr.

No.

Core Values of NAAC and related strategies, functions, activities

of the College

1

Contributing to National Development

U Quality Education imparted by the college itself is one of the most important
contributions to national development.

i Our Vision, Missi on and Objectives are strong and relevant to aims of
education and national development.

U Inculcation of Core elements through syllabus.

U Audio Video display of live speech of Hon. Prime Minister Narendraji Modi
on5"September 2014 the Teachersd day.

i Participation of Staff and students on Swachhat AbhiyariMission Cleanliness)

i Participation in legal literacy rally, rally on constitution day.
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Guest Lectures and presentations on
Promotion of research at M. Ed. , M. Phil. And Ph. D. level including one at B.
Ed. level also for award of degrees and patrticipation in Avishkar research
festival/contest, Anveshan.

Activities under Jagar Janivanche Abhiyan promoting national development.
Counseling, Guidance, facilities and special support to women and other
deprived sections of the society.

We, through our Vision, Mission and objectives help to promote equality,
preserve cultural heritage, strengthen harmony, improve productivity,
promote sincerity, spread feeling of unity, foster work culture so as to
establish an egalitarian knowledge based society which would be a better
place to live in.

National days celebration.

Orientation of rural people through cultural programmes.

Working with fullest efficiency and not stealing time is preached through
practice and sermons/ lectures during Personality Development.

Job fare and campus interviews provide opportunities of Job, furthering
employment and achieving to national objectives.

We provide competent, committed and performan ce oriented teachers to the
school and the society, which is contribution to national development.
Organization of camp for votersd re
in the college campus for all four colleges of Dayanand Institute during April

2014 Parliamentary elections and state assembly elections of October 2014.

Fostering Global Competencies among Students

i

Life skills and skills , competencies required of teaching profession are
developed through our rigorous training programme / courses B. Ed. and M.
Ed.

We build confidence; promote language proficiency including that of English
communication, Computer literacy, Skills to use electronic gadgets and
technology aids for efficient working.

We prepare a mindset of accommodating people of diverse cultures and

diverse needs to symbiotically live happy and peaceful life.
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Importance of international understanding, social cohesion, redress of
tensions (stress management), managing work hours, cross cultural
integration are also addressed through our curricular, co -curricular and extra -
curricular activities and specially designed PD and LDPs.

Opportunities to learn and use English as a language of modern age, Hindi a
language uniting people of our country together, and Marathi and Local
languages as means of understanding within and around families are
provided, supported in our institute.

Skills of using and handling media and technology, preparing a mindset to
welcome competitive spirit, combat illiteracy, promote ICT literacy and legal

literacy are also developed in PD and LDP.

The concept of Global Citizenship is fostered through classroom lectures and

activities.

Inculcating a Value System among Student:

i

i

National Anthem and Prayer Every day at the college beginning.

The college hasidentified well identified value system in the form of seven
values which are inclusive of NAACDO
Value system is well promulgated on website and display boards.

Be aware but still - - - a value orientation is displayed on website also on
display boards.

Special lectures / camps address value issues concerned with time
management, perseverance, personality development, leadership
development, positive mentality, dignity of labour.

One of our objective is to guide for observance of principles of Arya Samaj
and inculcate a sense of appreciation about contribution of great personalities
with special reference to Swami Dayanand Saraswati.

Participation of students and teachers in Legal literacy camps, rallies, poster
presentations on these occasiongrovide a spectrum of opportunities which
strengthen value orientation and observance of values.

Values and ethics are emphasized in teaching and cultural programmes and
also in Principal s I naugural speec

For fostering national values and patriotism 15t August -the Independence
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Day and 26t January éthe Republic Day are celebrated by guest lecture on
concerned topic along with some stu
felicitation of freedom fighters.

Student s8 c o mp e telocutiom singinggatriotdt sobg éssay
writing are organized on the events.

Teachers and sometimes students also get orientation on Ethics of teaching
profession. All teachers are provided this citation available on website of
Pune University and also th at of the UGC.

Special lectures on commitments, excellence in teaching, and gratitude etc are
delivered by the principal at practicing school & Junior College of Education.
The punctuality, sincerity, are practiced first by faculty including the

principal and staff and students follow it after they recognize its importance.
Biometric and physical attendance with time in and time out for staff and
students is maintained.

Values of equality, fraternity, national integration, secularism, etc enunciated
in the Constitution of India are furthered through lectures, presentations,
panel discussions, conference on HREwater management.

Gender equality is imbibed through
I nternational Womends day cel ebrati
opportunity.

There is no discretion on the ground of caste, religion, sex, language etc for
admission to the college but merit only.

Principle of Equalization of opportunity is followed fully by providing
scholarships and free ships to reserved category stdent; financial assistance
to poor and needy students through earn while learn scheme.

Cooperation, team work, team spirit are built through various group activities
and also through sports.

Discipline, Dress code, Aesthetic sense, Appreciation of beauty,etc through
various activities and competitions.

Learning experiences for enriching values, life skills and core elements.
Vivek Vahini for eradication of blind faiths and for fostering scientific
temperament.

Subject Clubs and Cultural group activities f or promoting subject dwise
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i

values.
One period per week is preserved in regular time table for Paripath

(Assembly) every week, which include items / activities on value education.

Promoting the Use of Technology

i
i

i

Launch of college website and uploading various student oriented content.
Use of digital camera and audio recorder by students and teachers

Two Smart classrooms

Wi Fi enabled campus with internet service available to all students and
teachers. Teachers have access of Internet otieir mobiles also through Wi Fi
More than 300 power point presentations of teachers and students on variety
of topics.

Online services integrated for admission, scholarship, university payment,
UGC receipts, communication, data sharing, MIS, AISHE survey.

We teach IT paper content with digital facilities

LCD projectors are used for day to day teaching. OHP also being used.
Technology orientation provided to students which promote use of
technology and propel our rationale of integration of technology into day to
day life (and in education too).

IT and ET as a compulsory paper for semester | of B. Ed. course and a
compulsory paper on IT and Educational technology for M. Ed. also.

Digital Language Laboratory along with Science, Mathematics, Psychology
laboratory .

Technology is integrated in every aspect of college functioning.
Studentsd presentations using compu,
day celebrations.

Students use Laptop and other technology aids for practice teaching.

IT practical, promot ing students to submit their assignments through E mail.
Office automated with more than five printers including wi fi printer, laserjet
and inkjet printers. Wi Fi connectivity being used extensively for office
purpose.

Topics of Ph. D. study assigned to dudents are also technology based e.g.

Programmed Learning by using computer PPT.
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Quest for Excellence:

i The college Vision is O6Pursuit of
with NAAC value.
0 Quest for Excellence and bBxucelVlisn oai

reiterated in many speeches at various occasions and also in the Inaugural
speeches of the Principal for last four years.

i We preach students and teachers to excel in every activity and service we
render in our life.

U The Principal along with teachers put their utmost efforts in teaching,
research, guidance, interaction to have excellent performance.

U Our teachers have been so expert that most of them exhibit their acumen and
attitude of expertise with potential nature of utmost commitment which
demonstrate excellence.

i The members of non teaching staff including the peons have been so adept in
their wor k that we experience excellence.

i As a to be teacher, every trainee is motivated and supported to strengthen
his/her strengths fully for the noble cause of education.

U If a teacher has to be excellent he has to have excellence in 10 competencies,
commitment and 5 performance areas those are suggested by the NCTE. We
focus our energy to imbibe on the minds of our students, teachers and staff to
be on pursuit of excellence while achieving our mission and vision.

i Our office staff match our very purpose and o ur mission / vision of pursuit of
excellence by working with fullest dedication. Our non teaching staff member
Mr. Chhatrabandh is also a man of excellence. He teaches SUPW/Work
experience, preparation of teaching aids, preparing w elcome boards.
Excellenceis reflected in his every work / activity.

0 Our alumni speak volumes of our undoubted commitment for excellence that
they have experienced.

U Our results speak volumes of our excellent performance in academics.

U Evaluation of Teacher by students, Internship experience sharing through
student s® present at i waching of peachers, Motk i,
are some of our benchmark practices which other institute learn from us.

U Our achievement of Maharashtra Gove
and first award at university level, both collectively worth of Rs three lakhs,
under Jagar Janiv Abhiyan received during August 2014 is assign of our
excellent performance.
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Declaration bythe Head of the Institution

Dr. S. B. Kshirsagar <113 3 DAV/143/2014/500
Principal TaaY °1 Saforfag

< DAMANI PREMRATAN BHAIRURATAN [ o
Dayanand College of Education, Solapur F = [}

Dayanand Nagar, Raviwar Peth, Solapur-413002 (Maharashira)
Phone : 0217-2373237, 2374400 ® Fax :0217-2728900 19’46 “"“”“2‘:)14
Email : dcesolapur@gmail.com e Website : http:// www.davsolapur.org

Estd. : 1955

Declaration by the Head of the Institution

- Icertify that that the data included in this Self-Appraisal Report (SAR) are true to
the best of my knowledge.

This SAR is prepared by the institution after internal discussions, and No part
thereof has been outsourced.

[ am aware that the Peer team will validate the information provided in this SAR
during the peer team visit.

Place: Sholapur

Date: 30.10.2014
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Annexure 1: A brief note on teacher education scenario in the state

D. P. B. Dayanand College of Education; Solpaur, was first affiliated to University of
Pune; Pune, tilNovember 1962; later to Shivaji University Kolhapur till July, 2004 and at
present to Solapur University, Solapur. Solapur University is the first university in India
that established for a single district, the Solapur district. The university was dmdluis

1% August 2004. Recently, this university has celebrated ffdindation day anniversary

on ' August, 2014. Apart from private universities and deemed to be universities which
number 23+, there are, ptesen®?2 stateuniversities in the state of Maharashtra imparting
traditional education of Arts, Commerce, Science, Education, Engineering, Pharmacy
agricultureand Law. Like other states, the state universities are governed by the state
government and also majorly fded by the state government. The rules, regulations and
directions of the University Grants Commission (UGC) are well observed by issuing
resolutions and ordinances by the government. Teacher education is not an exception to
this. The UGC regulation of 0J une 2010 and the Governm
resolution dated I5February 2011 in compliance of the UGC regulation play a significant
role in the educational administration of higher education institutions (HEISs) including the
colleges of teacher edatton. The directions of National Council for Teacher Education
(NCTE) in respect of qualifications, staff appointment, curricular planning and overall
organization and administration of teacher education courses are observed. The NCTE
regulations of 20092010 are accepted by the state government in the form and way as
those are enunciated by the NCTE. There are at present 3233 colleges other than TEIs in
Maharashtra. Of these, 34 are government colleges, 1036 are aided but private colleges and
2163 are uaided private colleges other than TEls. There are 12 government teacher
education (B. Ed.) colleges, 44 aided but privately governed B. Ed. colleges and 486
unaided and privately governed B. Ed. colleges. These 486 afenaalfed and affiliated
colleges to various respective universities in Maharashtra. Apart from this, there are two
private but aided and 74 private but unaided colleges of Physical Education. The number of

Junior Colleges running the Diploma in Teacher Education is 1043. The colleges of
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Education which have affiliation to UGC
funding under its development plans. There are no colleges of education in the state which
have acquired autonomous status. On the recommendations of the supreme cdiat of In
the government of Maharashtra has constituted during 2003 two committees called the
Pravesh Niyantran Samiti(PNS) and Shikshan Shulk Samiti (SSS) which control over the
admissions in government and rgovernment, aided and unaided, colleges in tae.s

The control is for merit based and transparent admission system for all higher education
courses. The SSS formulates strategies for fixation of fees in aided and unaided HEIs and
regulates fee structures of courses and colleges instiwige and a per their fee
proposals. The PNS in coordination with the Director, H.E. office conducts entrance
examinations and organizes Central Admission Process (CAP). For colleges of education
there are two CAP run in the state. One is through the PNS and Dikecto. called
Government Common Entrance Test (CET) while some other private colleges of education
conduct Private Associations CET. All aided B. Ed. / M. Ed. colleges have to admit
students through government CET and CAP only. However, unaided collegggcation

can opt for either of the two. The Dayanand College of Education being an aided college,

admits students through government CET and CAP.

The state government provides salary grants to all aided colleges and the UGC
norms in respect of pay seal qualifications, promotions under Career Advancement
Schemes (CAS), performance appraisal, quality improvement and age of superannuation
have been accepted as those are in UGC regulation. Financial assistance in the form of
nonsalary grant to the extemf 5% of the financial year 20094 G @pproved salary is
provided to the aided colleges by the state government. The teachers in aided colleges are
paid salaries and other allowances as per sixth pay scales and UGC norms. There is good
regularity in thepayment of salaries. The teachers in aided colleges are paid salary arrears
including D. A. differences from time to time as per government norms. However, the
teachers appointed in unaided colleges do not normally receive salaries at par with the
salariesand allowances as that of aided college teachers. Promotions of teachers under
CAS and in grades from 6000 AGP to 7000, 7000 to 8000 and from 8000 to 9000 AGP is

going on and is majorly undertaken by the office of Joint Director in consonance with the

227

L



university authorities. fie Financial control in college of parent institution, then that of
Joint Director, then that of Senior auditor and finally thafaodlitor Generalof the state.

The institutions are recurrently and timely audited. The overallesomgl financial and
administrative set up of higher education in general is very good. Perhaps, that is why,
Maharashtra is known for academics in Indiae Dayanand College of Education and
also overall Dayanand Institutions at Solapur have shown fultesisparency and

accountability in financial and administrative matters.
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Annexure2:Letter of Recognition from the UGC

Ph 23236351, 23232701, 23237721 = Zz\ q

23234116, 23235733, 23232317 N
SHIVERS! Vr G

D3236735. 23239437, 23238627 Rt et 3
\V/ BAHADURS i1
NEW DELRI-146 602

Extension No. 413 (CPP-f Colieges)
GO Website: www g aein

SPELED POST

F Nc 1-1/2004 (CPP-I) Marzh, 20106

The Prnincipal,
D.P.B. Dayanand College of Education,

Solapur — 413 005, " b
Dist. Solapur, o
Maharashtra.

Sub: -Recognition of D.P.B. Dayanand College of Education, Solapur - 413 GO5,
Dist. Solapur, Maharashtra, under Section 2 (f) & 12 (B) of the UGC Act, 1958.

Sir,

With reference to your letter No. 2010/362 dated 22-02-2010 on the zoove sdijse
| am directed to say that the name of D.P.B. Dayanand College of Educatior, Solapur
— 413 005, Dist. Solapur, Maharashtra, is included in the list of Colleges riainiaires
under Section 2 (f) & 12 (B) of the UGC Act. 1956 under the head Non GCevernment
Colleges teaching upto Post Graduate Degree. The College is also eligible to receive

Centra! assistance under Section 12 (B) of the UGC Act.

Yours faithiully.

(Sunita Gulati)

Section Officer ATTES ¢ i LOPY

W-/
Lrifdyial

B. P. B Tivanand Coiluge
~f Educacion. Solapue

\
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Annex 3: Letter of Permanent Affiliation of Solapur University

b

'{ﬁ?-l'l"{\{ﬁ'ﬂ'l"ﬁ'cs @ SOLAPUR UNIVERSITY
an

T\T qg'rq'p‘f FE SOLAPUR - Pune National Highway Kegaon,
W ¥93 Wk ('q'gmg) /() N SOLAPUR - 413 255.(Maharashtra)
website : http://su.digitaluniversity.ac Phone / Fax : 091-0217-2744470
Ref. No. : s&8@BduD /Afﬂ/ 285 ¢ Date pate: ’ 8 J[ " 2013

CERTIFICATE

This is to certify that, Damani Premratan Bhairuratan’s Dayanand
College of Education, Solapur, Dist.- Solapur 413002 (M.S) has
permanent affiliation of this university for B.Ed course being conducted
by the college.

It is also certify that, the said college’s M.Ed.course has been
granted affiliation of this university upto the academic year 2014-15.

This certificate is issued upon the request letter dated 08.07.2013 of
the said college.
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Annexur4A:A copy of the latest recognitiarrder issued by NCTBRbout M. Ed
/T\

A eATgE fRreq trﬁqg S‘)( National Council for Teacher Education \ '/

(m WOR B TF Rt 'ﬁﬂ'ﬁ) (A Statutory Body of the Government of Indla)
R Y R WM Western Regional Committee

NCTE

ORDER -
SPEED=-POS

No.WRC/APWO08131/125253/113140/140/2010/ ‘.;.12 12 Date: 29.10.2010
0?7 //
Whereas, WRC, NCTE has granted recognition 10 D.P.B. DAYANAND COLLEGE OF
EDUCATION, D.A.V. COLLEGE, MANAGING COMMITTEE. PLOT NO. 96-B. RAVIWAR PETH,.
SOLAPUR, DIST. SOLAPUR - 413002, MAHARASHTRA for conducting M.ED. (M){(CO-ED) course with an
annual intake of 25 under Section 15 of the NCTE Act. 1993 vide order No.WRC/5-6/124/2009/59712-
59717 dt. 25.08.2009.

And whereas, NCTE, New Delhi vide its letter F.N0.49-4/2010/PT/NCTE (N&SY dtd.
30.07.2010 has communicated to intimate the institution having approved M.Ed. programme 10 enhance
the existing intake to 35 students from the current session 2010-201 | as notified National Council for
Teacher Education Amendment Regulation, 2010 in the Gazette of India on 26" July, 2010,

And whereas the matter was also placed in 140" meeting of WRC and Committee resolved that
“the decision of the NCTE Hgqrs to enhance the intake for the M.Ed. programme from 25 to 35 from the
current session i.e. 2010-2011 be sent to all the concerned institution”

Now therefore, in exercise of the powers vested to WRC under Section 15(3) of NCTE Act 1993
the intake of your institution is enhanced from present intake of 25 to 35 from the session 2010-
2011

The other conditions mentioned in the recognition No.WRC/5-6/124/2009/59712-59717 dt.
25.08.2009 remains the same. {

\

Regional Lr_ﬂ/g,

The Manager to Gowt. of India
Department of Publications, (Gazette Section),
o Civil Line, Delhi-110054.

= ce
APrincipal. D.P.B. DAYANAND COLLEGE OF EDUCATION, D.A.V. COLLEGE. MANAGING
COMMITTEE, PLOT NO. 96-B. RAVIWAR PETH, SOLAPUR, DIST. SOLAPUR-41300z,
MAHARASHTRA .
. The Secretary, (Higher Education) Govt. of MAHARASHTRA, Mantralaya, Mumbai, .
Maharashtra.
3. The Registrar, SOLAPUR UNIVERSITY, SOLAPUR, MAHARASHTRA.
4. The Secretary. Department of School Education and Literacy. Ministry of Human Resource
Development, Govt. of India, New Delhi. 5
5. The US (Computer), National Council for Teacher Education. Hans Bhawan, Wing-11, Bahadur
Shah Zafar Marg, New Delhi-| 10002, =
6. Office Order File APWO08131/125253/113140. /

Q\ECQ)‘);DL/ X 'Ya\‘\\’)p\o Regional Director (/C)
L iy |

I 19, St ¥y, Wraret - 462002 Manas Bhawan, Shyamia Hills, Bhopal - 462002
49/ Phone : 0755 - 2739672, 2660915, 2660379, 2660372, / Fax: 0755 - 2660912

E-mail : wre@ncte-india.org  Website - www.nctewrc.co.in
RS e e NCTE HQrs. Website - www.ncte-india,org
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Annexur4B:A copy of the latest recognition order issued by NCTB. Ed. recognition

Continuation

National Council for Teachef Education

I seage fen aRkeg
’ (A Statutory Body of the Government of India)

' "-‘q( IR FR&R W T8 ) e Western Regional Commiitee
ﬁ({ L ufeaw &l Wl NCTE
R
No. WRC/113140/123/2009/ S o) ‘1 2 :" Date:31.07.209

o} @

ORDER

Recognition was granted to D.P.B. DAYANAND COLLEGE OF EDUCATION,

RAVIWAR PETH, SOLAPUR, 413002 MAHARASHTRA by the Western Rcgional
Committee. NCTE, Bhopal vide its order No.WRC/5-6/20/2000/7567-72 dated

05.10.2000 for B.ED. course with an intake of 80 students.
Institution was inspected under section 17 of NCTLE Act.
WRC inits 123" mecting held on July 28-29. 2009. decided to continue the recognition.

bos Ay

ty

Regional Directar(l/c)

Copy to:
\/ IA Principal. D.P.B. DAYANAND COLLEGE OF EDUCATION. RAVIWAR
’ PLTH. SOLAPUR. 413002 MAHARASHTRA.
2 The Secretary. (Higher Education). Government of MAHARASHRA.
Mantralaya. Mumbai
3. The Registrar, SOLAPUR UNIVERSITY. SOLAPUR, MAHARASHTRA.
4. The Secretary. Dept. of School Education and Literacy. Ministry of Human
Resource Development, Govt. of India. Shastri Bhawan. New Delhi-114001.
5. The US (Computer). National Counci} for Teacher Education. Hans Bhawan.
- & Wing-11. Bahadurshah Zafar Marg. New Delhi-110 002. :
= 6. Office Order file/Institntion files 113140
AT MFF, AT ¥, WIS - 462002 Manas Bhawan, Shyamla Hills, Bhopal - 462002

' T4/ Phone : 0755 - 2739672, 2660915, 2660379,2660372, %aT/Fax : 0755 - 2660912,
E-mai : wre@ncte-india.org  Website : www.nctewrc.co.in
NCTE HQrs. Website : www.ncte-india.org
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Annexure 5:Calendar of Activities 201415

Calendar of Activitied=irst Term 20145

D.P.B.Dayanand College of Education, Solapur

Sr. Month Day and Date Programme In-charge
No.
1 July 1 July Vasantrao Naik Birth AnniversaryAryg  VBK
2014 GL) Yajna
2 1 July 2014 to Work of NAAC
31 July 2014 PRB/VBK
3 11 July 2014 World PopulatiorDay VBK
12 July To Admission Process VKB/KJS
4 20 Aug 2014
5 3 July 2014 Lokmanya Tilak Birth Anniversary VBK
(GL)
6 August 1 Aug 2014 Bal Gangadhar Tilak Death VBK
(GL) Anniversary, Shahir Annabhau Sathe
Birth Anniversary
1to 8 Aug Biometric Registration, Scholarship | SMC/PSK
7 2014 Related Work, Bank Account, TC
Migration etc.
8 3 Aug 2014 Kranthishinha Nana Patil Birth VBK
(GL) Anniversary
5 Aug 2014 College First Day of Student & Micro KJS
Teaching practical start
10 14 Aug 2014 Micro-Teaching start Second round KJS
admitted Student
11 15 Aug 2014 Independence Day Celebration PRB
Wall paper presentation, Guest Lectu
12 19 Aug 2014 Ahilyabai Holkar Death Anniversary BBP
20 Aug 2014 | Saddbhavana Din, College le&bcial VKB
13 (GL) Service
Micro Teaching Third Round admitteg KJS
Student
14 21 Aug 2014 Induction Programme Inauguration VBK
Progr amme & Pri
Lesson Planing Lectures and Demo
15 25 Aug 2014 Lesson on School LVB
16 30 Aug 2014 Lecturer on Physical Education KJS
17 Sept. 5 Sept 2014 Teachersdé Day C KJS
Elocution competition , wall paper
presentation
18 8 Sept 2014 Practice Lessons Start LVB
19 13 Sept 2014 Hindi Day (14 Sept) Celebration and
Wall papermresentation, students BBP
speeches.
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20 15 to 20 Sept School Experience No.1 with social LVB
2014 service
21 30 Sept 2014 Lecture on Physical Education, KJS
Organization of games
Mahatma Gandhi Birth Anniversary
Seminar orGandhian Philosophy &
22 | Oct. 2 Oct 2014 /Elocution competition SKS/PRC
Lal Bahauddur Shastri Birth Anniversa
Lal Bahauddur Shastri Birth Anniversa
23 4 to 8 Oct 2014 Workshop Models of Teaching KJS
24 8 Oct 2014 Maharshi Valmiki Birth Anniversary LVB
(GL)
25 11 Oct 2014 SUPW Workshop ( Sky Lamp ) SMC
26 11 Oct 2014 Physical Educatioin Games KJS
27 18 Oct 2014 Book Revi ew 0 Bag VBK
Collection of fund world Blind Day SMC
Collection of fund world Blind Day SMC
28 31 Oct 2014 Sardar Vallhabbhai Patel Birth
(GL) Anniversary and Indira Gandhi Deatli VKB
Anniversary , Sankalp Din
Physical Educatohecture &
29 Nov. 1 Nov 2014 organization of games KJS
30 8 Nov 2014 One day trip VKB
31 10 Nov to 15 SchoolExperience No.2 LVB
Nov 2014 With Social Service
Pandit Neharu Birth Anniversary
32 14 Nov 2014 Organic Technology Day PRB
33 19 Nov 2014 Indira Gandhi Birth Anniversary &
(GL) National Integration Day KJS
Constitution Day, Legdlteracy camp
26 Nov 2014 one day
34 (GL) College level social service LVB
Reading of Preamble
35 29 Nov 2014 Mahatma Phule Death Anniversary VBK
30 Nov 2014To Vacation
36 22 Dec 2014
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D.P.B.Dayanand College of Education, Solapur
Calendar of ActivitiesSecond Term 20125

Sr. Month Day and Date Programme In-charge
No.
37 Dec 6 Dec 2014 | Dr.Babasaheb Ambedkar BBP
(GL) Mahaparinirvan Din (Death
Anniversary)
38 23 Dec 2014 | Ramanuj Birth Anniversary KJS
Maths Da Blood Donation
23 Dec Jagar Janeev Abhiyan and Paper cuti
39 To reading, discussion on women
26 Dec2014 | Empowerment Awareness
programme,
On Gender, Equality of Women right.
40 28 Dec 2014 | Social Service Camp of Social level VKB
3 Jan 2015 | Savitribai Phule BirttAnniversary LVB
41 January (GL) (Balika Din) Speech of students
42 3 Jan 2015 | Lacturei Organised by Extersion
Service Centre
43 5 Jan 2015 | Health checkup camp KJS
6 Jan 2015 | SUPW Workshop Preparation VKB
44 Greeting Card
45 12 Jan 2015 | Jijau Maasaheb Jayanti / Swami SKS/PRC
(GL) Vivekanand Jayanati celebration
46 14 Jan 2015 | Geography Day/ SUPW Greeting VBK
Exhibition
47 15 to 19 Jan | Work Shop of CCM KJS
2015
48 23 Jan 2015 | Netaji Subhaschandra Bose Birth BBP
(GL) Anniversary
49 24 Jan 2015 | Physical Education / Game/Sport. KJS
50 26 Jan 2015 | Republic Day celebration / Wall pape VKB
presentation patriotic song by student
group
51 February 10 to 16 Feb | Practice Lesson University exam LVB
2015
52 19 Feb2015 | Chhatrapati Shivaji Maharaj Jayanti PRB
(GL)
53 19 Feb to 24 | Evaluation Workshop KJS
Fed 2015
54 21 Feb2015 | Physical Education Games/Sport KJS
55 27 Feb2015 | Marathi Rajya Basha Din, Students LVB
speech (Elocation competition)
56 28 Feb 2015 | Science Daygelebration PRB
57 March 4 Mar 2015 | Story Telling Workshop
Association with Sane Guruiji VBK
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| Kathamala Solapur (Extension Servid

58 8Mar. 2015 |(Worl d womendés Day BBP
Empowerment awareness programmy
59 11 Mar.2015 | Chhatrapati Shambaji Mahaalidan KJS
Din
60 12 Mar 2015 | Yashwantrao Chavan Jayanti VKB
(GL) Celebration
61 17 Mar 2015 | DayanandDr. Mardikar Competent SMC
Teacher competency Award function
62 28 Mar.2015 | Physical Education / Games/Sport KJS
63 April 1to 2 April | Question Bank Discussion VBK
2015
64 4 April 2015 | Physical Efficiency Test KJS
65 9 April 2015 | Chhatrapati Shivaji Maharaj Death SKS/PRC
Anniversary
66 11 April 2015 | Mahatma Jyotirao Phule Birth PRB
(GL) Anniversary
67 14 April 2015 | Dr.Babasaheb Ambedkar Birth BBP
(GL) Anniversary
68 27 April 2015 | Mahatma Basveshwar Jayanti LVB
(GL)
69 May 21 May 2015 | Dahashadwad ( Anti Terrorsim Day PRB
(GL) for Promoting NorViolence
70 31 May 2015 | Maharana Pratapshivva Chauhan
(GL) Jayanti
VKB
71 June 26 June 2015 | Rajarshi Shahu Maharaj Jayanti and

(GL)

Samajik Nyay Din
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Annexure 6: Timetables B. Ed. course
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Annexure 7:Timetables M. Ed. course
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Annexure 8: Sample form of student feedback on curriculum and faculty : B. Ed.
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Annexure 9: Sample form of student feedback on curriculum and faculty M. Ed.

TisiG e Agfdener, Mengz
Rrawer

; s HIN 2023—- WY )
{ S5 FEEE 10 IOF AR, WA NBSlT 0 I 10 IOT SGAA, )
gsﬁ:&m:j;e """""""""""" A TR TTETTTTTTTTTT T | I A

243



EA Fgordl 718 GEEE JURONHS a1el [aatar
®. : A
?  ursl gaer
ot
? | dl.oE® ‘,
(Sierer)
3 (Trlaror A S
¥ | S5 i e
s
s | etatadt &
3T
¢ | STsfiAdl el
R0
ONECiE
¢ |SIFR R
3 | St wwa g
o | /. dar et
S
M.Ed Other 4-5

D:\Documents and Scttings\Pradip\My Documents\
M.PHIL. MEQA\M.E4\M.Ed Feed Back Form.doc

244



TA.0g FSsA, Al srefasmiaea s
3. | SHEE SRITASNEE AT

R DB ST

3. &iives SRiEARET JETR-

Y ARide@eTar AT GaeaTaa ST -

g HEANS T WIGRIAET ATASTT-

3 BAAADICT § M Id A I -

B ARATERETEE T ST -

¢ TS THAN |, FATC, 3,390 T =

g JNEre JPieanae AeRT -

%0, mﬂaam.mﬂaamh:fa,amqﬂmmﬁlm
Jifwr -

245



11

TR faon-an Fafaen Y & SEaie Tee 9
it -

3

mmmmam

33

AT HETTETeTaT TRfeTeie o e e AR TN
. _

5

Y

TR AR eie /Rl qes / et seme] wet
TR AT et 1 2 21 e . wfseriandre gt s

19

AieeTiRIST Gferer & Qe

1

RSN [oRTY STSeTe J1a -

39

HEISRIEIdIA 7 STageied] ey -

({4

TR AT ST TN T qee -

R

::ﬁhawaﬁmwaaamﬁna-qmﬁwﬁmﬁéﬁmw
?

R0

TR TS T S,

246



Annex 10: Audited income-expenditure statement for the previous financial yea201314)
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